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P R O C E E D I N G S 

CHAIRMAN: 

Good a f t e r n o o n , everyone, and welcome 

t o t h i s Labor Committee h e a r i n g on M a r c e l l u s Shale and the 

q u a l i f i e d w o r k f o r c e w i t h i n the M a r c e l l u s Shale f o r m a t i o n . 

I t ' s t r a d i t i o n a l f o r the Labor Committee and a l l committees o f 

H a r r i s b u r g , the s t a n d i n g committees, t o s t a n d up and r e c i t e 

the Pledge o f A l l e g i a n c e b e f o r e we get s t a r t e d . So i f 

everyone would p l e a s e s t a n d . 

PLEDGE OF ALLEGIANCE 

CHAIRMAN: 

Thank you v e r y much. I want t o thank 

everyone f o r a t t e n d i n g here today, t h o s e t h a t are g o i n g t o 

t e s t i f y and t h o s e t h a t are here t o o b s e r v e . I a l s o want t o 

thank PCN f o r b e i n g here t o d a y . They're g o i n g t o stream f e e d 

l i v e on the I n t e r n e t and t h e y ' r e g o i n g t o r e b r o a d c a s t t h i s 

h e a r i n g . We a l s o have ECTV, so w e ' l l be a b l e t o view t h i s on 

l o c a l t e l e v i s i o n as w e l l . 

B e f o r e we s t a r t o f f t h i s a f t e r n o o n 

and c a l l our f i r s t w i t n e s s , I'd l i k e my c o l l e a g u e s , who I want 

t o thank v e r y much f o r a t t e n d i n g t h i s h e a r i n g here today --- . 

Most o f you may know t h a t we are i n s e s s i o n d i s c u s s i n g the 

M a r c e l l u s Shale severance t a x and t r a n s p o r t a t i o n i s s u e t h i s 

week, so i t ' s been a v e r y busy week. Many o f my c o l l e a g u e s 



have come f r o m f a r away. And they've been i n s e s s i o n Monday, 

Tuesday, Wednesday, and here, they've been humble enough t o 

come here t o S c r a n t o n t o d i s c u s s the q u a l i f i e d w o r k f o r c e i n 

M a r c e l l u s Shale f o r m a t i o n . So w i t h t h a t , I ' l l s t a r t t o my 

r i g h t and R e p r e s e n t a t i v e G r u c e l a , i f you have any opening 

r e m a r k s . 

REPRESENTATIVE GRUCELA: 

Thank you, R e p r e s e n t a t i v e Murphy. 

I'm R i c h G r u c e l a f r o m the 137th L e g i s l a t i v e D i s t r i c t , which i s 

Northampton C o u n t y . And I have no remarks o t h e r than t o say 

t h a t t h i s i s a good h e a r i n g , o b v i o u s l y a v e r y i m p o r t a n t t o p i c , 

and we need t o hear what you have t o s a y . So thank y o u . 

REPRESENTATIVE PASHINSKI: 

Good a f t e r n o o n . R e p r e s e n t a t i v e E d d i e 

Day P a s h i n s k i , Luzerne County, 121st D i s t r i c t . 

REPRESENTATIVE SEIP: 

Tim S e i p r e p r e s e n t i n g p a r t o f Berks 

and p a r t o f S c h u y l k i l l C o u n t i e s , f e l l o w s i n the Y u e n g l i n g 

d i s t r i c t and a l s o the home o f the 1925 NFL Champion, 

P o t t s v i l l e Maroons, who were l e d by E d w a r d s v i l l e ' s own Tony 

Latone. I'm v e r y happy t o be here today. I t c e r t a i n l y i s a 

v e r y i m p o r t a n t i s s u e . And I want a l l o f you t o know t h a t 

R e p r e s e n t a t i v e Murphy has been v e r y v i g i l a n t i n t r y i n g t o make 

sure t h a t we do do t h i s r i g h t as we l o o k at t r y i n g t o c a p t u r e 

revenue and c e r t a i n l y i m p o r t a n t r e s o u r c e s here w i t h the 



M a r c e l l u s Shale g a s . 

But we a l s o want t o make sure t h a t we 

don't make a l o t o f m i s t a k e s t h a t were p r o b a b l y made back 

b e f o r e most o f us were a l i v e , back w i t h the a n t h r a c i t e c o a l . 

I have a l o t o f a n t h r a c i t e c o a l m i n i n g i n my d i s t r i c t , and 

t h e y ' r e --- j u s t t h i s y e a r , we had a Growing Greener g r a n t f o r 

h a l f a m i l l i o n d o l l a r s t o r e p l a c e some crop f a l l s . That was 

o n l y a s m a l l p o r t i o n o f the crop f a l l s i n t h a t p a r t i c u l a r 

p r o j e c t where we had t o use a h a l f a m i l l i o n d o l l a r s t o t r y 

and r e p a i r something t h a t went wrong r e a l l y many, many y e a r s 

ago. So m y s e l f and c e r t a i n l y R e p r e s e n t a t i v e Murphy and a l o t 

of our c o l l e a g u e s want t o make sure t h a t we go about t h i s t he 

r i g h t way. 

CHAIRMAN: 

Thank you v e r y much, R e p r e s e n t a t i v e 

Tim S e i p . My name i s K e v i n Murphy. I am the r e p r e s e n t a t i v e 

o f 113th D i s t r i c t . Thank you v e r y much f o r b e i n g h e r e . Today 

we're g o i n g t o have an open d i s c u s s i o n . We're g o i n g t o l i s t e n 

t o t e s t i m o n y f r o m proponents o f M a r c e l l u s Shale f o r m a t i o n and 

fro m t h o s e who are concerned about e n v i r o n m e n t a l i s s u e s and 

q u a l i f i e d w o r k f o r c e . So t h a t ' s why we're h e r e . We're a l s o 

here t o d i s c u s s w o r k f o r c e s a f e t y . And b e a r i n g t h a t i n mind, I 

want t o mention t o everyone i n case o f an emergency or i f you 

do hear a f i r e a larm, you're t o e x i t t o your l e f t and pr o c e e d 

t o your l e f t out the back o f the b u i l d i n g . 



N a t u r a l gas i s a v a l u a b l e r e s o u r c e 

and i t ' s a r e s o u r c e t o a l l P e n n s y l v a n i a n s . But one o f the 

b i g g e s t c h a l l e n g e s t h a t we a l l f a c e as l e g i s l a t o r s i s c r e a t i n g 

jobs and s t i m u l a t i n g economic g r o w t h . And w i t h r e g a r d s t o the 

M a r c e l l u s Shale and the r e g u l a t i o n and o v e r s i g h t , we have one 

o p p o r t u n i t y t o get t h i s r i g h t . As I mentioned e a r l i e r , we 

have th o s e t h a t are pro p o n e n t s , t h o s e t h a t work f o r i t , f o r 

the gas i n d u s t r y and tho s e t h a t have e n v i r o n m e n t a l concerns 

and t h o s e t h a t f e e l as though as P e n n s y l v a n i a n s we a l r e a d y 

have a q u a l i f i e d w o r k f o r c e . We have t o put l o c a l p e o p l e , 

h a r d - w o r k i n g P e n n s y l v a n i a n s back t o work, and we're here t o 

d i s c u s s t h a t . 

There have been many problems t h a t 

have been a s s o c i a t e d w i t h w e l l s i t e s and t h e r e are tho s e i n 

the gas i n d u s t r y t h a t have been r e s p o n s i b l e , have been d o i n g 

the r i g h t t h i n g s and have had v e r y few p r o b l e m s . But 

c o n v e r s e l y , t h e r e are a l s o t h o s e w i t h i n the n a t u r a l gas 

i n d u s t r y t h a t have cut c o r n e r s , been a s s o c i a t e d w i t h a l o t o f 

e n v i r o n m e n t a l problems and have a p p a r e n t l y not done the r i g h t 

t h i n g s and cut c o r n e r s . So we're here t o make sure t h a t we 

have a c a n d i d , open d i s c u s s i o n , one o f which we s h o u l d have 

had l o n g b e f o r e the f i r s t p e r m i t was i s s u e d , as f a r as I'm 

c o n c e r n e d . But we're g o i n g t o p r o c e e d . And as I t o l d many o f 

the t e s t i f i e r s , t h i s i s a v e r y s e n s i t i v e i s s u e . T h i s i s one 

o f the most i m p o r t a n t i s s u e s , as l e g i s l a t o r s and as 



P e n n s y l v a n i a n s , w e ' l l d e a l w i t h f o r many y e a r s t o come. But 

we want t o make s u r e , as I s a i d , we get t h i s r i g h t . 

So l e t ' s be m i n d f u l t h a t we have 

pe o p l e i n t h i s room who are on d i f f e r e n t s i d e s o f t h i s i s s u e . 

L e t ' s be r e s p e c t f u l . L e t ' s l i s t e n and see i f we can come up 

w i t h some s o l u t i o n s t o some o f the v e r y s e r i o u s q u e s t i o n s t h a t 

we have w i t h r e g a r d t o s a f e t y i n the w o r k p l a c e , the q u a l i f i e d 

w o r k f o r c e and e n v i r o n m e n t a l concerns as w e l l . Having s a i d 

t h a t , i f I can p l e a s e c a l l Mr. C o c k e r i l l f o r the AFL-CIO 

community s e r v i c e s l i a i s o n f r o m the G r e a t e r S c r a n t o n C e n t r a l 

Labor U n i o n . And h e ' l l a l s o be j o i n e d i n h i s t e s t i m o n y by 

Nancy K r a k e . 

MS. PIRRELLO: 

And Robin P i r r e l l o . 

CHAIRMAN: 

And Robin --- ? 

MS. PIRRELLO: 

P i r r e l l o . 

CHAIRMAN: 

P i r r e l l o . 

MR. COCKERILL: 

Good a f t e r n o o n , g e n t l e m e n . And 

a g a i n , w i t h me i s Nancy K r a k e , p r e s i d e n t o f the G r e a t e r 

S c r a n t o n C e n t r a l Labor U n i o n , and Robin P i r r e l l o , who i s a 

v i c e - p r e s i d e n t o f the P e n n s y l v a n i a AFL-CIO, r e p r e s e n t i n g the 



IBEW. 

My name i s B i l l C o c k e r i l l . I am a 

36-year member of the I n t e r n a t i o n a l A l l i a n c e of T h e a t r i c a l 

Stage Employees i n S c r a n t o n , which means t h a t p e o p l e t h a t have 

good j o b s have d i s p o s a b l e income and they come out t o be 

e n t e r t a i n e d , which means my b r o t h e r s and s i s t e r s work at 

venues l i k e t he Montage A m p h i t h e a t r e and the S c r a n t o n C u l t u r a l 

C e n t e r . So t h a t ' s a good t h i n g . I am a l s o a v i c e - p r e s i d e n t 

of the P e n n s y l v a n i a AFL-CIO and have been charged today t o 

b r i n g g r e e t i n g s from R i c k B l o o m i n g d a l e , our p r e s i d e n t , and 

Frank S n y d e r , our s e c r e t a r y / t r e a s u r e r , who r e p r e s e n t about 

900,000 u n i o n members i n the S t a t e of P e n n s y l v a n i a . 

So w i t h t h a t b e i n g s a i d and a l l my 

t i t l e s b e i n g put out t h e r e , I would l i k e t o say t h a t as a 

l a b o r l i a i s o n , I have had the p r i v i l e g e t o s e r v e on two 

w o r k f o r c e i n v e s t m e n t boards over the p a s t 15 y e a r s . I s e r v e 

c u r r e n t l y on the Lackawanna County Workforce Investment Board 

and the Pocono County Workforce Investment Board, which 

r e p r e s e n t s Wayne, P i k e , Monroe and Carbon C o u n t i e s . M a r c e l l u s 

Shale i s j u s t s t a r t i n g t o come i n t o t h a t a r e a , w i t h the f i r s t 

w e l l s b e i n g d r i l l e d i n Wayne County w i t h i n the l a s t few 

months. 

I t a l k a l i t t l e b i t about f e d e r a l 

t r a i n i n g d o l l a r s t h a t come i n t o the ar e a t o h e l p make l i v e s a 

l i t t l e e a s i e r . And t h a t i s done c u r r e n t l y t h r o u g h the 



Workforce Investment A c t . We have a few f u n d i n g s t r e a m s . And 

i f you l o o k at my l i t t l e o u t l i n e s , I t h i n k I ' l l s t a r t w i t h the 

h i s t o r y p a r t . The f i r s t p a r t s t a r t s w i t h CETA, the 

Comprehensive Employment and T r a i n i n g A c t , which was b a s i c a l l y 

the '60s t h r o u g h the m i d d l e '80s. And t h a t was, a g a i n , 

f e d e r a l d o l l a r s t h a t came i n t o the a r e a . We had CETA programs 

i n Lackawanna C o u n t y . We had CETA programs i n the C i t y of 

S c r a n t o n . And the i d e a was t o t r a i n p e o p l e t o go on t o 

g a i n f u l employment. That e v o l v e d i n t o the p r i v a t e i n d u s t r y 

c o u n c i l s , and they l a s t e d t o the --- about 1998 when, t o use 

the terms of Washington, t h a t a c t s u n s e t t e d and we had a 

s u n r i s e on the Workforce Investment A c t , which brought a new 

way of h a n d l i n g t r a i n i n g d o l l a r s i n t o the a r e a . 

We had a c o u p l e d i f f e r e n t t h i n g s w i t h 

t h o s e t r a i n i n g d o l l a r s . We were charged w i t h t r a i n i n g p e o p l e 

t o become b e t t e r employees. We were charged w i t h t a k i n g f o l k s 

t h a t were i n the p o v e r t y l e v e l , t h a t were underemployed, t h a t 

were unemployed, t h a t needed t o be t r a i n e d , and t o move up 

t h e i r s k i l l s . We might c a l l them incumbent w o r k e r s . And I ' l l 

go i n t o a l i t t l e b i t of each of t h o s e . 

We l o o k e d i n t o who q u a l i f i e d and we 

wanted t o make sure t h a t we had a way t o get p e o p l e t r a i n e d , 

t o move them i n t o b e t t e r - p a y i n g j o b s from wherever they came 

from, be i t the w e l f a r e o f f i c e r e f e r r a l or r e c e n t l y I d e a l t 

w i t h two p l a n t c l o s i n g s , one a major p l a n t r e d u c t i o n and one a 



c l o s i n g . We want t o make sure t h o s e d i s l o c a t e d workers have a 

chance t o come i n and t o be p a r t of the Workforce Investment 

Act t o q u a l i f y f o r th o s e t r a i n i n g d o l l a r s t o get them ready t o 

go i n t o a new l i f e , a new l i f e s t y l e , a new way t o p r o v i d e 

f a m i l y - s u s t a i n i n g j o b s f o r t h e i r f a m i l i e s . And i f p a r t of 

t h a t i s w o r k i n g i n the M a r c e l l u s Shale a r e a s , we want t o be 

a b l e t o do t h a t and we want t o have the d o l l a r s t o do t h a t . 

I n d i v i d u a l t r a i n i n g j o b d o l l a r s . We 

have i n d i v i d u a l t r a i n i n g a c counts t h a t we can put p e o p l e r i g h t 

t o work. I f you wonder about something l i k e t h a t , i f a p e r s o n 

has some s k i l l s i n w e l d i n g or i n d i e s e l and they've l o s t t h e i r 

j o b r e c e n t l y , we can put them w i t h f e d e r a l d o l l a r s i n t o a j o b 

t r a i n i n g program f o r most any employer t h a t ' s w i l l i n g t o 

p a r t i c i p a t e . Be i t a we l d e r , be i t a d i e s e l r e p a i r e r , be i t a 

t r u c k d r i v e r , we can put them i n t o a j o b and p r o v i d e a p a r t of 

t h e i r s a l a r y f o r a t r a i n i n g p e r i o d as e s t a b l i s h e d by a 

c o n t r a c t w i t h the l o c a l Workforce Investment B o a r d . And t h i s 

c o u l d be up t o h a l f the s a l a r y p a i d f o r 100 hours, 200 hours, 

800 hours, depending on what we're l o o k i n g a t . 

We have done t h e s e t h i n g s i n the 

p a s t . We have d o l l a r s t o do t h i s , but we need more d o l l a r s t o 

do t h i s . Having d o l l a r s a v a i l a b l e t o l o c a l w o r k f o r c e 

i n v e s t m e n t boards i s v e r y , v e r y i m p o r t a n t . And I t h i n k the 

next speaker, who w i l l r e p r e s e n t one of t h o s e , w i l l have more 

t o say on t h a t . The p o i n t i s th o s e d o l l a r s are so i m p o r t a n t 



t o f a m i l i e s t h a t we can go out t h e r e and t r a i n them t o go up 

and work i n the M a r c e l l u s S h a l e . 

We need incumbent worker d o l l a r s . 

Incumbent workers are p e o p l e t h a t are employed but may need 

some new s k i l l s . I f you're w o r k i n g on a j o b s i t e and you have 

o n l y one l e v e l of t r a i n i n g and you need t h a t second l e v e l , 

t h i s i s one of the t h i n g s t h a t we need t o do b e t t e r . We need 

t o be a b l e t o t r a i n p e o p l e t o move up i n t h e i r own w o r k f o r c e , 

i n t h e i r own p l a c e of employment. And i f you go onto a 

j o b s i t e i n the M a r c e l l u s S h a l e , t h a t ' s one t h i n g . I f we can 

t r a i n you t h r o u g h incumbent worker d o l l a r s , t h a t ' s one of the 

most i m p o r t a n t t h i n g s . And t h e y ' r e some of the h a r d e s t 

d o l l a r s t o come by because we end up w i t h i f a p e r s o n i s 

wo r k i n g and i s s t i l l not up t o s a l a r y l e v e l , we can use 

incumbent worker d o l l a r s t o move them u p . But i f t h e y ' r e 

making $10 an hour and the p e r s o n below them i s making $8, 

maybe the one making $8 i s a l l o w e d t o be t r a i n e d w i t h 

incumbent worker d o l l a r . The one making $10 i s n o t . 

We need a c o n s i s t e n t t r a i n i n g program 

of c o n s i s t e n t l e v e l and c o n s i s t e n t d o l l a r s t o be a b l e t o move 

ahead t o do incumbent worker t r a i n i n g . Incumbent worker 

t r a i n i n g w i l l g i v e p e o p l e b e t t e r s k i l l s t o move them up the 

l a d d e r i n t o a new c a r e e r l a d d e r , t o move them up i n t o b e t t e r 

t r a i n i n g f o r p l a c e s of t h e i r employment. These t y p e s of 

t r a i n i n g are g r e a t l y needed i n n o r t h e a s t e r n P e n n s y l v a n i a . We 



need t o be m o n i t o r i n g t h e s e . 

Over the p a s t y e a r s --- and I've been 

d o i n g my community s e r v i c e j o b s i n c e 1987, which i s w e l l over 

20 y e a r s . I've h e l p e d a few p l a c e s and I've seen p l a c e s come 

i n t o the a r e a , r e c e i v e a l l k i n d of f e d e r a l d o l l a r s and 

s t i m u l u s d o l l a r s and t a x d o l l a r s , s t a y t e n y e a r s and l e a v e . 

And two of the b e s t examples t h a t I can a c t u a l l y t a l k about 

are a p l a c e c a l l e d E l l i o t t C o r p o r a t i o n t h a t went i n t o s o u t h 

S c r a n t o n and l a s t e d almost t e n y e a r s t o the d a y . They d i d 

some t r a i n i n g . They d i d some f e d e r a l c o n t r a c t s . And the day 

t h e i r t a x breaks l e f t , t he day t h e i r --- . And we spent money. 

We spent money t r a i n i n g p e o p l e t o go i n t h e r e . We gave them 

a l l t h e s e b r e a k s . When the time comes, t h e y ' r e gone. 

And i t ' s not j u s t m a n u f a c t u r i n g . I t 

a l s o happened w i t h a p l a c e c a l l e d J . C . Penney T e l e m a r k e t i n g 

t h a t was on Montage M o u n t a i n . At one t i m e , we had almost 800 

peo p l e t h e r e t a k i n g phone c a l l s f o r the J . C . Penney c a t a l o g . 

A g a i n , almost t e n y e a r s t o the day when t h e i r t a x breaks 

l e f t s , when t h e i r l e a s e s got up --- . Now, t e c h n o l o g y changed 

t h a t because p e o p l e are now o r d e r i n g o n l i n e r a t h e r than 

p i c k i n g up the phone and c a l l i n g an 800 number. But i t was 

j u s t the p e r f e c t r e a s o n . T h e i r t e n y e a r s were u p . T h e i r t a x 

breaks were o v e r . With one f l i c k of the s w i t c h , a l l the c a l l s 

went from Moosic i n P e n n s y l v a n i a , which i s r i g h t here i n 

18507, t o A u s t i n , Texas, j u s t l i k e t h a t . As q u i c k as I s a i d 



i t , i t was changed. So t h o s e are reasons we want t o m o n i t o r 

t h e s e , we want t o make sure t h o s e jobs are a v a i l a b l e and we 

want t o make sure everyone can go out and do t h a t . 

I would a l s o j u s t l i k e t o t a l k a 

l i t t l e b i t about a major g r a n t t h a t we have i n t h i s a r e a . 

I t ' s c a l l e d the PathStone g r a n t . PathStone i s the company 

t h a t i s m o n i t o r i n g the g r a n t , and the g r a n t was $2.4 m i l l i o n 

t h a t Congressman K a n j o r s k i was v e r y h e l p f u l t o get f o r t h i s 

a r e a t o do t r a i n i n g s p e c i f i c t o the M a r c e l l u s S h a l e . And the 

jobs were t o be d i e s e l jobs and a l s o w e l d i n g j o b s . 

We have p l e n t y of w e l d e r s . We have 

w e l d e r s on the bench from the UA, the P i p e f i t t e r s U n i o n . I f 

they need s p e c i a l t r a i n i n g , l e t ' s use t h e s e PathStone g r a n t s 

t o s e t up a c l a s s t o t r a i n them. I don't know anyone t h a t ' s 

got a journeyman c a r d i n t h a t u n i o n t h a t can't do t h o s e j o b s . 

And i f R i c k was here today, he would say a l l t h o s e jobs on 

t h o s e r i g s s h o u l d be u n i o n j o b s . But I don't b e l i e v e t h e r e ' s 

a welder i n t h a t h a l l t h a t can't do a w e l d i n g job on any 

M a r c e l l u s Shale p r o j e c t . But i f we need t o t r a i n them, i f 

t h e r e ' s some b i t of w e l d i n g t h a t t h e y ' r e not up t o speed w i t h , 

l e t ' s use t h e s e g r a n t d o l l a r s t o put them back t o work. Why 

have someone s i t on the bench a year when --- i f we can t r a i n 

them i n e i g h t weeks t o be ready t o go t o work on a M a r c e l l u s 

Shale r i g ? L e t ' s have them ready t o g o . We have the d o l l a r s 

t o do t h a t and we s h o u l d be a b l e t o do t h a t . The g r a n t i s 



l o o k i n g t o t r a i n 300 p e o p l e . And a g a i n , we're t a r g e t i n g 

w e l d i n g and we're t a r g e t i n g d i e s e l s k i l l s . 

The k i c k e r t o t h i s g r a n t , b e l i e v e i t 

or n o t , i s t h a t the pe r s o n must l i v e i n a 185 ZIP c o d e . Now, 

I'm new t o some of t h e s e t h i n g s , and t h a t was a new one t o me 

when I heard of t h i s g r a n t . But i f you l i v e i n a 185 ZIP code 

and you are e i t h e r an e x - o f f e n d e r , i f you are a d i s l o c a t e d 

worker or i f you are a r e f e r r a l , someone on TANF, the 

T r a n s i t i o n a l A s s i s t a n c e f o r Needy F a m i l i e s program, you 

a u t o m a t i c a l l y q u a l i f i e d . When the g r a n t was r e l e a s e d , i t was 

i d e n t i f i e d t o be over 3,000 p e o p l e t h a t c o u l d q u a l i f y f o r the 

g r a n t , and 300 pe o p l e were w o r k i n g on i t . The c l a s s e s are 

c u r r e n t l y o p e r a t i n g , t h e y ' r e f i l l e d and we're w o r k i n g on d o i n g 

t h a t . 

I t r e a l l y encompasses a l o t of 

c h a l l e n g e . I t p r o v i d e s f o r a l o t of job t r a i n i n g . And t h e s e 

are the k i n d of t h i n g s t h a t we t r a i n t h r o u g h our uni o n s and 

th r o u g h t h e s e g r a n t s t h a t we're g o i n g t o send p e o p l e up t h e r e 

t o be a b l e t o have f a m i l y - s u s t a i n i n g j o b s . We w i l l do 

t r a i n i n g t o get C l a s s B CDL l i c e n s e s . W e ' l l do b a s i c s a f e t y 

t r a i n i n g . W e ' l l do OSHA 10 or OSHA 3 0 . W e ' l l send p e o p l e out 

t h a t have f i r s t a i d and CPR t r a i n i n g . These are the k i n d of 

peo p l e t h a t we can p r o v i d e t o send up t h e r e t o work on t h e s e 

j o b s i t e s . 

And I t h i n k I'd l i k e t o end as a 



p e r s o n who works i n community s e r v i c e s , i t means I am employed 

by the U n i t e d Way of Lackawanna and Wayne C o u n t i e s . And we do 

a l o t of a s s i s t a n c e t o f a m i l i e s . And we would l i k e t o see 

t h a t cut down. Our a g e n c i e s are t a x e d t o the l i m i t . And w i t h 

the budget r e s t r a i n t s and d i f f e r e n t t h i n g s and the n e c e s s a r y 

t h i n g s t h a t are out t h e r e t o keep a f a m i l y s u s t a i n e d , we need 

t h e s e programs t o be w e l l - f u n d e d , we need t o make the c a r e e r 

l a d d e r s go and we need your s u p p o r t . 

T h i s y e a r , the c r i s i s program, the 

LIHEAP Program i n Lackawanna County, s e r v e d 2,826 f a m i l i e s . 

The average g r a n t was $400 per f a m i l y , which t o t a l e d over 

$1,100,000 i n energy a s s i s t a n c e or heat a s s i s t a n c e t o f a m i l i e s 

i n Lackawanna County a l o n e . In Lackawanna County, we have 

5,387 i n q u i r i e s about t h i s program. Imagine what f a m i l y -

s u s t a i n i n g jobs w i l l do t o t h i s program i f we had M a r c e l l u s 

Shale jobs ready and a v a i l a b l e . We have programs t h a t are out 

t h e r e . W e ' l l do the s o f t s k i l l t r a i n i n g . We w i l l do the h a r d 

s k i l l t r a i n i n g . We w i l l make pe o p l e ready t o go out and work 

i n the M a r c e l l u s S h a l e . W e ' l l p r o v i d e s a f e w o r k e r s . W e ' l l 

p r o v i d e workers t h a t want t o do the j o b . Thank you, K e v i n , 

f o r the o p p o r t u n i t y t o t e s t i f y at t h i s t i m e . 

CHAIRMAN: 

Thank you, B i l l . I s t h e r e any o t h e r 

t e s t i m o n y ? I f n o t , then I ' l l open i t up t o my c o l l e a g u e s f o r 

q u e s t i o n s . R e p r e s e n t a t i v e P a s h i n s k i ? 



REPRESENTATIVE PASHINSKI: 

Q. Thank you, Mr. Chairman. And thank 

you v e r y much f o r your t e s t i m o n y . I'm j u s t on the w e b s i t e f o r 

the gas i n d u s t r y , and t h e r e ' s a huge --- t h e r e ' s about p r e t t y 

much c l o s e t o 70 d i f f e r e n t a g e n c i e s or d i f f e r e n t i n d u s t r y 

l e a d e r s out t h e r e t h a t are p o s t i n g j o b s , j o b r e q u e s t s . And I 

have two q u e s t i o n s . One, what i s the r e l a t i o n s h i p --- what i s 

your r e l a t i o n s h i p w i t h the i n d u s t r y i t s e l f r e l a t i v e t o a l l 

t h o s e j o b op e n i n g s ? And number two, do you know what i s the 

t r a i n i n g time t h a t i t t a k e s t o t a k e one of our workers, one of 

our P e n n s y l v a n i a workers, and t r a i n them a p p r o p r i a t e l y f o r one 

of the jobs t h a t are open? Now, some are h i g h s k i l l e d . Some 

jobs r e q u i r e a degree i n e n g i n e e r i n g and geolog y . But t h e r e 

are many o t h e r jobs t h a t don't need t h a t . Do you have tho s e 

answers f o r me? 

A. W e l l , I can g i v e you the answers t o 

the b e s t of my knowledge and the way t h a t I would work w i t h 

t h o s e two q u e s t i o n s . As t o the 70 job openings, as a member 

of the R a p i d Response Team f o r n o r t h e a s t e r n P e n n s y l v a n i a , 

which means I go out t o p l a n t c l o s i n g s , I have been w o r k i n g 

w i t h the Cinram f o l k s t h a t are up i n O l y p h a n t . 700 f a m i l i e s 

are b e i n g a f f e c t e d t h e r e . And I am w o r k i n g w i t h H e r f f Jones, 

which was a p r i n t i n g company i n the A b i n g t o n I n d u s t r i a l P a r k . 

How do you t a k e t h o s e p e o p l e t h a t were p r i n t e r s or worked i n 

the music i n d u s t r y , making r e c o r d e d music, and get them t o 



work i n the M a r c e l l u s S h a l e ? I do i t t h r o u g h the C a r e e r L i n k . 

And you have t o use the s t a t e agency, the C a r e e r L i n k . My 

a d v i c e t o them was you want t o get t o the b e s t workers, do i t 

t h r o u g h the p e o p l e t h a t were a l r e a d y employed t o do t h i s . Use 

our s t a t e employees and our Workforce Investment employees at 

the l o c a l C a r e e r L i n k s . They're t h e r e . I f they know where the 

jobs a r e , they w i l l be a b l e t o move them from the o l d job t o 

the new job w i t h the l e a s t amount of d i f f i c u l t y . 

T r a i n i n g , a g a i n , a journeyman p i p e f i t t e r 

p r o b a b l y p u t s i n 10,000 hours of t r a i n i n g , f i v e y e a r s . And I 

would say t h a t i s the same f o r a c a r p e n t e r and the same f o r an 

e l e c t r i c i a n . You get t h a t c a r d , i t means s o m e t h i n g . Can we 

t a k e someone t h a t ' s worked on a p l a n t f l o o r and a l l of a 

sudden make them a journeyman? No. But are t h e r e jobs up 

t h e r e ? Can we get them a CDL? We can do t h a t i n t h r e e weeks. 

And a g a i n , i t ' s w o r k i n g w i t h your C a r e e r L i n k . I t ' s w o r k i n g 

w i t h your a g e n c i e s out t h e r e . T r a i n i n g t i m e , as I s a i d , can 

go anywhere from t h r e e weeks t o get a C l a s s B CDL t o f i v e 

y e a r s t o get a journeyman c a r d w i t h the e l e c t r i c i a n s , the 

c a r p e n t e r s or the p i p e f i t t e r s . So the spectrum i s so wide 

open, R e p r e s e n t a t i v e P a s h i n s k i , t h a t i t ' s h a r d t o l i m i t i t 

except t o say t h a t i t ' s o n l y l i m i t e d t o what a p e r s o n wants t o 

do. 

Q. W e l l , I want a l s o t o make sure t h a t 

we have the programs a v a i l a b l e and t h a t we can t r a i n our 



p e o p l e . I was on the phone w i t h B i l l Dunn b e f o r e I came up 

here, w i t h C a r e e r L i n k back i n W i l k e s - B a r r e . There are some 

v e r y e n c o u r a g i n g s t a t i s t i c s out t h e r e . B r a d f o r d County, t h e i r 

unemployment r a t e i s , I b e l i e v e , 7.1 p e r c e n t , which the 

i n d u s t r y i s now h e l p i n g t o p r o v i d e t h a t k i n d of p e r c e n t a g e . 

I'm concerned t o make sure t h a t we have the f a c i l i t i e s and the 

w h e r e w i t h a l t o make sure t h a t we can p r e p a r e our P e n n s y l v a n i a 

p e o p l e f o r thos e j o b s . I t ' s my u n d e r s t a n d i n g t h a t q u i t e a few 

peo p l e are from out of s t a t e , and many of thos e f o l k s , I 

un d e r s t a n d , don't even have the t r a i n i n g t h a t they need t o 

h a v e . So I am concerned about t h a t . And I'm g l a d t o see t h a t 

you have t h a t r e l a t i o n s h i p b u i l t w i t h C a r e e r L i n k and t h a t 

you're on top of t h a t . So any s u g g e s t i o n s t h a t you can 

p r o v i d e t h i s committee c e r t a i n l y w i l l be v e r y h e l p f u l as your 

t e s t i m o n y i s . 

A. Thank y o u . 

Q. Thank y o u . 

CHAIRMAN: 

Thank you, R e p r e s e n t a t i v e P a s h i n s k i . 

R e p r e s e n t a t i v e G r u c e l a ? 

REPRESENTATIVE GRUCELA: 

Q. Thank you, R e p r e s e n t a t i v e Murphy. 

J u s t k i n d of a f o l l o w - u p t o R e p r e s e n t a t i v e P a s h i n s k i . Maybe 

you don't know t h i s or you do, but --- . And I d i d n ' t know 

t h e r e were j o b o p e n i n g s . But do t h e s e companies --- maybe I 



s h o u l d put i t t h i s way. Do they make an attempt or a f i r s t 

attempt t o h i r e l o c a l --- ? I mean, t h e r e has t o be workers 

a l r e a d y a v a i l a b l e t h a t don't need the t r a i n i n g . I see t h i s as 

l i k e maybe two s t e p s . Number one, t h e y ' r e coming i n . We 

a l r e a d y have a w o r k f o r c e t h a t i s t r a i n e d or a v a i l a b l e and can 

do the j o b . And two, the p a r t we have t o t r a i n . Are they 

making t h a t a t t e m p t ? When they come i n , do you know --- maybe 

t h i s i s n ' t a f a i r q u e s t i o n f o r y o u . When th e s e companies come 

i n , are they making an honest attempt t o h i r e l o c a l f i r s t ? 

A. I would say the b e s t answer t o t h a t 

i s t o ask the gentlemen t h a t are f o l l o w i n g me from the 

b u i l d i n g t r a d e s because I d e a l more w i t h f o l k s once they've 

l o s t t h e i r j o b somewhere e l s e and t r y t o get them i n t o new 

t r a i n i n g . As someone comes i n and they need employees, do 

they make t h a t f i r s t c a l l t o the c a r p e n t e r s ' h a l l , t o the 

e l e c t r i c i a n s ' h a l l ? The gentlemen f o l l o w i n g me w i l l c e r t a i n l y 

be a b l e t o answer t h a t q u e s t i o n much b e t t e r than I c a n . 

Q. Thank y o u . 

CHAIRMAN: 

Thank you, R e p r e s e n t a t i v e G r u c e l a . 

R e p r e s e n t a t i v e S e i p ? 

REPRESENTATIVE SEIP: 

Q. Thank you, Mr. Chairman. I 

a p p r e c i a t e your t e s t i m o n y today. And I guess q u i c k l y I j u s t 

want t o get a comment i n on --- you s a i d 5,000 or so p e o p l e 



have a p p l i e d f o r energy a s s i s t a n c e , LIHEAP? 

A. That's c o r r e c t . 

Q. P a r t of the e x t r a c t i o n t a x t h a t ' s 

b e i n g d i s c u s s e d would d e d i c a t e some a d d i t i o n a l d o l l a r s t o the 

LIHEAP e f f o r t s . So h o p e f u l l y we can a d j u s t some of t h o s e 

income l e v e l s and have more p e o p l e q u a l i f y f o r a s s i s t a n c e . In 

r e g a r d s t o the t r a i n i n g f o r employment, we've t a l k e d a l o t and 

i t seems l i k e we've f o c u s e d a l o t on the d i r e c t employment 

o p p o r t u n i t i e s w i t h the M a r c e l l u s S h a l e . Can you t e l l us i f 

we're t r a i n i n g f o r i n d i r e c t employment i n some of the s e r v i c e 

areas t h a t would support the gas d r i l l i n g a c t i v i t y ? 

A. A g a i n , I t h i n k the p e r s o n f o l l o w i n g 

me from the N o r t h e r n T i e r would have a l i t t l e b i t b e t t e r 

knowledge of t h a t . But I can t e l l you t h r o u g h PathStone t h a t 

a s u c c e s s f u l placement would be c o n s i d e r e d i f someone took the 

d i e s e l t r a i n i n g t o go up t h e r e and ended up w o r k i n g at a 

t r u c k i n g company r e p a i r i n g d i e s e l e ngines or i f t h a t p e r s o n 

ended up at maybe a l o c a l t r a n s i t company, l i k e the COLTS 

system i n Lackawanna C o u n t y . That would be c o n s i d e r e d a 

s u c c e s s f u l p l a c e m e n t . So the t r a i n i n g can go i n any 

d i r e c t i o n . And because we t r a i n someone i n a d i e s e l --- and 

h o p e f u l l y t h e y ' l l go t o work i n M a r c e l l u s S h a l e . I f t hey end 

up f i x i n g buses, t h a t ' s s t i l l a good employment and c o n s i d e r e d 

a p o s i t i v e placement at the end of the t r a i n i n g . 

Are we d o i n g i t f o r o t h e r t h i n g s l i k e 



the --- ? I don't know. I t h i n k f i n a l l y we have an i n d u s t r y 

p a r t n e r s h i p t o do h o s p i t a l i t y t r a i n i n g , so i f something 

happens and we're b u i l d i n g h o t e l s , i t seems, l e f t and r i g h t , 

maybe we can do tho s e k i n d of t h i n g s , work th o s e i n . And I 

know the Pocono County's Workforce Investment Board would l o v e 

t o t r a i n f o r the h o s p i t a l i t y i n d u s t r y . And i f t h a t has a 

r i p p l e e f f e c t i n t o the M a r c e l l u s Shale f o r the h o t e l s t h a t are 

b e i n g b u i l t t o house f o l k s f o r t h a t a r e a , boy, t h a t ' s a g r e a t 

t h i n g . W e ' l l have f a m i l y - s u s t a i n i n g jobs i n t h a t i n d u s t r y 

a l s o r a t h e r than p a r t - t i m e j o b s . 

Q. Thank y o u . I a l s o a p p r e c i a t e your 

commercial f o r the C a r e e r L i n k . You know, r e a l l y , I b e l i e v e 

I've heard t h a t o n l y l i k e 25 p e r c e n t of the jobs a v a i l a b l e get 

r e g i s t e r e d w i t h C a r e e r L i n k , so we want t o make sure t h a t 

employers know t h a t t h a t s e r v i c e i s a v a i l a b l e , and c e r t a i n l y 

a l l t he p e o p l e at the C a r e e r L i n k are t r y i n g t o match up 

employers and job s e e k e r s as w e l l . H o p e f u l l y we can get t h a t 

r a t e of r e g i s t r a t i o n i n C a r e e r L i n k a l i t t l e h i g h e r . 

A. I have t h a t unique a b i l i t y , b e i n g a 

community s e r v i c e l i a i s o n , t o move w i t h i n a r e a s . So I do work 

so c l o s e l y w i t h them and g r e a t l y a p p r e c i a t e the h e l p t h a t t hey 

p r o v i d e t o me when I hear p e o p l e t h a t need work. 

Q. Thank y o u . Thank you f o r your 

t e s t i m o n y . Thank you, Mr. Chairman. 

CHAIRMAN: 



Thank you, R e p r e s e n t a t i v e S e i p . Mr. 

C o c k e r i l l , I a p p r e c i a t e your t e s t i m o n y . And as you had 

mentioned, your j o b i s t o h e l p out d i s p l a c e d workers? 

A. C o r r e c t . 

Q. Put p e o p l e back t o work. And t h e r e 

are some i n P e n n s y l v a n i a t h a t t h i n k some of tho s e p e o p l e t h a t 

are d i s p l a c e d workers r i g h t now would p r e f e r t o be c o l l e c t i n g 

unemployment than be g a i n f u l l y employed, which I vehemently 

d i s a g r e e w i t h . But i n your e f f o r t s t o make sure t h a t we're 

a b l e t o improve the unemployment s i t u a t i o n here i n 

P e n n s y l v a n i a and i n your p a r t i c u l a r case here l o c a l l y , you say 

the g r a n t program t h a t was p r o v i d e d t h r o u g h the f e d e r a l 

government was $2.4 m i l l i o n f o r t r a i n i n g . In t h a t t r a i n i n g , 

i s t h a t f o r d i s p l a c e d workers o n l y ? 

A. No. The t r a i n i n g i s f o r d i s l o c a t e d 

w o r k e r s . I t i s f o r e x - o f f e n d e r s . I t i s f o r f o l k s t h a t might 

have a d i f f i c u l t y w i t h the E n g l i s h l a n g u a g e . I f E n g l i s h i s 

t h e i r second language, they can be t r a i n e d . And i t ' s a l s o f o r 

underemployed or unemployed. So i t r e a l l y i s v e r y w i d e s p r e a d 

f o r t h o s e who c o u l d q u a l i f y f o r t h a t g r a n t . 

Q. I t h i n k another t h i n g t h a t you 

brought t o l i g h t here i n your t e s t i m o n y today was the f a c t 

t h a t many of the employees, q u a l i f i e d w o r k f o r c e here, as we 

speak of the l a b o r u n i o n s throughout n o r t h e a s t e r n P e n n s y l v a n i a 

and P e n n s y l v a n i a as a whole, have a l r e a d y had s i g n i f i c a n t 



t r a i n i n g t h r o u g h a p p r e n t i c e s h i p programs, p o s s i b l y t h r o u g h 

s c h o o l s such as a f o r m a l v o c a t i o n a l s c h o o l , c a r e e r t e c h n o l o g y 

c e n t e r s . 

But as making a s t e p i n the r i g h t 

d i r e c t i o n and g o i n g f o r w a r d from here, I t h i n k i t i s c r i t i c a l 

t h a t we p r o v i d e f u n d i n g f o r young men and women i n h i g h 

s c h o o l , f o r young men and women t h a t --- maybe a v o c a t i o n a l 

s c h o o l such as Johnson's T e c h n i c a l I n s t i t u t e and t r a i n i n g f o r 

those incumbent workers, as you had mentioned, t h a t have been 

d i s p l a c e d and p o s s i b l y need t o be r e t r a i n e d . A l o t of t h e s e 

t r a i n e d p r o f e s s i o n a l s would o n l y need e i g h t weeks or so of 

t r a i n i n g t o make sure t h a t t h e y ' r e q u a l i f i e d . So we have t o 

t r y t o b r i n g the i n d u s t r y t o g e t h e r . And my hope i s t h a t we 

can s t r i k e a b a l a n c e , and today may be the b e g i n n i n g of t h a t 

s t e p i n the r i g h t d i r e c t i o n towards t h a t e n d . Because I t h i n k 

we can s t r i k e a b a l a n c e between the gas i n d u s t r y , between 

c u r r e n t q u a l i f i e d w o r k f o r c e t h a t we have here i n P e n n s y l v a n i a , 

and a l s o address e n v i r o n m e n t a l i s s u e s at the same ti m e , 

because one t h i n g t h a t ' s a b i g c oncern of mine i s the 

e n v i r o n m e n t a l s a f e t y . I t ' s a l s o t r y i n g t o improve the economy 

here i n P e n n s y l v a n i a . 

You know, we a p p r e c i a t e and we 

un d e r s t a n d t h a t t h e r e are c e r t a i n s p e c i a l t i e s and c e r t a i n 

g e o l o g i c a l e x p e r t i s e and degrees and t h e r e are pe o p l e from 

o t h e r s t a t e s who are ahead of the curve and who have p r o v i d e d 



t h o s e t y p e s of s e r v i c e s t o the gas i n d u s t r y i n o t h e r s t a t e s . 

But we have t o move f o r w a r d from t h a t p o i n t and put 

P e n n s y l v a n i a n s back t o work because we have a n c i l l a r y i s s u e s . 

We have a h o t e l t a x where i f a r e s i d e n t from another s t a t e i s 

s t a y i n g i n a h o t e l f o r l o n g e r than 30 days, t h e y ' r e c o n s i d e r e d 

permanent r e s i d e n t s , so they don't have t o pay the h o t e l t a x . 

So t h e r e are o t h e r i s s u e s we have t h a t are a s s o c i a t e d w i t h 

t h i s , but I c e r t a i n l y b e l i e v e we do have a q u a l i f i e d w o r k f o r c e 

here i n P e n n s y l v a n i a . I thank you f o r your t e s t i m o n y . And i f 

t h e r e are no o t h e r q u e s t i o n s , I ' l l c a l l our next t e s t i f y i n g 

w i t n e s s . 

MR. COCKERILL: 

Thank you f o r the o p p o r t u n i t y . 

CHAIRMAN: 

You're welcome. Frank Thompson? As 

a b r i e f i n t r o d u c t i o n f o r Mr. Thompson, he's the deputy 

d i r e c t o r f o r the N o r t h e r n T i e r Workforce Investment B o a r d . 

Welcome, Mr. Thompson. 

MR. THOMPSON: 

Thank you v e r y much. I s V i n c e N a l l o 

t e s t i f y i n g w i t h me too now or no? 

CHAIRMAN: 

V i n c e N a l l o ? Oh, V i n c e ? Okay. 

MR. THOMPSON: 

Not g o i n g t o l e t him o f f the hook. 



CHAIRMAN: 

V i n c e i s the a d m i n i s t r a t i v e d i r e c t o r 

f o r t he Career Technology Center of Lackawanna C o u n t y . 

MR. NALLO: 

Thank you, R e p r e s e n t a t i v e Murphy. 

And I want t o welcome you t o CTC of Lackawanna C o u n t y . My 

name i s V i n c e N a l l o . I'm the a d m i n i s t r a t i v e d i r e c t o r here at 

the Career Technology C e n t e r . I a l s o s i t on the Workforce 

Investment Board of Lackawanna C o u n t y . My concerns are and 

thou g h t s are e d u c a t i o n a l - o r i e n t e d i n which, as you know, we 

were l o o k i n g at a p o s s i b l e r e n o v a t i o n p r o j e c t f o r the s c h o o l . 

At the p r e s e n t t i m e , we're l o o k i n g 

i n t o most of our programs, new and emerging programs and 

s k i l l s t h a t may be needed i n the f u t u r e f o r our s t u d e n t s . Our 

s t u d e n t s are 10th, 11th and 12th grade s t u d e n t s . These 

s t u d e n t s w i l l move onto p o s t - s e c o n d a r y c o l l e g e s . And as we 

lo o k at tho s e programs and s k i l l programs and we're l o o k i n g at 

the M a r c e l l u s Shale o p p o r t u n i t i e s , we want t o make sure t h a t 

our s t u d e n t s are t r a i n e d i n the r i g h t s k i l l s , i n w e l d i n g , auto 

areas t h a t they w i l l be a b l e t o use and move on t o . 

A l s o , we have t h i s p a s t summer h o s t e d 

a summer program, which was conducted by the C l e a n E d i s o n i n 

which we had 40 i n d i v i d u a l s go t h r o u g h one of our w e l d i n g 

programs here at the s c h o o l w i t h the s p e c i f i c s p e c i a l d o w n h i l l 

w e l d i n g . And t h a t program, from what I u n d e r s t a n d , has become 



v e r y s u c c e s s f u l . 

CHAIRMAN: 

What w e ' l l do here i s , f i r s t of a l l , 

I'd l i k e t o welcome r e p r e s e n t a t i v e Marc G e r g e l y from 

M c K e e s p o r t . He's got q u i t e a d r i v e ahead of h i m . I 

a p p r e c i a t e him coming a l l the way here from the Mon V a l l e y . 

REPRESENTATIVE GERGELY: 

A c t u a l l y , from D.C. I drove here 

from W a s h i n g t o n . I t ' s been a l o n g d r i v e . 

CHAIRMAN: 

Thanks a g a i n . Thank you v e r y much. 

REPRESENTATIVE GERGELY: 

My p l e a s u r e . 

CHAIRMAN: 

What w e ' l l do i s w e ' l l l i s t e n t o the 

t e s t i m o n y from Mr. Thompson as w e l l , and then i f any of my 

c o l l e a g u e s have any q u e s t i o n s , w e ' l l open i t up t o d i s c u s s at 

t h a t p o i n t . Mr. Thompson? 

MR. THOMPSON: 

S u r e . Thank you f o r h a v i n g me. My 

name i s Frank Thompson. I'm the d i r e c t o r of the N o r t h e r n T i e r 

Workforce Investment B o a r d . I'm the deputy d i r e c t o r of the 

N o r t h e r n T i e r R e g i o n a l P l a n n i n g and Development Commission. I 

cover f i v e c o u n t i e s : T i o g a , B r a d f o r d , Susquehanna, S u l l i v a n 

and Wyoming. We're at the h e a r t of M a r c e l l u s Shale r i g h t now. 



More t h a n , I t h i n k as of l a s t month, 52 p e r c e n t of a l l the 

w e l l s d r i l l e d i n the M a r c e l l u s Shale have been i n our f i v e 

c o u n t i e s . Our unemployment r a t e as a r e g i o n i s among the 

lo w e s t i n the s t a t e . B r a d f o r d County, as you s a i d , i s at 7.1 

p e r c e n t . I t ' s the bottom t h r e e i n the s t a t e . In May of '09, 

we had 28,000 employed r e s i d e n t s . And i n May of t h i s year we 

had 30,500. So we had an a d d i t i o n of 2,500 jobs i n a county 

of 60,000 or so p e o p l e . And t h a t was number one i n the s t a t e . 

I mean, we've l e d the s t a t e . B r a d f o r d County's l e d the s t a t e 

i n employment growth f o r q u i t e a few months now. 

I'm g o i n g t o t r y and s t i c k t o j u s t 

--- my w r i t t e n t e s t i m o n y g i v e s a l o t of background on our 

r e g i o n . We're v e r y r u r a l . We have 100,000 r e s i d e n t s f o r our 

e n t i r e f i v e c o u n t i e s , m o s t l y a g r i c u l t u r a l background, some 

m a n u f a c t u r i n g , and so t h i s i s a l l new t o u s . Our b i g g e s t 

s t r u g g l e as a Workforce Board t r a d i t i o n a l l y i s l a c k of 

t r a i n i n g o p p o r t u n i t i e s . You know, we have one u n i v e r s i t y . We 

have two c a r e e r and t e c h n o l o g y c e n t e r s . We j u s t don't have a 

l o t of t r a i n i n g o p p o r t u n i t i e s . So we've spent a l o t of time 

w o r k i n g w i t h the employers, the new employers t h a t come i n . 

Some of the q u e s t i o n s t h a t were asked e a r l i e r are k i n d of up 

my a l l e y . 

We have more than 100 new employers 

r e g i s t e r e d i n our f i v e c o u n t i e s i n C a r e e r L i n k . Our job o r d e r s 

from employers has q u a d r u p l e d i n the l a s t y e a r . There's j u s t 



a tremendous amount of a c t i v i t y i n our a r e a r i g h t now. And i n 

terms of what we're t r y i n g t o do t o match up the r e s i d e n t s of 

our c o u n t i e s w i t h t h e s e a v a i l a b l e j o b s , b e s i d e s w o r k i n g w i t h 

the employers and t r y i n g t o f i n d out what they need and how t o 

make thos e c o n n e c t i o n s between tho s e who are underemployed, 

unemployed and what t r a i n i n g we can p r o v i d e them, i t ' s been 

an i n t e r e s t i n g l a s t year or s o . I t ' s been a h a n d f u l t o t r y 

and grasp what's g o i n g on w i t h i n t h i s i n d u s t r y when t h e r e ' s so 

many d i f f e r e n t e m p l o y e r s . I t ' s v e r y , v e r y f a s t p a c e d . You 

know, t h e r e ' s not a l o t of s i t t i n g around w i t h them and we've 

r e a l l y t r i e d t o keep u p . 

One of the t h i n g s t h a t we were p a r t 

of was t h e r e was a w o r k f o r c e needs assessment, which was done 

i n June of l a s t year by Penn C o l l e g e . And i t broke down the 

d i f f e r e n t o c c u p a t i o n s t h a t are r e q u i r e d from s t a r t t o f i n i s h 

r e a l l y w i t h the p r o c e s s of the n a t u r a l g a s . And f o r the most 

p a r t , a l o t of t r a i n i n g s , t h e r e are a l o t of t r a i n i n g 

a v a i l a b l e s t a t e w i d e f o r , you know, 70 p e r c e n t of t h o s e j o b s . 

Some of the t h i n g s t h a t we i d e n t i f i e d as the r o u s t a b o u t , 

roughneck which i s the e n t r y - l e v e l p o s i t i o n , we s t a r t e d a 

program we're c a l l i n g F i t 4 N a t u r a l Gas, which i s a p r e -

employment program. I t ' s a three-week c l a s s and i t ' s based on 

--- we got a g r a n t t o do t h i s and i t ' s --- you know, i t ' s a 

l o t of the s i m p l e t h i n g s from how do you a p p l y f o r a job 

w i t h i n t h i s i n d u s t r y , how do you make the c o n n e c t i o n s , you 



know, a l l the s o f t s k i l l s t u f f . 

And then we go t h r o u g h --- they've 

got s e v e r a l d i f f e r e n t c e r t i f i c a t i o n s . We s t a r t e d out o f f e r i n g 

the OSHA Ten c e r t i f i c a t i o n and we've changed t h a t t o the 

S a f e l a n d , which i s an i n d u s t r y - s p e c i f i c b a s i c s a f e t y 

c e r t i f i c a t i o n . They get f i r s t a i d , CPR. They get a d e f e n s i v e 

d r i v e r c l a s s . We have somebody who comes i n and g i v e s them 

t h r e e days of gas s i t e t e r m i n o l o g y , the v e r y b a s i c s . They get 

a rough t e r r a i n f o r k l i f t c e r t i f i c a t i o n , a l o t of the v e r y 

b a s i c c e r t i f i c a t i o n s t o make our c l i e n t s and i n d i v i d u a l s i n 

t h i s program more --- a b e t t e r c a n d i d a t e f o r the j o b s . I t ' s 

been v e r y s u c c e s s f u l so f a r . You know, we've done i t as a 

p i l o t . We have about 15 p e o p l e i n a c l a s s . We've o f f e r e d 

seven --- s i x c l a s s e s now and we have about 65 or so, 70 

p e r c e n t employment r a t e so f a r of guys g o i n g --- f i n i s h i n g the 

c l a s s and g o i n g i n t o j o b s i n the i n d u s t r y . And t h i s i s 

f o c u s e d on the r o u s t a b o u t p o s i t i o n , which i s t h a t 25 p e r c e n t 

e n t r y l e v e l . 

But when we go i n t o the employment 

o v e r a l l of the M a r c e l l u s S h a l e , i t ' s r e a l l y n e b u l o u s . I mean, 

you were t a l k i n g e a r l i e r about the i n d i r e c t j o b s w i t h i t . And 

t h e r e ' s j u s t so many --- t h e r e ' s j u s t so many o t h e r j o b s t h a t 

a r e n ' t n e c e s s a r i l y on the r i g s i t e , on the d r i l l i n g s i t e or 

when t h e y ' r e f r a c k i n g or on the p i p e l i n e t h a t t h e r e ' s j u s t a l l 

k i n d s of a n c i l l a r y j o b s t h a t are out t h e r e . And we have, you 



know, l o c a l b u s i n e s s e s t h a t are t w e a k i n g what they do now and 

f i n d i n g a n i c h e w i t h i n the i n d u s t r y . And r e a l l y i t ' s 

e v e r y t h i n g from c l e a n i n g s e r v i c e s t o guys d o i n g s i t e 

r e c l a m a t i o n , e x c a v a t o r s . There are a l o t of s m a l l b u s i n e s s e s 

t h a t have r e a l l y , you know, changed t h e i r b u s i n e s s model and 

are w o r k i n g w i t h the i n d u s t r y . 

And I t h i n k t h a t ' s where a l o t of our 

j o b growth has come from, because w i t h the gas i n d u s t r y , 

t h e r e ' s a l o t of t h i n g s t h a t we've found w i t h our l o c a l s and 

t h e r e ' s a l o t t h a t ' s e x p e r i e n c e - b a s e d . As a p a r t of our 

program, we have a d r i l l i n g s u p e r i n t e n d e n t from one of the gas 

companies t h a t comes i n and t a l k s t o everybody d u r i n g an 

o r i e n t a t i o n s e s s i o n and e x p l a i n s , you know, the work 

environment, the hours, a l l the d i f f e r e n t t h i n g s t h a t --- the 

c a r e e r l a d d e r and e x p l a i n s t o them --- we're t r y i n g t o educate 

everyone on the p o s s i b i l i t i e s , on the good and the bad i n 

terms of your commitment t o work and what's r e q u i r e d of y o u . 

And, you know, l i k e I s a i d , we're t r y i n g t o match th o s e gaps 

between the s k i l l s t h a t our c i t i z e n s have and the s k i l l s t h a t 

are needed. 

I don't mean t o be r a m b l i n g here a 

l i t t l e b i t , but we --- you know, i t has r e a l l y --- i t has been 

a moving t a r g e t . I t h i n k we're d o i n g p r e t t y w e l l as a f i v e -

county a r e a . You know, our C a r e e r L i n k , we've done some of 

t h a t t r a i n i n g w i t h our C a r e e r L i n k case managers. They've been 



out on r i g s i t e s . The employers t a k e our c l a s s e s out so they 

get t o see a r i g s i t e and a p r o d u c t i o n s i t e and, you know, get 

a b e t t e r u n d e r s t a n d i n g of what's out t h e r e and what i t t a k e s . 

So, you know, we're t r y i n g t o s t e e r --- when somebody comes t o 

the door of C a r e e r L i n k , i t t a k e s --- you know, i t t a k e s the 

s k i l l , i t t a k e s some knowledge from t h a t case manager t o get 

t h a t p e r s o n i n the r i g h t d i r e c t i o n , not j u s t of what they want 

to do, but what t h e y ' r e c a p a b l e of d o i n g and what's the r i g h t 

f i t f o r them. So the e d u c a t i o n a l s i d e f o r b o t h the p u b l i c and 

our s t a f f , our case managers has been a r e a l l y b i g p a r t of i t . 

The Career and Technology C e n t e r s , I 

mentioned them e a r l i e r . We have two. Both of them have 

s t a r t e d or are i n the p r o c e s s of s t a r t i n g w e l d i n g programs. 

One's been a c t i v e f o r a few months now and the o t h e r one w i l l 

p r o b a b l y be s t a r t i n g up next y e a r . We had z e r o w e l d i n g 

f a c i l i t i e s , t r a i n i n g f a c i l i t i e s i n our r e g i o n u n t i l the l a s t 

s i x or e i g h t months. Lackawanna C o l l e g e has d e v e l o p e d a two-

year A s s o c i a t e ' s program. Johnson C o l l e g e has d e v e l o p e d a 

c o u p l e --- or has r e s t a r t e d up t h e i r d i e s e l mechanics and they 

have a w e l d i n g program. So the t r a i n i n g p r o v i d e r s are coming 

t o the t a b l e more and more w i t h new c u r r i c u l u m and new --- . 

I t i s n ' t n e c e s s a r i l y new c u r r i c u l u m . I t ' s , you know, 

c u r r i c u l u m t h a t they've tweaked, t h a t they've gone from 

w e l d i n g from the d o w n h i l l --- downhand p i p e w e l d i n g s p e c i f i c . 

I always c o n f u s e d w i t h t h a t t e r m i n o l o g y , d o w n h i l l , down hand, 



180. 

So i t ' s been --- t h e r e i s a l o t of 

a c t i v i t y w i t h i t . We have a l o t of j o b o r d e r s . We s t i l l have 

a l o t of r e s i d e n t s who are unemployed. But l i k e I s a i d , 

t h a t ' s k i n d of where we are r i g h t now w i t h c l o s i n g t h a t gap 

and matching the unemployed and underemployed up w i t h the j o b s 

t h a t are a v a i l a b l e . 

CHAIRMAN: 

Okay. Thank you v e r y much, Mr. 

Thompson. I ' l l open i t up t o q u e s t i o n s from my c o l l e a g u e s . 

R e p r e s e n t a t i v e P a s h i n s k i has a q u e s t i o n . 

REPRESENTATIVE PASHINSKI: 

Q. Thank you, R e p r e s e n t a t i v e Murphy. 

Thank you v e r y much f o r your t e s t i m o n y . We a p p r e c i a t e your 

work. And i t ' s a g r e a t problem t o h a v e ; i s n ' t i t ? 

A. Yeah. I f you're i n the w o r k f o r c e 

b u s i n e s s , b u s i n e s s i s p r e t t y good. 

Q. L e t me j u s t ask you a c o u p l e q u i c k 

q u e s t i o n s h e r e . 

A. S u r e . 

Q. Do you have e v e r y t h i n g you need t o 

keep pace w i t h the demand? 

A. No, of c o u r s e n o t . I c o u l d never 

answer yes t o t h a t . You know, we haven't had any changes i n 

our f u n d i n g f o r s t a f f i n g , you know, i n the l a s t f i v e y e a r s . 



I t ' s a f o r m u l a , f u n d i n g t h a t comes t o us from the f e d e r a l 

l e v e l on down. There's not a l o t we can do about i t . But 

we've b a s i c a l l y --- s t a f f i s j u s t d o i n g more w i t h l e s s . We're 

d o i n g more w i t h l e s s . You know, Mr. C o c k e r i l l was t a l k i n g 

about I T A s . The f u n d i n g f o r i n d i v i d u a l t r a i n i n g a ccounts has 

gone down. What we're t r y i n g t o do i n s t e a d are t h i n g s l i k e 

t h i s F i t 4 N a t u r a l Gas P r o j e c t where we're d o i n g more c o h o r t 

t r a i n i n g , group t r a i n i n g , where we're g e t t i n g 15 p e o p l e 

t h r o u g h f o r a much lower c o s t than what i t would be t o send 

them i n d i v i d u a l l y t h r o u g h t h e s e c l a s s e s . Yeah, f u n d i n g ' s 

always an i s s u e . 

Q. Now, have you reached out t o the 

p r o p e r o f f i c i a l s i d e n t i f y i n g your needs? 

A. S u r e . I'm always w h i n i n g about not 

h a v i n g enough money. 

Q. Now, are we t a l k i n g about money 

s t r i c t l y t o h i r e more s t a f f ? 

A. C a p a c i t y i s a b i g i s s u e . We s t a r t e d 

out a year ago and we thought, a l l r i g h t , w e l l , l e t ' s get one 

s t a f f p e r s o n t r a i n e d on what's g o i n g on i n the i n d u s t r y and 

the jobs and who the p e o p l e are and the c o n t a c t s . You know, 

we've gone from one t o f i v e . We have somebody i n each of our 

c o u n t i e s now, almost a l l t h e y ' r e d o i n g i s d e a l i n g w i t h the gas 

i n d u s t r y , whether i t ' s w i t h the c l i e n t s or w i t h the companies 

t h e m s e l v e s . 



Q. Because I'm t r y i n g t o get my arms 

around the amount --- the number of p e o p l e t h a t are needed f o r 

the v a r i o u s jobs and t r y i n g t o d e v e l o p a mechanism t h a t w i l l 

a l l o w f o r the s a f e t r a i n i n g , p r o p e r t r a i n i n g , c e r t i f i e d 

t r a i n i n g , but t o do i t i n the most e f f i c i e n t manner. And my 

f i r s t thought i s t h a t we need an emergency-type program 

because of t h i s tremendous demand. And r a t h e r than b r i n g i n g 

i n p e o p l e from out of s t a t e , you know, I'd r a t h e r put the 

e f f o r t i n t o g e t t i n g the p e o p l e t h a t are unemployed now t h a t 

want t o work and get them t r a i n e d ASAP. And t h a t ' s where I'm 

l o o k i n g f o r some d i r e c t i o n . You know, how many pe o p l e do you 

r e a l l y t h i n k you need i n o r d e r t o s t a r t t u r n i n g t h i s whole 

t h i n g around and g e t t i n g more P e n n s y l v a n i a p e o p l e employed 

t r a i n e d and then employed? 

A. We have an i n d u s t r y p a r t n e r s h i p t h a t 

we j u s t got approved f o r M a r c e l l u s S h a l e . A b i g f o c u s of t h a t 

i s g o i n g t o be on t h i s p u b l i c e d u c a t i o n s i d e , from the j u n i o r 

h i g h s t u d e n t s on up t h r o u g h , because --- you know, we t a l k e d 

about the k i d s w i t h the c o l l e g e degrees who are g o i n g t o go 

i n t o e n g i n e e r i n g and go i n t o d i f f e r e n t , you know, l o n g - t e r m 

e d u c a t i o n a l programs, you know, t h a t t h e r e are o p p o r t u n i t i e s 

h ere, t h a t --- our d i s l o c a t e d w o r k f o r c e , t h a t they know what's 

g o i n g o n . And t h a t ' s almost as b i g a p a r t of i t . 

We haven't had any major l a y o f f s , 

knock on wood, i n our r e g i o n d u r i n g t h i s r e c e s s i o n , but we had 



a p l a n t t h a t l a i d o f f l i k e 20 p e o p l e . And when we went i n t o 

meet w i t h them they thought, oh, t h e r e ' s n o t h i n g we can do i n 

the gas i n d u s t r y . That's not a c o n n e c t i o n t o u s . But when 

you s t a r t l o o k i n g at the machine and l o o k at some of the 

d i e s e l mechanic s k i l l s t h a t they had, you know, a l l of them 

w i l l be a b l e t o f i n d j o b s . A l l of them w i l l be a b l e t o f i n d 

j obs p r e t t y e a s i l y and p r o b a b l y at c o m p e t i t i v e wages at l e a s t 

t o what they were making b e f o r e . I don't mean t o 

o v e r s i m p l i f y , but sometimes i t ' s as s i m p l e as t h a t . I t ' s j u s t 

e d u c a t i n g the p u b l i c and, you know, we're g o i n g t o t r y t o 

educate our s c h o o l systems too w i t h i t . 

Q. W e l l , we've got a p o t e n t i a l i n d u s t r y 

t h a t we've heard e s t i m a t e s anywhere from 20 t o 30 t o 40, even 

50 y e a r s i n l e n g t h whereby we w i l l have a c u l m i n a t i o n of the 

number of jobs and then t h e r e w i l l be a k i n d of l o n g d e c l i n e . 

But you're t a l k i n g about some l o n g - t e r m t i n g s when you're 

t a l k i n g about j u n i o r h i g h s c h o o l and so o n . I'm t a l k i n g about 

t r y i n g t o get some immediate r e t u r n on our e f f o r t s , t o get 

those p e o p l e t h a t are out of work, d i s p l a c e d , t h a t have some 

s k i l l s i n t o t h i s i n d u s t r y p o s t h a s t e . And t h a t ' s what I'm 

l o o k i n g f o r from you, t o g i v e us some d i r e c t i o n as t o what 

k i n d of s t a f f i n g you need, what k i n d of money you need, what 

k i n d of programs do you n e e d . Because then i t would be up t o 

us t o t r y t o h e l p you and P e n n s y l v a n i a e x a c t l y succeed at 

t h i s . 



Another p o i n t t h a t I would l i k e t o 

make here, t h i s i s a p e r f e c t example of where t a x p a y e r money 

i s i n v e s t e d w i s e l y . You know, t h e r e ' s a m i s c o n c e p t i o n out 

t h e r e t h a t a l l g r a n t s , a l l money b e i n g i n v e s t e d i n p e o p l e , i n 

e d u c a t i o n i s not b e i n g spent w i s e l y . T h i s i s an inve s t m e n t 

t h a t r e a l l y w i l l have tremendous r e t u r n s t o a l l P e n n s y l v a n i a n s 

i f we do i t r i g h t . 

A g a i n , t r y i n g t o f i g u r e out how we 

can get more P e n n s y l v a n i a n s q u a l i f i e d and w o r k i n g as p o s s i b l e . 

So I'm a s k i n g you --- and you don't have t o say now. I f you 

want t o t h i n k about i t a l i t t l e b i t , I would v e r y much l i k e t o 

have th o s e answers so t h a t we can --- whether i t ' s an 

emergency team t h a t comes up t h e r e , whatever you want t o c a l l 

i t , so t h a t we can r e a l l y s t a r t g e t t i n g P e n n s y l v a n i a n s back t o 

work. 

A. The F i t 4 N a t u r a l Gas program, the 

pre-employment t h a t I mentioned, we j u s t s t a r t e d t h a t --- we 

had a s m a l l g r a n t from the s t a t e , from the Department of Labor 

and I n d u s t r y . Penn C o l l e g e came up w i t h the c u r r i c u l u m . We 

put i n our p o r t i o n of i t . L i k e I s a i d , we've had s i x c l a s s e s . 

And now we're a p a r t of an almost s t a t e w i d e g r a n t c a l l e d 

ShaleNET, which i s almost $5 m i l l i o n , and we're g o i n g t o t a k e 

t h a t program s t a t e w i d e . That's the p l a n . I mean, t h i s j u s t 

k i n d of happened i n the l a s t two months or s o . But we're 

hop i n g , you know --- we've been p l a n n i n g here f o r the l a s t 



seven or e i g h t months f o r t h i s , i s how t o expand t h i s program, 

how t o be a b l e t o o f f e r i t even as an i n t r o d u c t o r y couple-week 

c l a s s t h a t ' s r e g u l a r l y a v a i l a b l e i n each of our c o u n t i e s , and 

a g a i n , c r e a t e s more o p p o r t u n i t i e s f o r our r e s i d e n t s . 

Q. Can I ask one l a s t q u e s t i o n ? 

A. S u r e . 

Q. I don't want t o t a k e any more t i m e . 

To your knowledge, the pay, the c o n d i t i o n s , any k i n d of 

b e n e f i t s , i n your view, i s i t f a i r and j u s t ? I s i t at a l e v e l 

t h a t i t s h o u l d be f o r the work, the hours? I s i t a s a f e 

l e v e l ? Are t h e r e c e r t a i n OSHA c o n d i t i o n s t h a t need t o be 

l o o k e d a t ? 

A. I can't speak about the w o r k p l a c e , 

you know, s a f e t y n e c e s s a r i l y . I can t a l k about the wages t h a t 

our c l i e n t s are g e t t i n g when t h e y ' r e g o i n g i n . You know, 

we've had guys who've f i n i s h e d our c l a s s . We had a guy who 

j u s t f i n i s h e d our c l a s s and he's making almost $50,000 a year 

w i t h a GED. He was unemployed. He'd been making minimum wage 

p r e t t y much and, you know, he's g o i n g t o make almost $50,000 

w i t h h i s o v e r t i m e t h i s y e a r , so --- . 

Q. I s t h a t e x t e n s i v e hours? Do you have 

an h o u r l y --- ? 

A. They work 12-hour s h i f t s . U s u a l l y 

most of them are a week on, week o f f , or two weeks on, two 

weeks o f f 12-hour s h i f t s , i s what we've seen w i t h a l o t of 



them. A g a i n , t h e r e ' s so many d i f f e r e n t companies. Some of 

the gas companies do a l l of t h e i r own work. Some of them 

s u b c o n t r a c t out t o 40 d i f f e r e n t s u b c o n t r a c t o r s on a s i t e . You 

know, t h a t ' s been a p a r t of our l e a r n i n g c u r v e , i s f i g u r i n g 

t h i s a l l o u t . 

Q. Thank you v e r y much. I a p p r e c i a t e 

your t i m e . 

A. Thank y o u . 

CHAIRMAN: 

Thank you, R e p r e s e n t a t i v e P a s h i n s k i . 

R e p r e s e n t a t i v e G e r g e l y ? 

REPRESENTATIVE GERGELY: 

Q. Thank you. Thank you, Frank, f o r 

t e s t i f y i n g t o d a y . I'm the r e p r e s e n t a t i v e f o r the P e n n s y l v a n i a 

Workforce Investment B o a r d . We're the House Democrats. A 

c o u p l e of the q u e s t i o n s I have maybe you c o u l d f i l l i n f o r u s . 

When you s e t the c r i t e r i a , d i d you l o o k b r o a d l y at the 

i n d u s t r y or d i d you meet w i t h the i n d u s t r y i t s e l f t o gauge 

what jobs are n e c e s s a r y t o be t r a i n e d ? What companies were 

t h e r e ? 

A. When we s t a r t e d our program? 

Q. Yeah. 

A. W e l l , we had t h r e e or f o u r d i f f e r e n t 

companies and r e a l l y we t r i e d t o do a shotgun approach i n 

terms of c u r r i c u l u m t h a t w i l l b e n e f i t the most of our 



r e s i d e n t s and the most of the employers, you know. And t h a t ' s 

why a l o t of i t i s s a f e t y - b a s e d , you know, some of thos e 

i n t r o d u c t o r y - l e v e l s a f e t y c e r t i f i c a t i o n s . I mean, I'm g o i n g 

back --- we s t a r t e d our program --- the f i r s t c l a s s was h e l d 

i n F e b r u a r y so t h i s i s p r o b a b l y a year ago now i n the f a l l 

when we s t a r t e d g e t t i n g i n p u t from e m p l o y e r s . And Penn 

C o l l e g e ' s M a r c e l l u s Shale E d u c a t i o n and T r a i n i n g c e n t e r are 

the ones who worked on the t e c h n i c a l s i d e of the t r a i n i n g . So 

l i k e I s a i d , at the t i m e , we had p r o b a b l y f o u r , I t h i n k , b i g 

companies who p r o v i d e d some i n p u t . And the ones t h a t are 

p a r t i c i p a t i n g now are a c r o s s the b o a r d . I t ' s j u s t some 

d r i l l i n g companies t o the gas companies t o the s m a l l e r 

s u b c o n t r a c t o r s who are w o r k i n g w i t h us. 

Q. As you do the t r a i n i n g and l o o k a t , 

you know, g e t t i n g i n d i v i d u a l s ready f o r t h i s w o r k f o r c e , the 

needs, the t r a d e u n i o n s t h a t have a p p r e n t i c e s h i p programs, 

c o u l d they not be u t i l i z e d as p a r t of the i t , t o t a k e 

a p p r e n t i c e s t h a t a l r e a d y e x i s t i n the programs t h a t have 

t r a i n i n g and can be a p a r t of t h i s program as w e l l ? Are you 

d o i n g any of t h a t ? 

A. I don't have a l o t of background or 

e x p e r i e n c e w i t h the un i o n s i n g e n e r a l . There's not a b i g 

presence i n our f i v e c o u n t i e s . We work w i t h p r e -

a p p r e n t i c e s h i p programs, g e t t i n g h i g h s c h o o l s t u d e n t s ready t o 

go i n t o an a p p r e n t i c e s h i p program. And, you know, we r e f e r 



p e o p l e t o the a p p r e n t i c e s h i p program. In terms of c o n n e c t i n g 

t h a t d i r e c t l y t o our c l a s s , I don't know i f i t would be too 

s p e c i f i c f o r what we're d o i n g . I mean, we're d o i n g a g e n e r a l 

r o u s t a b o u t c l a s s . I guess the answer t o t h a t i s I don't know, 

but we can l o o k i n t o i t . 

Q. I'd have t o ask the t r a d e u n i o n s too 

as they come f o r w a r d . But, I mean, p a r t of t h a t , you know, 

you d i d mention w a n t i n g t h i s s p e c i a l i z a t i o n s . I know tho s e 

u n i o n s , the t r a d e s t h e m s e l v e s , t h e r e ' s v e r y l i m i t e d t r a i n i n g 

a s p e c t f o r the a p p r e n t i c e s , t o get them out on the f i e l d . And 

the l a s t q u e s t i o n I have i s , as you go i n t o a l l of t h i s about, 

you know, t h i s i s b a s i c a l l y w e l l pads, and you i d e n t i f i e d the 

g e n e r a l o f f i c e and e v e r y t h i n g , what you haven't i d e n t i f i e d , 

and maybe i t ' s the geography of the c o u n t i e s , i s 

m a n u f a c t u r i n g . Nobody wants t o move a company i n t o any of 

th e s e f i v e c o u n t i e s t o make s t u f f f o r t h e s e companies? 

A. Most of the ones t h a t have moved i n 

at t h i s p o i n t have been s e r v i c e p r o v i d e r s t o them. Whether 

they are s u p p l i e r s or whether t h e y ' r e --- you know, we have 

l i k e a l o t of s i t e r e c l a m a t i o n companies who have moved i n . 

As f a r as I know, I don't b e l i e v e t h e r e have been too many 

ma n u f a c t u r e r s who've come i n . In f a c t , I don't know of any. 

I know a c o u p l e of our l o c a l ones are machine shops who a r e , 

l i k e I s a i d , c hanging t h e i r b u s i n e s s model and add i n g p r o d u c t s 

t h a t are g o i n g d i r e c t l y t o the i n d u s t r y . We j u s t d i d an on-



t h e - j o b t r a i n i n g a c o u p l e weeks ago. I t was a six-man machine 

shop. And they added a second s h i f t because, you know, they 

had an o r d e r from --- they got i n w i t h one of the companies 

p r o d u c i n g some k i n d of v a l v e . 

Q. That's k i n d of where I'm g o i n g w i t h 

t h i s . You're r i g h t i n the h e a r t of where the d r i l l i n g i s 

g o i n g t o o c c u r . The need f o r a machine shop k i n d of t e c h n i c a l 

a p p l i c a t i o n i s g o i n g t o be more and more r e l e v a n t . What are 

you d o i n g t o address t h a t , l i k e f o r w o r k f o r c e - r e a d y employees 

t o get on a CNC machine? 

A. Our programs, a n y t h i n g w i t h t h a t 

hasn't r e a l l y changed. I mean, we're --- when we l o o k at our 

l o c a l w o r k f o r c e , we're d o i n g o n - t h e - j o b t r a i n i n g w i t h our 

l o c a l employers because --- we s t a r t e d because they were 

l o s i n g some of t h e i r employees t o h i g h e r - p a y i n g jobs w i t h i n 

the gas i n d u s t r y , and we're t r y i n g t o h e l p b a c k f i l l t h o s e 

j o b s . Other than t h a t , we have --- we j u s t have our 

t r a d i t i o n a l programs, which we don't r e a l l y have i n our 

r e g i o n . We send p e o p l e h e r e . We send p e o p l e t o Johnson 

C o l l e g e . We send them t o W i l l i a m s p o r t , t o E l m i r a , Binghamton. 

You know, we don't have a l o t of --- we don't have any r e a l 

hands-on t r a i n i n g f a c i l i t i e s i n our r e g i o n . I t ' s always been 

an i s s u e f o r us because we are so spre a d out g e o g r a p h i c a l l y 

and, you know, we have, l i k e I s a i d , 180,000 p e o p l e . 

Q. I j u s t b e l i e v e , I t h i n k , as you 



i d e n t i f i e d t he a d d i t i o n a l growth i n the m a n u f a c t u r i n g 

i n d u s t r y . And t h e y ' r e g o i n g t o a l s o be s u s t a i n a b l e , good jobs 

t h a t have t o be addr e s s e d t h a t we want t o p r o v i d e , as who 

knows how l o n g t h i s i n d u s t r y l a s t s . Thank you, Chairman 

Murphy. 

CHAIRMAN: 

Thank you, R e p r e s e n t a t i v e G e r g e l y . 

And I want t o remind everyone, R e p r e s e n t a t i v e G e r g e l y i s our 

v i c e - c h a i r of the House Labor Committee and has humbly a l l o w e d 

me t o c h a i r t h i s h e a r i n g because i t ' s my home d i s t r i c t here 

t h i s a f t e r n o o n . I wanted t o say thank you f o r t h a t . I do 

have a few q u e s t i o n s . 

Q. Mr. Thompson, on the Penn C o l l e g e 

s t u d y , c o u l d you e l a b o r a t e on the study t h a t they d i d and 

perhaps p r o v i d e a l l the members of t h i s Committee w i t h a copy 

of the study t h a t was conducted by Penn C o l l e g e ? 

A. S u r e . The study i s a c t u a l l y on t h e i r 

--- i t ' s on Penn C o l l e g e ' s w e b s i t e . I have a h a r d copy of i t 

here, but i t ' s a v a i l a b l e on t h e i r w e b s i t e i n PDF. Do you want 

me t o j u s t g i v e you the w e b s i t e now? 

Q. I f you c o u l d . There are a l o t of 

peo p l e w a t c h i n g throughout P e n n s y l v a n i a , and i f they c o u l d 

have acc e s s t o t h a t w e b s i t e . 

A. S u r e . I t ' s www.pct.edu/msetc. And 

they d i d t h i s l a s t June and i t ' s based on --- i t was based on 

http://www.pct.edu/msetc


i n t e r v i e w s w i t h the e m p l o y e r s . And they came up --- t h e r e ' s a 

f o r m u l a and they came up w i t h a p r o c e s s t o say t h a t f o r eve r y 

w e l l d r i l l e d , t h e r e are 11.4 f u l l - t i m e e q u i v a l e n t jobs 

c r e a t e d . And t h a t ' s where we got --- where we have the l i s t 

t h a t ' s i n my t e s t i m o n y , i s the d i f f e r e n t t y p e s of o c c u p a t i o n s 

t h a t are g o i n g t o be a v a i l a b l e . The p r o j e c t i o n s , the a c t u a l 

l i k e t h ey p r o j e c t e d 5,400 j o b s , I t h i n k , f o r our f i v e 

c o u n t i e s . And, you know, i f i t ' s based on the number of w e l l s 

d r i l l e d , t h a t p r o j e c t i o n w i l l end up b e i n g r e a l l y w e l l . 

Because they've d r i l l e d as many w e l l s t h i s year as I t h i n k so 

f a r t h ey p r o j e c t e d f o r the e n t i r e y e a r , on the h i g h e n d . 

Q. That was one of my f o l l o w - u p 

q u e s t i o n s . In the Penn C o l l e g e study I wanted t o make 

sure t h a t t h e r e were o t h e r examples b e s i d e s the t e s t i m o n y of 

the gas i n d u s t r y w i t h r e g a r d s t o some of the jobs t h a t are 

c r e a t e d as a r e s u l t of the opening of one gas w e l l s i t e . 

And t h i s i s a l s o , I want t o remind 

everyone, about j o b s a f e t y and i t ' s a l s o about the 

e n v i r o n m e n t . These are a l o t of s e n s i t i v e , c r i t i c a l i s s u e s i n 

a d d i t i o n t o a q u a l i f i e d w o r k f o r c e t h a t the p e o p l e of 

P e n n s y l v a n i a are concerned w i t h . And many of the q u e s t i o n s 

t h a t p e o p l e have w i t h r e g a r d s t o some of t h e s e i s s u e s haven't 

bee p r o p e r l y v e t t e d out i n a p u b l i c venue such as t h i s t h a t ' s 

b e i n g r e c o r d e d by PCN t o be shown t o a l l of P e n n s y l v a n i a . And 

maybe you're not the guy t o answer some of t h e s e q u e s t i o n s , 



but I would l i k e t o r e l y on some of your p e r s o n a l e x p e r i e n c e s 

i n B r a d f o r d County and I want you t o t a l k about any 

e n v i r o n m e n t a l p r o b l e m s . There's been some e n v i r o n m e n t a l 

p r o b l e m s . One of the reasons t h a t we're h a v i n g t h i s h e a r i n g 

here today i s S e c r e t a r y Hanger, at a h e a r i n g i n Montgomery 

County t h a t I a t t e n d e d , had i n d i c a t e d , as was e v i d e n c e d by an 

i n v e s t i g a t i o n t h a t was done a f t e r C l e a r f i e l d County i n c i d e n t 

where a w e l l had blew u p . I t was i n p a r t due t o an 

u n q u a l i f i e d w o r k f o r c e on t h a t j o b s i t e . So I would l i k e you t o 

p l e a s e share w i t h the Committee what you know about 

q u a l i f i c a t i o n s and c e r t i f i c a t i o n s as they r e l a t e t o the 

i n d u s t r y as compared t o the d i f f e r e n t u n i o n s t h a t may be 

r e p r e s e n t a t i v e , and a p p r e n t i c e s h i p t r a i n i n g and what the 

i n d u s t r y e x p e c t s . 

A. A g a i n , I don't know much about --- . 

Q. L e t ' s t a l k about t h a t one f i r s t , Mr. 

Thompson. W e ' l l t a l k about whether or not the q u a l i f i c a t i o n s 

and the c e r t i f i c a t i o n s are e q u a l of the i n d u s t r y as compared 

t o the un i o n s t h a t they want t o r e p r e s e n t . And i f you can't 

speak t o t h a t , t h a t ' s f i n e . I know you're not heavy u n i o n 

a r e a up i n the N o r t h e r n T i e r . But i f you can, you c a n . I f 

you c a n ' t , we u n d e r s t a n d t h a t . And then maybe you c o u l d t a l k 

about the e n v i r o n m e n t a l i m p a c t s . 

A. I can't r e a l l y speak t o the u n i o n 

q u a l i f i c a t i o n s i n terms of s a f e t y . I j u s t h o n e s t l y don't 



know. 

Q. That's f i n e . We u n d e r s t a n d t h a t . 

A. And, you know, the b i g companies t h a t 

we're w o r k i n g w i t h our program, when they f i n i s h our c l a s s , 

t h ey go t o one of the companies. They go t o Arkansas f o r 

e i g h t weeks of s a f e t y t r a i n i n g and then they come back here 

f o r some --- . 

Q. Who does the Arkansas --- ? 

A. I t ' s Chesapeake. They f i n i s h our 

c l a s s . They go --- they have e x t e n s i v e s a f e t y t r a i n i n g t h a t 

t hey d o . I b e l i e v e t h e y ' r e moving a t r a i n i n g f a c i l i t y h e r e . 

Q. T h i s i s f o r the roughnecks? 

A. Yeah. I'm s o r r y . T h i s i s f o r t h e i r 

e n t r y - l e v e l work. 

Q. And f o r the roughnecks, you have a 

F i t 4 N a t u r a l Gas --¬

A. C o r r e c t . 

Q. --- program t h a t ' s s i x weeks? 

A. Our c l a s s i s j u s t pre-employment. 

I t ' s a three-week, 160 hour c l a s s . And then they go o f f 

i f t h e y ' r e h i r e d , when t h e y ' r e h i r e d by, a g a i n I'm u s i n g 

Chesapeake as an example, they have e x t e n s i v e --- . I t h i n k 

a l l t he companies have t h e i r own --- everyone t h a t we're 

w o r k i n g w i t h has t h e i r own i n t e r n a l t r a i n i n g r e q u i r e m e n t s 

above and beyond what we've done w i t h them. And what we've 



done w i t h them, a g a i n , can't --- you know, t h e r e ' s a l i m i t e d 

amount of i n f o r m a t i o n t h a t you can put i n t o a 160-hour c l a s s . 

Q. I u n d e r s t a n d . But w i t h r e g a r d s t o 

Chesapeake, i t ' s an eight-week program t h a t t hey send t h e i r 

new h i r e s ? 

A. I t h i n k the m a j o r i t y of t h a t i s 

s a f e t y t r a i n i n g . 

Q. And how about the e n v i r o n m e n t a l 

i s s u e s ? Have t h e r e been any e n v i r o n m e n t a l i n c i d e n t s , 

a c c i d e n t s or c o m p l a i n t s up i n your a r e a ? 

A. You're a s k i n g me t o go i n t o a s t i c k y 

a r e a now. My e x p e r i e n c e i s I've seen the good and the b a d . I 

don't know i f you saw i n the paper where t h e r e was methane 

coming up t h r o u g h the Susquehanna R i v e r . I'm l i k e two m i l e s 

from t h a t . I mean, t h e r e are good examples and bad examples 

of t h a t a l l over the p l a c e . There r e a l l y a r e . You know, I 

know of p e o p l e who've had problems w i t h t h e i r w a t e r . I've 

a l s o heard, you know, p e o p l e who had methane i n t h e i r water 

b e f o r e t h e r e was any d r i l l i n g near them at a l l . My home i s 

3,000 f e e t from a w e l l t h a t ' s b e i n g f r a c k e d r i g h t now and I 

have no p r o b l e m s . I have n o t h i n g at a l l . And I'd c o m p l a i n 

about i t i f I d i d have a problem because I'm not i n the u n i t 

and I'm not g o i n g t o see any r o y a l t i e s from i t . But I have no 

problems p e r s o n a l l y from i t . 

A g a i n , I know of s t o r i e s where t h e r e 



have been i s s u e s i n o t h e r s . We're i n a v e r y s m a l l a r e a and a 

l o t of t h i n g s are word of mouth and, you know, t h e r e ' s always 

s t o r i e s g o i n g on about p e o p l e whose water's been bad or 

somebody who l i v e s on a d i r t r o a d and the t r u c k s on the r o a d 

have s t i r r e d up t h e i r w e l l s and t h e i r w e l l s are now muddy. 

There's no methane i n i t , but they've got --- you know, t h e i r 

w e l l water i s n ' t good any more because i t ' s been s t i r r e d u p . 

So I don't know --- . 

Q. W e l l , w e ' l l l e t the r e p r e s e n t a t i v e s 

from DEP and some p e o p l e t h a t have the degrees and t h a t and 

e a r t h s c i e n c e s --- . 

A. Yeah. You're over my head now. 

Q. But I was j u s t l o o k i n g f o r some maybe 

p e r s o n a l s t o r i e s i f t h e r e were many c o m p l a i n t s . And one t h i n g 

you mentioned d u r i n g your t e s t i m o n y was --- or d u r i n g a 

q u e s t i o n was t h a t a l o t of t h e s e workers work 12-hour s h i f t s , 

two weeks on, two weeks o f f . And w e ' l l f i n d out t h r o u g h 

t e s t i m o n y y e t t o come, but one of the s i t u a t i o n s t h a t was 

brought t o my a t t e n t i o n w i t h t h a t , t h e r e are a l o t of o u t - o f -

s t a t e employees, Texas, Oklahoma, L o u i s i a n a , t h a t come here 

and work 12 hour days f o r two weeks, go back home, f l y back 

home. I t would be e x p e n s i v e , but I guess they p i c k t h a t u p . 

But I'm not sure i f t h i s i s t r u e , and w e ' l l f i n d o u t . But 

t h e y ' r e g o i n g back out of s t a t e f o r two weeks. 

And q u a l i f i c a t i o n s and a l l of t h a t 



t a k e n i n t o c o n s i d e r a t i o n , the f a c t t h a t we have a n a t u r a l 

r e s o u r c e here i n P e n n s y l v a n i a , t h a t r e a l l y b e l o ngs t o a l l 

P e n n s y l v a n i a n s . And the t a x s i t u a t i o n b e i n g what i t i s , we're 

not g e t t i n g the f a i r d e a l on t h a t . And we're g o i n g t o address 

t h a t down i n H a r r i s b u r g as f a r as the severance t a x p a c k a g e . 

But t h e s e are some l e g i t i m a t e concerns t h a t some of the pe o p l e 

brought t o my a t t e n t i o n and t h a t a l o t of the money i s g o i n g 

out of s t a t e and t h e r e ' s not a r e a l b i g economic impact here 

i n P e n n s y l v a n i a . 

I thank you f o r your t e s t i m o n y . I 

thank you f o r a l l o w i n g me t o e l a b o r a t e on your t e s t i m o n y . And 

I want t o thank V i n c e N a l l o f o r h i s h o s p i t a l i t y h e r e . The 

Career Technology Center i s a g r e a t p l a c e . I have many 

f r i e n d s who have g r a d u a t e d from the former v o - t e c h h e r e . I 

have a good f r i e n d , Maureen P e p n o v i c h ( p h o n e t i c ) , t h a t works 

h e r e . And i t ' s been a r e a l p o s i t i v e e x p e r i e n c e . We want t o 

thank you on b e h a l f of the community f o r p r o v i d i n g us w i t h 

t h e s e accommodations. 

MR. NALLO: 

S i r , our p l e a s u r e . 

CHAIRMAN: 

Thank y o u . 

MR. THOMPSON: 

Thank y o u . 

CHAIRMAN: 



Our next c o u p l e t e s t i f i e r s are R a l p h 

T i j e r i n a , d i r e c t o r of h e a l t h and s a f e t y and s e c u r i t y and 

e n v i r o n m e n t a l f o r Range Resources A p p a l a c h i a on b e h a l f of the 

M a r c e l l u s Shale C o a l i t i o n . 

MR. TIJERINA: 

You thought my name was b a d . 

CHAIRMAN: 

Thank you v e r y much f o r showing up 

here t o d a y . 

MR. TIJERINA: 

Okay. G l a d t o be i n v i t e d . I f you 

don't mind, I ' l l go ahead and r e a d my t e s t i m o n y f i r s t and then 

we can answer whatever q u e s t i o n s you gentlemen may have 

a f t e r w a r d s . Even though i n my l e t t e r i t says good morning, 

i t ' s a c t u a l l y i n the a f t e r n o o n . I wasn't sure what the time 

was we were g o i n g t o be m e e t i n g . But I'd l i k e t o thank you 

f o r the o p p o r t u n i t y t o be h e r e . I am the d i r e c t o r f o r h e a l t h , 

s a f e t y , s e c u r i t y and e n v i r o n m e n t a l f o r Range Resources up i n 

t h i s a r e a . As s t a t e d above as w e l l , I am the co-chairman f o r 

the M a r c e l l u s Shale C o a l i t i o n S a f e t y Committee and the PIOGA 

S a f e t y Committee, PIOGA meaning P e n n s y l v a n i a Independent O i l 

and Gas A s s o c i a t i o n . 

S a f e t y i s one of our v a l u e s , and as many 

of you know, a v a l u e i s not a p r i o r i t y because p r i o r i t i e s have 

a tendency t o change. A v a l u e i s something you have t o keep 



w i t h you at a l l t i m e s . F o r many i n our i n d u s t r y , no i n c i d e n t 

i s a c c e p t a b l e . And as you get more i n v o l v e d i n the s a f e t y 

i n d u s t r y , you r e a l i z e t h a t the m a j o r i t y of the i n c i d e n t s t h a t 

do occur out t h e r e are e i t h e r by unsafe a c t s or unsafe 

e n v i r o n m e n t s . Now, when you t u r n around and s t a r t l o o k i n g at 

how t h e s e o c c u r , you know, you have t o make sure the p e o p l e 

u n d e r s t a n d t h a t they have t o t a k e p e r s o n a l r e s p o n s i b i l i t y f o r 

what t h e y ' r e d o i n g . 

The M a r c e l l u s Shale S a f e t y Committee 

i s made up of a number of d i f f e r e n t i n d u s t r y r e p r e s e n t a t i v e s , 

s e r v i c e companies, governmental a g e n c i e s and c o n s u l t a n t s . We 

have OSHA as p a r t of our committee. We a l s o have d i f f e r e n t 

P u b l i c S a f e t y Committees, l i k e Lycoming County Department of 

S a f e t y . We have DEP r e p r e s e n t a t i v e s t h a t are t h e r e . These 

committees are broken down i n t o d i f f e r e n t d i s c i p l i n e s so t h a t 

we can i d e n t i f y i s s u e s w i t h i n each one. These d i s c i p l i n e s are 

the d i f f e r e n t f a c e t s of the o p e r a t i o n , meaning one b e i n g 

c o n s t r u c t i o n , then we get i n t o d r i l l i n g . From d r i l l i n g , we go 

onto c o m p l e t i o n s . From c o m p l e t i o n s , we go onto p r o d u c t i o n . 

But we've a l s o added another s e c t i o n t o i t , and t h a t ' s c a l l e d 

c r i s i s management. 

There are many o t h e r s u b j e c t s t h a t we 

lo o k at as w e l l t h a t are a d i r e c t r e l a t i o n s h i p t o our 

i n d u s t r y , such as f a l l p r o t e c t i o n , s ignage on the w e l l s i t e s , 

the PPC P l a n s , which many of you may a l r e a d y be aware o f , FRC 



c l o t h i n g , the f i r e - r e s i s t a n t c l o t h i n g t h a t needs t o be worn on 

some of t h e s e s i t e s . 

The i n d u s t r y i n i t s e l f i s s u b j e c t t o 

numerous s a f e t y laws and r e g u l a t i o n s , such as OSHA's CFR, Code 

of F e d e r a l R e g u l a t i o n s , P a r t 1910 f o r g e n e r a l i n d u s t r y and 

1926 f o r c o n s t r u c t i o n . I n d u s t r y o p e r a t o r s u t i l i z e a number of 

d i f f e r e n t means t o ensure t h a t t h e s e programs e x i s t and are 

b e i n g adhered t o . A s i d e from i n t e r n a l t r a i n i n g , o p e r a t o r s 

u t i l i z e programs such as I S N e t w o r l d and P E C / P r e m i e r . The 

o b j e c t i v e of t h e s e p a r t i c u l a r programs i s t o d etermine how 

comprehensive a s e r v i c e company's s a f e t y program i s . 

As you may a l r e a d y be aware, s e r v i c e 

companies s p e c i a l i z e i n v a r i o u s a s p e c t s of the d i s c i p l i n e s 

p erformed on the m a j o r i t y of work on the j o b s i t e . That b e i n g 

s a i d , c o n t r a c t o r management i s a major i s s u e w i t h t h i s . 

A n y t h i n g t h a t the c o n t r a c t o r s do on l o c a t i o n i s d i r e c t l y 

r e f l e c t e d upon the i n d u s t r y or the o p e r a t o r . I S N e t w o r l d , f o r 

example, uses a 300-plus q u e s t i o n n a i r e t o g a t h e r i n i t i a l 

i n f o r m a t i o n about the company's s a f e t y program, i n c l u d i n g 

i n c i d e n t r a t e s , r e g u l a t o r y f i n e s or c i t a t i o n s t h a t t hey may 

have r e c e i v e d as w e l l . They then would r e q u e s t a copy of 

t h e i r s a f e t y manual and s a f e t y r e c o r d s . They r e v i e w t h e s e 

documents f o r c ompliance w i t h f e d e r a l r e g u l a t o r y r e q u i r e m e n t s 

and i d e n t i f y any s h o r t c o m i n g s t h a t may e x i s t . 

The company i s then s c o r e d based on 



the o p e r a t o r ' s c r i t e r i a . The s c o r e i s communicated back t o 

the o p e r a t o r i n some cases as a r e d , green or y e l l o w l i g h t . 

As you can p r o b a b l y imagine, when somebody has a r i g h t l i g h t , 

we don't a u t h o r i z e anybody t o use them w i t h o u t v i c e -

p r e s i d e n t i a l a p p r o v a l . That means t h e i r s a f e t y program does 

not meet our r e q u i r e m e n t s . In some c a s e s , they may have t o 

p r o v i d e some l e v e l of m i t i g a t i o n t o i d e n t i f y t he i s s u e s t h a t 

they've had and then we r e v i e w t h o s e and determine i f t h e y ' r e 

s t i l l g o i n g t o be b l o c k e d out or c o n t i n u e t o work f o r u s . 

Other r e v i e w s i n c l u d e c o n f i r m a t i o n s of 

employees r e c e i v i n g t r a i n i n g , such as S a f e l a n d , which you've 

heard about a l r e a d y , IADC, I n t e r n a t i o n a l A s s o c i a t i o n of 

D r i l l i n g C o n t r a c t o r s , or even the OSHA ten-hour 

c e r t i f i c a t i o n s . These c o u r s e s are comprehensive and p r o v i d e 

s o l i d s a f e t y t r a i n i n g and o r i e n t a t i o n , and t o some e x t e n t , 

w i t h the OSHA r e q u i r e m e n t s , some of thos e even r e q u i r e d by 

l a w . My company, Range Resources, r e q u i r e s t h a t a l l employees 

and c o n t r a c t o r s r e c e i v e a s a f e t y o r i e n t a t i o n p r i o r t o 

p e r f o r m i n g any f i e l d w o r k f o r the company. T h i s i s conducted 

on an i n d i v i d u a l b a s i s . And upon c o m p l e t i o n , a hardhat 

s t i c k e r i s g i v e n t o the i n d i v i d u a l . We don't g i v e t h i s t o the 

s a l e s r e p r e s e n t a t i v e and say, here, t h i s i s what Range e x p e c t s 

f o r you guys t o do when they come on our l o c a t i o n . We go 

d i r e c t l y t o each i n d i v i d u a l out t h e r e . I f t h a t i n d i v i d u a l --¬

i f we go on the l o c a t i o n and we f i n d an i n d i v i d u a l w i t h o u t the 



s t i c k e r on t h e i r h a r d h a t , t h e y ' r e asked t o s t o p work 

i m m e d i a t e l y , brought t o the s i d e , g i v e n the o r i e n t a t i o n and 

g i v e another s t i c k e r . I f they l o s e i t , t oo b a d . You're g o i n g 

t o go t h r o u g h i t a g a i n . That's j u s t the way we do i t . 

As w i t h any o t h e r programs, an a u d i t or 

r e v i e w must always be conducted t o ensure c o m p l i a n c e . Spot 

checks are conducted t o ensure t h a t u p - t o - d a t e c e r t i f i c a t i o n s , 

are on f i l e such as f o r k l i f t c e r t i f i c a t i o n s , a nother OSHA 

r e q u i r e m e n t . The c e r t i f i c a t i o n c a r d s , which i d e n t i f y i t s 

e x p i r a t i o n d a t e , are then r e v i e w e d . W e l l s i t e i n s p e c t i o n s are 

conducted f o r v a r i o u s r e a s o n s , but one of the p r i m a r y reasons 

i s t o ensure t h a t we have a s a f e w o r k i n g e n v i r o n m e n t . 

A l t h o u g h a l l i n d u s t r i e s have d i f f e r e n t l e v e l s of hazards 

a s s o c i a t e d w i t h them, t h e r e are v a r i o u s means t o m i t i g a t e 

them. The f i r s t o b j e c t i v e i s always t o t r y t o e n g i n e e r i t out 

wherever p o s s i b l e , t o where i t does not e x i s t . I f t h a t i s not 

a v i a b l e o p t i o n , then the next c h o i c e i s t o t r y t o u t i l i z e 

a d m i n i s t r a t i v e c o n t r o l s . And at the end, the l a s t r e s o r t i s 

always g o i n g t o be PPE, p e r s o n a l p r o t e c t i v e equipment. 

S i n c e 2008, I have been i n v o l v e d i n 

t r a i n i n g f i r s t r e s p o n d e r s i n P e n n s y l v a n i a t o h e l p them 

u n d e r s t a n d the p o t e n t i a l h a zards t h a t e x i s t at v a r i o u s s t a g e s 

of the n a t u r a l gas e x t r a c t i o n . I b e l i e v e t h a t f i r s t 

r e s p o n d e r s must be aware of the environment t h e y ' r e r e s p o n d i n g 

t o so as not t o cause harm t o t h e m s e l v e s . Range Resources has 



worked w i t h the Lycoming County Gas Task F o r c e t o conduct a 

mock d r i l l f o r f i r s t r e s p o n d e r s i n September of 2009. There 

were over 120 p a r t i c i p a n t s . V a r i o u s a g e n c i e s were 

r e p r e s e n t e d . Gaps were i d e n t i f i e d and e f f o r t s have been 

underway t o c l o s e or e l i m i n a t e them. We are c u r r e n t l y w o r k i n g 

w i t h the P e n n s y l v a n i a S t a t e F i r e Commissioner and the 

P e n n s y l v a n i a S t a t e F i r e Academy t o d e v e l o p a number of 

t r a i n i n g modules f o r v a r i o u s departments of emergency 

r e s p o n s e . 

A c c o r d i n g t o the May 2010 study produced 

by Penn S t a t e C o l l e g e of E a r t h and M i n e r a l S c i e n c e s , 

Department of Energy and M i n e r a l s E n g i n e e r i n g , t i t l e d The 

Economic Impacts of the P e n n s y l v a n i a M a r c e l l u s Shale N a t u r a l 

Gas P l a y , an Update, quote, M a r c e l l u s p r o d u c e r s p l a n t o spend 

s i g n i f i c a n t l y more t h i s year and n e x t , g e n e r a t i n g more than $8 

b i l l i o n i n v a l u e added i n 2010 ad another $10 b i l l i o n d u r i n g 

2011, and then i t r e f e r e n c e s a t a b l e w i t h i n the s t u d y . The 

h i g h e r economic a c t i v i t y g e n e r a t e s almost $1.8 b i l l i o n i n 

a d d i t i o n a l s t a t e and l o c a l t a x revenues d u r i n g 2010 and ' 1 1 . 

Employment i n the s t a t e expands by more than 88,000 jobs 

d u r i n g 2010 and over 111,000 d u r i n g 2011. 

As i n d u s t r y grows, i t i s i m p e r a t i v e 

t o ensure t h a t a p o s i t i v e s a f e t y c u l t u r e e x i s t s . The 

d i f f e r e n t s t a g e s of s a f e t y c u l t u r e s h o u l d c o n t i n u e t o improve 

t o a c h i e v e what we c a l l the g e n e r a t i v e s t a t e . In a mature 



s a f e t y environment, a s a f e t y - b a s e d management system i s 

u t i l i z e d so n o n - c o n f o r m i t i e s can be i d e n t i f i e d , c o r r e c t i v e 

a c t i o n s can be de v e l o p e d and t h e s e e f f o r t s sent t o o t h e r s so 

t h a t t h e s e same type of s i t u a t i o n s do not c o n t i n u e t o o c c u r . 

I w i l l now make m y s e l f a v a i l a b l e t o answer 

any q u e s t i o n s t h a t the Committee wishes t o address w i t h i n our 

o p e r a t i o n s of the M a r c e l l u s S h a l e . 

CHAIRMAN: 

Thank you v e r y much. R e p r e s e n t a t i v e 

P a s h i n s k i ? 

REPRESENTATIVE PASHINSKI: 

Q. Thank you, R e p r e s e n t a t i v e Murphy. 

Thank you, s i r , f o r your t e s t i m o n y . You've had an o p p o r t u n i t y 

now t o have e x p e r i e n c e w i t h b a s i c a l l y a l l the companies up i n 

t h a t a r e a ; i s n ' t t h a t c o r r e c t ? 

A. Y e s . The Lycoming County Gas Task 

Fo r c e has a l s o put t o g e t h e r another s a f e t y c o n s o r t i u m t h a t 

i n c l u d e s most of the o p e r a t o r s t h a t are up w o r k i n g i n t h a t 

a r e a . 

Q. Now, i s i t s a f e t o say i n excess of 

30 o p e r a t o r s ? 

A. No, i t ' s n o t . 

Q. No? How many? 

A. R i g h t now t h e r e are a p p r o x i m a t e l y 50 

t o 60 o p e r a t o r s r e g i s t e r e d w i t h the M a r c e l l u s Shale C o a l i t i o n . 



However, p r o b a b l y l e s s than h a l f of t h o s e are a c t u a l l y 

d r i l l i n g up here r i g h t now. 

Q. Okay. But you've had the o p p o r t u n i t y 

f o r somewhere i n excess of 2 0 ; would t h a t be c o r r e c t ? 

A. Yes. 

Q. Okay. Have you seen d i f f e r e n c e s i n 

t h e i r s a f e t y p r o c e d u r e s ? I f so, how do t hey v a r y ? 

A. There's two f a c e t s h e r e . One i s the 

M a r c e l l u s Shale o p e r a t i o n s g o i n g t o h o r i z o n t a l or t o l a t e r a l 

t o e x t r a c t n a t u r a l g a s . The o t h e r one i s the t r a d i t i o n a l , 

s h a l l o w v e r t i c a l w e l l s . When you l o o k at the two d i f f e r e n t 

groups, because I am l e a d i n g the committee f o r b o t h of t h o s e , 

one of the t h i n g s we've i d e n t i f i e d i s t h a t t h e r e i s a l o t of 

improvement t h a t can be made. There are some t h i n g s t h a t a l l 

i n d u s t r y p e r s o n n e l --- and t h i s i s not j u s t the p e o p l e d o i n g 

the d r i l l i n g . These are the s e r v i c e companies t h a t are d o i n g 

t h i n g s f o r o t h e r i n d u s t r i e s o u t s i d e of ours as w e l l , t h a t 

don't r e a l l y have a good, comprehensive u n d e r s t a n d i n g of a l l 

the r e g u l a t o r y r e q u i r e m e n t s as i t p e r t a i n s t o o c c u p a t i o n a l 

s a f e t y and h e a l t h . So one of the t h i n g s t h a t we've t r i e d t o 

do i s s t a r t e d u c a t i n g p e o p l e , s t a r t p l a c i n g t h e s e e x p e c t a t i o n s 

on them so they r e a l i z e t h a t you need t o know f a l l p r o t e c t i o n , 

you need t o know what c o n f i n e d space i s , you need t o know what 

a work p e r m i t i s so t h a t you don't have t a n k s blow u p . 

So t h e r e ' s a number of d i f f e r e n t 



t h i n g s t h a t we've i d e n t i f i e d out t h e r e . Can we get t o 

everybody w i t h i n a two-year p e r i o d ? No. In f a c t , a year and 

a h a l f ago, h a r d l y anybody even knew M a r c e l l u s Shale even 

e x i s t e d . So a l o t of the d i f f e r e n t companies t h a t are up here 

now are a l l r e l a t i v e l y new. 

So when you s t a r t t a l k i n g about a 

w o r k f o r c e and development, you know, we worked w i t h Penn 

C o l l e g e when they were d e v e l o p i n g t h a t . A c t u a l l y t hey were 

the f i r s t ones t o approach i n d u s t r y t h a t r e c o g n i z e d t h a t t hey 

needed t o d e v e l o p something so t h a t we c o u l d s t a r t w o r k i n g on 

h a v i n g a w o r k f o r c e t h a t u n d e r s t o o d our i n d u s t r y . J u s t because 

you worked i n the o i l and gas i n d u s t r y i n the s h a l l o w v e r t i c a l 

w e l l s as a d r i l l e r does not mean t h a t you're g o i n g t o be a 

d r i l l e r on one of t h e s e b i g r i g s . There's a l o t of e x p e r i e n c e 

t h a t ' s r e q u i r e d , you have a l o t of o t h e r i n s t r u m e n t a t i o n 

t h a t ' s b e i n g used and i t ' s j u s t something t h a t most p e o p l e 

have t o d e v e l o p the e x p e r i e n c e b e f o r e t h e y ' r e even g i v e n the 

o p p o r t u n i t y t o l e a r n the t r a d e . 

Q. And I a g r e e . I t o t a l l y u n d e r s t a n d 

what you're s a y i n g . What I'm l e a d i n g up t o i s the s t a n d a r d s 

s e t f o r s a f e t y of r i g s i n Texas or Oklahoma t h a t most of t h e s e 

l a r g e d r i l l e r s are f a m i l i a r w i t h are d i f f e r e n t than 

P e n n s y l v a n i a . Would t h a t be f a i r t o say? 

A. No, i t would n o t . A l l of t h e s e are 

OSHA-regulated. 



Q. Okay. 

A. OSHA s t i p u l a t e s the d i f f e r e n t t y p e s 

of r e g u l a t o r y r e q u i r e m e n t s t h a t p e o p l e s h o u l d employ w h i l e 

c o n d u c t i n g work. 

Q. Okay. W e l l , i f t h a t be the case, 

then why are t h e r e s t i l l some s h o r t f a l l s ? 

A. As i n any i n d u s t r y , you have 

s i t u a t i o n s o c c u r r i n g . You have i n d u s t r i e s t h a t have been here 

50, 60, 80 y e a r s and they s t i l l have e x p l o s i o n s . So I put i t 

on p e r s o n a l r e s p o n s i b i l i t y . One of the t h i n g s t h a t we t e a c h 

our p e r s o n n e l w i t h r e g a r d t o s a f e t y c u l t u r e i s you have t o be 

r e s p o n s i b l e f o r your a c t i o n s . You have t o u n d e r s t a n d the 

d i f f e r e n c e between r i g h t and wrong. You need t o u n d e r s t a n d 

t h a t i f you t a k e t h a t s h o r t c u t , you're g o i n g t o j e o p a r d i z e not 

o n l y y o u r s e l f , but t h a t guy s t a n d i n g next t o y o u . So we 

emphasize p e r s o n a l r e s p o n s i b i l i t y i n o r d e r t o ensure t h a t f o r 

the most p a r t , p e o p l e are d o i n g t h i n g s the r i g h t way. 

I t does not b e n e f i t us one b i t f o r 

somebody t o t a k e a s h o r t c u t , damage a p i e c e of equipment or 

another i n d i v i d u a l , and now we're shut down. Where's the 

advantage t o t h a t ? There i s none. So we want p e o p l e t o 

d e v e l o p t h a t s a f e t y c u l t u r e . In a l o t of c a s e s , we t r a i n on 

what's c a l l e d b e h a v i o r a l base s a f e t y , meaning you t a k e the 

r e s p o n s i b i l i t y , you l o o k around you, you do the assessment, 

you e v a l u a t e what's around you, and not j u s t f o r you, but the 



guy s t a n d i n g next t o y o u . Look at what he's d o i n g . Make sure 

he's w o r k i n g p r o p e r l y as w e l l . 

And, you know, f o r us, we have a 

number of s a f e t y r e p r e s e n t a t i v e s t h a t are out i n the f i e l d . 

We were t a l k i n g e a r l i e r about h i r i n g l o c a l p e r s o n n e l f o r the 

i n d u s t r y and, you know, t r y i n g t o u t i l i z e t h a t . J u s t w i t h i n 

my department, I have 11 s a f e t y p r o f e s s i o n a l s w o r k i n g f o r me. 

A l l but one i s from P e n n s y l v a n i a . They d i d not have a l l of 

the s k i l l s , but I made --- we make a p o i n t t o ensure t h a t 

we're g o i n g t o b r i n g somebody i n t h a t can be t r a i n e d , t h a t has 

the b a s i c knowledge. And we w i l l t a k e the time t o mentor them 

and go on and t r a i n them so t h a t they can be employed by u s . 

The one who was not was a c t u a l l y from Kentucky. 

Q. W e l l , I a p p r e c i a t e you d o i n g t h a t f o r 

P e n n s y l v a n i a f o l k s out t h e r e . I'm sure you're a l s o aware t h a t 

t h e r e ' s been w e l l over 1,500 v i o l a t i o n s s i n c e the i n d u s t r y has 

t a k e n h o l d i n P e n n s y l v a n i a . Can you t e s t i f y t o how many of 

t h o s e might have been s a f e t y i m p r o p r i e t i e s ? 

A. To be honest w i t h you, I don't have 

a l l t h a t i n f o r m a t i o n here i n f r o n t of me and I'd be l y i n g t o 

you i f I t r i e d t o make something u p . 

Q. Okay. I a p p r e c i a t e i t . Thank you 

v e r y much. 

A. I do know t h a t the m a j o r i t y of the 

v i o l a t i o n s t h a t you're r e f e r r i n g t o are more e n v i r o n m e n t a l . 



And th o s e can be anywhere from s p i l l i n g one g a l l o n t o f i v e 

g a l l o n s t o no s p i l l s at a l l . You c o u l d j u s t have --- f o r 

example, i n the r e s e r v e p i t , t h e r e ' s one r e g u l a t i o n where 

you're not supposed t o exceed the f r e e b o a r d , which i s the 

space from the top t o the l e v e l of the f l u i d . W e l l , i f you 

have c u t t i n g s t h a t are on the edge t h a t are above t h a t --¬

w i t h i n t h a t t w o - f o o t a r e a , t h a t ' s a v i o l a t i o n . Even though 95 

p e r c e n t or 85 p e r c e n t of the r e s t of t h a t p i t i s empty, t h a t ' s 

not the p o i n t . You reached t h a t p o i n t so now you're i n 

v i o l a t i o n . So you have t o l o o k at a l o t of them i n d i v i d u a l l y , 

because i n r e a l i t y , some of them are j u s t l i k e I e x p l a i n e d . 

However, t h e r e are some t h a t are --- t h e r e are some t h a t have 

c r e a t e d o p p o r t u n i t i e s f o r us t o improve our p r o c e s s e s . Thank 

y o u . 

REPRESENTATIVE PASHINSKI: 

Thank y o u . 

CHAIRMAN: 

Thank you, R e p r e s e n t a t i v e P a s h i n s k i . 

R e p r e s e n t a t i v e G e r g e l y ? 

REPRESENTATIVE GERGELY: 

Q. Mr. T i j e r i n a ? I t i s c l o s e ? 

A. C l o s e . 

Q. What new p r o c e d u r e s d i d you have t o 

go over w i t h f i r s t r e s p o n d e r s t h a t they weren't p r e v i o u s l y 

aware of i n terms of r e a c t i n g t o something t h a t c o u l d have 



o c c u r r e d on a w e l l s i t e ? 

A. There's a number of t h i n g s t h a t our 

d r i l l a l l o w e d us t o r e a l i z e w i t h r e g a r d t o g a p s . Number one, 

the f i r s t r e s p o n d e r s d i d not know our i n d u s t r y or know what 

type of equipment or what t h e y ' r e g o i n g t o be coming upon. So 

the f i r s t t h i n g we wanted t o do was make sure t h a t they c o u l d 

r e c o g n i z e the equipment and s t a r t u n d e r s t a n d i n g where t o park, 

where not t o p a r k . Some of the t h i n g s t h a t we had l e a r n e d 

d u r i n g t h a t p a r t i c u l a r o p e r a t i o n was t h a t some of the --- we 

had a c o n f i n e d space s i t u a t i o n ; okay? And the whole p r o c e s s 

was we had a mannequin down i n the p i t and the g o a l was f o r 

them t o go i n t h e r e and e x t r a c t them. 

B a s i c p r o t o c o l would've s a i d a s s e s s 

your e n v i r o n m e n t . J u s t l i k e a n y t h i n g e l s e , you hear about a 

l o t of p e o p l e g o i n g i n t o t h e s e sewers and, you know, they get 

caught up w i t h gas and a l l of a sudden t h e y ' r e l y i n g on t h e i r 

b a c k . So c e r t a i n p r o c e d u r e s r e q u i r e t h a t you s h o u l d go i n 

t h e r e and a s s e s s your environment f i r s t , check the 

atmospheres. W e l l , they were almost g o i n g i n t o t h e r e b e f o r e 

they a c t u a l l y even r e a l i z e d t h a t they needed t o do t h a t , and 

d i d not have t h e i r gas m o n i t o r i n g equipment w i t h them. So, 

okay, here's a b i g r e d f l a g . Guys, we can't do t h a t . 

We a l s o found out t h a t when they 

a r r i v e d on l o c a t i o n , t hey d i d not u t i l i z e t he knowledge of the 

peo p l e w o r k i n g on the r i g t o f i n d out any p a r t i c u l a r s . 



Another s i t u a t i o n i n t h a t p a r t i c u l a r i n s t a n c e was t h a t t h e r e ' s 

something w i t h i n the tank c a l l e d i m p e l l e r s t h a t are 

e l e c t r o n i c a l l y r u n . W e l l , they d i d n ' t go t h r o u g h the l o c k 

out, t a g o u t . They were g o i n g t o r u s h r i g h t i n t h e r e . 

T h i s was not a f a u l t - f i n d i n g program 

or d r i l l . T h i s was i n d u s t r y r e a c h i n g out t o the f i r s t 

r e s p o n d e r s , s a y i n g , guys, i f you're g o i n g t o come out because 

we need your h e l p , l e t us e x p l a i n t o you some of the t h i n g s 

t h a t we have out here and how we can work t o g e t h e r t o t r y t o 

make sure t h a t nobody g e t s i n j u r e d or nobody g e t s f u r t h e r 

i n j u r e d i f a s i t u a t i o n o c c u r r e d . The d r i l l , i n my o p i n i o n , 

was an extreme s u c c e s s because a l o t of the t h i n g s t h a t we 

i d e n t i f i e d t h e r e are the same t h i n g s t h a t we're p a s s i n g onto 

the r e s t of the d i f f e r e n t f i r e departments, who are 

v o l u n t e e r s , 94 p e r c e n t of them, so t h a t they don't make the 

same m i s t a k e or have the same s i t u a t i o n come u p . You know, 

you've got t o t a k e your hat o f f t o a l l t h e s e v o l u n t e e r s 

because t h e y ' r e d o i n g t h i s on t h e i r own t i m e . And t h e y ' r e 

g o i n g out t h e r e t o h e l p p e o p l e i n n e e d . We don't want them t o 

be i n j u r e d , so we need t o t a k e t h o s e next s t e p s t o make sure 

t h a t they u n d e r s t a n d what t h e y ' r e g e t t i n g i n t o . 

The d r i l l --- or excuse me, the 

program t h a t we're p u t t i n g t o g e t h e r r i g h t now w i t h the F i r e 

Academy we found would be the b e s t way t o get t h i s i n f o r m a t i o n 

a c r o s s the board i n a f a s t e r manner. The i n d u s t r y has put i n 



t h i s --- has p a i d the fund t o put i t t o g e t h e r . The i n d u s t r y 

i s p a y i n g t o get i t d e p l o y e d . You know, we want t o make sure 

t h a t t h i s g e t s out t h e r e and we're not l o o k i n g at budgetary 

i s s u e s t h a t ' s g o i n g t o st o p us from g e t t i n g some of th e s e guys 

t r a i n e d . 

Q. A c o u p l e f o l l o w - u p q u e s t i o n s . As you 

r e l a t e d t o s i t e e x p e r i e n c e , i f a h a z a r d d i d occur on a s i t e , 

f i r s t r e s p o n d e r s were c a l l e d i n , most of your v o l u n t e e r 

f i r e m e n , are MSDS s h e e t s , M a t e r i a l S a f e t y Data Sheets, 

a v a i l a b l e on the w e l l s i t e s so t h a t you can a s s e s s a l l the 

exposures t h a t they might be put i n f r o n t of or maybe I want 

t o say are they w e l l - e q u i p p e d t o be a b l e t o get exposed t o 

what's on a w e l l s i t e ? 

A. To answer your q u e s t i o n , f i r s t o f f , 

a nother OSHA r e g u l a t i o n . You have t o have M a t e r i a l S a f e t y 

Data Sheets o n s i t e f o r any c h e m i c a l s t h a t are on the l o c a t i o n . 

So yes, we do t h a t because i t ' s r e q u i r e d . They are kept i n 

two p l a c e s on l o c a t i o n . U s u a l l y i n the c o n t r o l room, which we 

c a l l t he dog house, i n the company man or the t o o l p u s h e r s ' 

t r a i l e r , who's the guys i n charge of the d r i l l i n g r i g . 

We a l s o keep the same MSDS sh e e t s 

o f f s i t e e l e c t r o n i c a l l y w i t h one of my --- somebody w i t h i n my 

dep a r t m e n t . The re a s o n f o r t h a t , i f t h e r e i s a s i t u a t i o n and 

e v e r y t h i n g g e t s burned up, you s t i l l need t h a t i n f o r m a t i o n . 

A l s o , DEP has r e q u i r e d t h a t we p r o v i d e them w i t h e v e r y MSDS 



sheet of e v e r y c h e m i c a l t h a t we use out on l o c a t i o n . And we 

gave them about f o u r or f i v e b i n d e r s of a l l the d i f f e r e n t 

c h e m i c a l s t h a t c o u l d p o s s i b l y ever be used d u r i n g our 

o p e r a t i o n s . 

Q. And t h a t does r e l a t e t o the q u e s t i o n 

w i t h the v o l u n t e e r s . My c oncern i s as a r e s p o n d e r , are they 

e x p o s i n g themselves t o h a zards based on the equipment t h a t , 

b e f o r e the i n d u s t r y e x i s t e d , t hey might not have needed, you 

know, t o t r y t o not push t h e m s e l v e s , et c e t e r a ? I'm a s k i n g 

you, are t h e r e i d e n t i f i a b l e r e s o u r c e s t h a t t h e s e companies now 

need because t h e y ' r e g o i n g t o have t o r e a c t t o i s s u e s p o s s i b l y 

on a w e l l s i t e t h a t t hey don't have? 

A. Yeah. There's some short c o m i n g s t h a t 

we i d e n t i f i e d , the gas m o n i t o r s b e i n g one. You know, not 

e v e r y s t a t i o n has the gas m o n i t o r s they may n e e d . You know, 

f o r t u n a t e l y we have not had any H2S exposure i n t h e s e a r e a s . 

And h o p e f u l l y we never w i l l . But one of the t h i n g s t h a t we're 

d o i n g i n t r a i n i n g f i r s t r e s p o n d e r s i s b e f o r e you go on 

l o c a t i o n , you got t o ask t h a t q u e s t i o n . J u s t get i n t o the 

h a b i t of a s k i n g . Because the l a s t t h i n g you want i s somebody 

t o get on l o c a t i o n and, you know, d i e from g a s . 

Q. What k i n d of c o s t do you t h i n k the 

companies would --- the f i r e companies need t o i n c u r t o be 

a b l e t o p r o v i d e p r o f e s s i o n a l response t h a t meets the 

r e q u i r e m e n t s f o r t h e i r equipment? W i l l t h e r e be a d d i t i o n a l 



c o s t s ? 

A. When you t a l k about response, t h e r e ' s 

a l l k i n d s of l e v e l s of r e s p o n s e . So, you know, I'm g o i n g t o 

ask you f o r c l a r i f i c a t i o n . But i n a l o t of c a s e s , you know, 

we have s i t u a t i o n s where t h e r e ' s m e d i c a l response, where an 

ambulance i s g o i n g t o come out t h e r e . We have s i t u a t i o n s 

where t h e r e may be law enforcement r e q u i r e d because you have 

somebody t r e s p a s s i n g and r e f u s e s t o l e a v e . So t h e r e ' s a 

number of d i f f e r e n t t y p e s of r e s p o n s e s . There's anywhere from 

something v e r y m i s c e l l a n e o u s where somebody, you know, f e l l 

over and we want t o t a k e c a r e of them t o an a c t u a l w e l l 

b l o w o u t . So i f you c o u l d d e f i n e e x a c t l y which one --- . 

Q. L e t ' s j u s t use the i d e a of 

C l e a r f i e l d . What was the e x p e c t a t i o n then f o r thos e companies 

t h a t responded t o t h a t ? I f any d i d . Were t h e r e companies 

t h a t responded? I'm not even s u r e . 

A. The f i r s t r e s p o n d e r s ? 

Q. Yeah. 

A. Yeah. There were some t h a t went out 

t h e r e . One of the t h i n g s t h a t we t e a c h everybody i s t h a t when 

you come on l o c a t i o n , one of the f i r s t t h i n g s we need t o do i s 

de v e l o p a r a p p o r t w i t h each o t h e r so we can t a l k about what's 

g o i n g o n . We need t o make s u r e , f i r s t o f f , t h a t we secu r e the 

a r e a , we i d e n t i f y what the s i t u a t i o n i s , how much exposure 

t h e r e r e a l l y i s and then t r y t o go ahead and make sure t h a t we 



can b r i n g the n e c e s s a r y r e s o u r c e s out t h e r e s h o u l d be have t o 

become more advanced. By more advanced, I mean i f we had --¬

l e t ' s say we have a f i r e . Or I'm g o i n g t o say we had a l e a k 

i n t h i s c a s e . Then, you know, where's your backhoes? Can you 

get a company out here so t h a t you can b u i l d a containment t o 

s t a r t c a p t u r i n g any f l u i d t h a t may be e s c a p i n g the s i t e i f i t 

does? Where's the n e a r e s t t r i b u t a r y ? I mean, a l l t h e s e are 

b a s i c emergency response p l a n n i n g p r o c e s s e s t h a t we a l l have 

t o go t h r o u g h . So, you know, where's your equipment? How you 

g o i n g t o do i t ? Where's your t r i b u t a r i e s ? Who's g o i n g t o 

mo n i t o r them? Do you have the p o r t a b l e gas meters out t o make 

sure t h a t you don't r e a c h an LEL, a lower e x p l o s i v e l i m i t ? 

You know, a l l of t h i s i s j u s t p a r t of the s t a n d a r d package as 

f a r as p e o p l e r e s p o n d i n g p r o p e r l y . 

Now, t h e r e are some t h i n g s t h a t some 

of the f i r s t r e s p o n d e r s c o u l d p r o b a b l y use because of the 

t e r r a i n t h a t we work i n . You have t o u n d e r s t a n d t h a t , you 

know, when the weather g e t s bad, i f you're g o i n g t o t a k e an 

engine and t r y t o d r i v e up the h i l l , i t ' s g o i n g t o be t o u g h . 

One of the t h i n g s t h a t we do whenever we have s i t u a t i o n s o ccur 

i s i f we can't get a t r u c k up t h e r e , we go t i e on w i t h a 

b u l l d o z e r . Now, you t i e onto an engine and t h a t c a p t a i n --¬

or t h a t c h i e f a i n ' t g o i n g t o be happy, you know. So, you 

know, you're t a l k i n g about $180,000, $200,000 p i e c e of 

equipment t h a t we're t y i n g on w i t h the c h a i n and p u l l i n g i t up 



a h i l l . 

Some of the t h i n g s t h a t I would t h i n k 

t h a t t hey would need i s t o have some s k i d u n i t s where you can 

at l e a s t p u l l the engine onto the s k i d u n i t , t i e i t down and 

then they can p u l l i t or push i t w i t h t h a t . I mean, so t h e r e 

are t h i n g s t h a t are g o i n g t o be needed out t h e r e and i t ' s j u s t 

a m a t t e r of everybody w o r k i n g t o g e t h e r and i d e n t i f y i n g where 

they need t o be, who needs them, how we're g o i n g t o get them 

p r o c u r e d and j u s t be on the same page w i t h each o t h e r . 

Q. And l a s t , I want t o s w i t c h gears r e a l 

q u i c k l y . B e i n g a r e p r e s e n t a t i v e of Range, how i s the makeup 

component of your company i n terms of o u t - o f - s t a t e workers 

compared t o i n - s t a t e ? I know you i d e n t i f i e d your own 

department, but what --- c o u l d you g i v e a broad p e r c e n t a g e f o r 

the whole company? 

A. I would say r i g h t now we have 

a p p r o x i m a t e l y 350 Range employees. P r o b a b l y about and I'm 

g o i n g t o guess on the h i g h s i d e . P r o b a b l y about 25 are out of 

s t a t e . 

Q. Do you s u b c o n t r a c t your b i l l i n g or do 

you do i t ? 

A. Y e s . Y e s . 

Q. So the subs c o u l d be h i r i n g --- ? 

A. Y e s . A l o t of the work t h a t i s 

a c t u a l l y b e i n g performed out on the d i f f e r e n t w e l l s i t e s i s 



--- 95 p e r c e n t of i t i s t h i r d p a r t y . That's why c o n t r a c t o r 

management i s so i m p o r t a n t because we need th o s e c o n t r a c t o r s 

t o u n d e r s t a n d what our e x p e c t a t i o n s a r e . And t h a t way they 

can go ahead and work s a f e l y not o n l y w i t h t h e i r group, but 

w i t h the o t h e r s around t h e r e by d o i n g t h i n g s l i k e j o b s a f e t y 

a n a l y s i s o r , you know, sim ops, s i m u l t a n e o u s o p e r a t i o n 

meetings t o make sure t h a t everybody knows what each o t h e r ' s 

d o i n g . 

Q. So we a p p r e c i a t e the Range 

P e n n s y l v a n i a w o r k e r s . L e t ' s t r y t h a t q u e s t i o n a g a i n . Of your 

t h i r d - p a r t y s u b c o n t r a c t o r s t h a t Range h i r e s , how many of them 

would you b e l i e v e are P e n n s y l v a n i a workers? 

A. W e l l , we're t a l k i n g about up t o maybe 

150 d i f f e r e n t companies, so i t ' s g o i n g t o be v e r y d i f f i c u l t 

f o r me t o say, but I can g i v e you some examples. R i g h t now, 

t h e r e i s one company t h a t does water t r a n s f e r f o r us, and even 

though when they o r i g i n a l l y came up here --- because t h e r e was 

no i n f r a s t r u c t u r e . You know, they brought a l o t of p e o p l e up 

h e r e . R i g h t now I want t o say out of 290 p e o p l e , I want t o 

say t h a t p r o b a b l y about f i v e of them are from out of s t a t e . 

A l l the o t h e r s have been sent b a c k . And most of the o t h e r s 

t h a t are here now are l o c a l p e r s o n n e l . 

The d r i l l i n g p e o p l e --- you know, 

because i t t a k e s time t o l e a r n d r i l l i n g . One of the t h i n g s 

t h a t Range has done i s we have a c t u a l l y a l l o w e d the d r i l l i n g 



companies t o put on one e x t r a p e r s o n on each s h i f t t h a t ' s a 

l o c a l --- t h a t ' s a r e q u i r e m e n t , i t has t o be a l o c a l p e r s o n , 

so t h a t t hey can s t a r t b e i n g t r a i n e d up as w e l l . And as soon 

as we s t a r t g e t t i n g t h e s e guys t r a i n e d up, then the o t h e r ones 

s t a r t g o i n g away a g a i n . 

One t h i n g t o a l s o remember i s t h a t 

the way the i n d u s t r y works when you're t a l k i n g about 14, 14, 

7, 7, t h i n g s of t h a t n a t u r e , t h e s e guys work f o r a r i g . So 

t h a t d r i l l i n g r i g i s i n Susquehanna C o u n t y . I f i t ' s i n 

Washington County or i f i t ' s i n West V i r g i n i a , t h a t ' s where 

t h a t p e r s o n t h a t works on t h a t r i g g o e s . So he's f o l l o w i n g 

t h a t r i g , wherever i t may b e . So i f they go t o C o l o r a d o , then 

h i s r e s p o n s i b i l i t y i s t o go t o C o l o r a d o w i t h t h a t r i g . That's 

how t h a t h i r i n g p r a c t i c e w o r k s . 

Q. On the s i t e , we mentioned a l l the 

c e r t i f i c a t i o n s t h a t are r e q u i r e d by the employees t o h a v e ; 

c o r r e c t ? There are c e r t a i n ones? 

A. Yes. 

Q. Do you keep a l i s t of a l l the 

employees on s i t e t h a t i s r e a d i l y a v a i l a b l e f o r r e v i e w ? I s 

t h a t p a r t of the re q u i r e m e n t or i s t h a t a good i d e a t o have 

t h a t we c o u l d --- someone c o u l d go out t h e r e and l o o k and see 

where t h e s e employees are from and i f t h e y ' r e a l l c e r t i f i e d or 

not? 

A. We have spot c h e c k s . F o r example, i f 



somebody's o p e r a t i n g the f o r k l i f t , we w i l l spot check h i s 

c r e d e n t i a l s and make sure he has c u r r e n t f o r k l i f t 

c e r t i f i c a t i o n w i t h h i m . Crane o p e r a t o r s . You know, the crane 

i t s e l f has t o be c e r t i f i e d as w e l l as the crane o p e r a t o r . 

Now, t h e r e ' s some changes r i g h t now t h a t are u n d e r g o i n g i n 

t h a t p a r t i c u l a r o p e r a t i o n , so t h e r e ' s some c e r t i f i c a t i o n s t h a t 

I t h i n k are g o i n g t o be coming out sometime i n November. But, 

you know, anywhere where t h e r e ' s a c e r t i f i c a t i o n r e q u i r e d , you 

know, we do spot checks t o make sure t h a t they do have them on 

them. 

Q. Okay. Thank you v e r y much. 

CHAIRMAN: 

Thank you, R e p r e s e n t a t i v e G e r g e l y . 

R e p r e s e n t a t i v e S e i p ? 

REPRESENTATIVE SEIP: 

Q. Thank you, Mr. Chairman. I ' l l t r y 

and be b r i e f . I was out on a d r i l l i n g s i t e out i n western 

P e n n s y l v a n i a and I j u s t want t o put out some of the t h i n g s 

t h a t I heard out t h e r e and then you can t e l l me i f you concur 

w i t h some of the comments t h a t I h e a r d . In r e g a r d t o the MSDS 

l i s t s , and c e r t a i n l y we t a l k e d about, at l e a s t not j u s t at 

t h i s h e a r i n g , but s e v e r a l p l a c e s , about d i f f e r e n t c h e m i c a l s 

t h a t are used f o r f r a c k i n g . And I've heard upwards of a l i s t 

of 400 or 500 or maybe more. I don't know. What I heard on 

t h a t d r i l l i n g s i t e , though, out i n western P e n n s y l v a n i a was a 



guy made an analogy about making c a k e . He s a i d , l o o k , he 

says, you know, when you make a cake, you t y p i c a l l y get one 

k i n d of s w e e t e n e r . You put t h a t i n the c a k e . A l t h o u g h t h e r e 

may be dozens of d i f f e r e n t t y p e s of sweeteners out t h e r e t h a t 

you c o u l d use, you're p r o b a b l y g o i n g t o s t i c k t o one, maybe 

two when you make your c a k e . So a l t h o u g h a l l t h o s e d i f f e r e n t 

c h e m i c a l s are a v a i l a b l e , we don't use them a l l . I don't know 

i f t h a t ' s a good analogy or n o t . I t sounded l i k e a p r e t t y 

good analogy t o me. But maybe you c o u l d comment on t h a t . 

And a l s o i n r e g a r d s t o pay, what I'd 

heard out t h e r e was someone r e a l l y r i g h t out of h i g h s c h o o l 

t h a t ' s w i l l i n g t o show up on t i m e , get a l o n g w i t h coworkers, 

f o l l o w i n s t r u c t i o n s and so f o r t h would be a b l e t o make a base 

pay of about $40,000 a y e a r . And then w i t h a l l of the 

ov e r t i m e t h a t ' s i n v o l v e d , w o r k i n g s i x , seven days a week, 

something l i k e t h a t , t hey would e a s i l y be a b l e t o make $60,000 

a y e a r . So I j u s t wonder i f you c o u l d comment on tho s e 

t h i n g s . 

A. Okay. W e l l , l e t me comment on your 

f i r s t one. I might ask you t o r e p e a t the second one 

a f t e r w a r d s ; okay? F o r tho s e of you who may not be aware, i f 

you go onto Range's w e b s i t e or you go onto the DEP's w e b s i t e , 

we are the f i r s t company who has went ahead and made p u b l i c 

what c h e m i c a l s are a c t u a l l y i n the f r a c k f l u i d s . I f you go i n 

t h e r e and you l o o k , you know, you may hear something l i k e H C l , 



h y d r o c h l o r i c a c i d . Oh, my God, the w o r l d ' s coming t o an e n d . 

But i f you l o o k at i t , you're g o i n g t o see t h a t i t ' s .00075 

p e r c e n t of the t o t a l m i x . So you might have 1,000 g a l l o n s i n 

4,000,000. So the p e r c e n t a g e i s a c t u a l l y v e r y , v e r y s m a l l . 

Where me as a s a f e t y p r o f e s s i o n a l 

g e t s concerned i s a l l the c h e m i c a l s t h a t we have i n 

c o n c e n t r a t e d forms b e f o r e i t goes i n t o the f r a c k water because 

you always have t o be concerned about s p i l l c o n t r o l and t h i n g s 

of t h a t n a t u r e . So one of the t h i n g s t h a t , you know, we 

encourage everybody t o do i s go out t h e r e and l o o k . I mean, 

we l a y i t out on the t a b l e . Here's what's r e a l l y t h e r e . Now, 

you're g o i n g t o have some p e o p l e who are g o i n g t o , f o r l a c k of 

a b e t t e r term, be somewhat c y n i c a l and say, w e l l , t h a t ' s not 

the o n l y p r o d u c t i n t h e r e . Yeah. Okay. There's w a t e r . Do 

you want us t o count the water volume too? L a s t I heard, 

water i s not h a z a r d o u s . So we o n l y show j u s t what the 

hazardous component of t h a t p a r t i c u l a r p r o d u c t i s . 

And as another n o t e , M a t e r i a l S a f e t y 

Data Sheets have been on the DEP's w e b s i t e f o r the l a s t two 

y e a r s . I f you go on t h e r e and you l o o k at t h a t MSDS, i t ' s 

g o i n g t o show you what the hazardous components are so you can 

see f o r y o u r s e l f what's r e a l l y i n the m i x . Now, are a l l of 

t h e s e p r o d u c t s b e i n g used at the same time? No. I f you l o o k 

at our p a r t i c u l a r p r o d u c t mix, we p r o b a b l y have about f i v e or 

s i x t o t a l p r o d u c t s i f you i n c l u d e the water and the sand, b o t h 



of which are r e l a t i v e l y i n e r t . 

So t h i s i n f o r m a t i o n i s out t h e r e . 

P e o p l e c o u l d go l o o k at i t . We put i t out t h e r e because 

t h e r e ' s r e a l l y n o t h i n g t o h i d e . My c oncern as a s a f e t y 

p r o f e s s i o n a l i s when i t ' s i n the c o n c e n t r a t e d form t o make 

sure t h a t whatever exposures t h e r e are are m i n i m a l and the 

p r o p e r PPE i s b e i n g u s e d . I f you r e c a l l from my o r i g i n a l 

t e s t i m o n y , one of the t h i n g s t h a t we s a i d was how do you work 

around the d i f f e r e n t h a zards t h a t are out t h e r e ? W e l l , one of 

them i s t o t r y t o e n g i n e e r i t o u t . So we are c u r r e n t l y i n the 

p r o c e s s of t r y i n g t o e n g i n e e r out h y d r o c h l o r i c a c i d . We're 

t r y i n g t o f i n d something t h a t may be quote, unquote a l i t t l e 

g r e e ner or something t h a t may be l e s s o f f e n s i v e , so t o speak. 

So we're t r y i n g t o do a number of d i f f e r e n t t h i n g s w i t h r e g a r d 

t o m i n i m i z i n g the i m p a c t . And as good stewards of our company 

and the environment, we s h o u l d always do t h a t . So the 

c h e m i c a l s are out t h e r e . Anybody wants t o go l o o k at them, 

you c a n . Once they l o o k at them, then t y p i c a l l y no more 

comments are made. 

Q. Okay. And on the s a l a r i e s ? 

A. Okay. On the s a l a r y s i d e . Okay. I 

cannot speak f o r the c o n t r a c t o r s because a l l of t h a t i s 

i n t e r n a l i n f o r m a t i o n . What they pay t h e i r p e r s o n n e l i s r e a l l y 

t h e i r b u s i n e s s . I t ' s j u s t l i k e even w i t h i n our company. I f I 

had one of my s a f e t y p r o f e s s i o n a l s t a l k i n g t o another about 



h i s s a l a r y , we're g o i n g t o have a d i s c u s s i o n because t h a t ' s 

r e a l l y a p e r s o n a l t h i n g . But I have heard t h a t some of the 

p o s i t i o n s t h a t we have are w e l l p a y i n g t h a t a l l o w s p e o p l e t o 

support t h e i r f a m i l i e s , make a decent l i v i n g . Some of the 

p o s i t i o n s do r e q u i r e o v e r t i m e . Not a l l of them d o . Some of 

them are o p t i o n a l . 

Where I get i n v o l v e d w i t h r e s p e c t t o 

t h a t i s something c a l l e d f a t i g u e management where you have 

p e o p l e --- and when I was w o r k i n g o v e r s e a s and o f f s h o r e , one 

of the t h i n g s we always found was t h a t --- tho s e guys worked 

30 and 30. And when they got o f f t h e i r r i g t hey s t a y e d on 

t h a t r i g 30 days or 14 days f o r the G u l f of M e x i c o . When they 

came back, f i r s t t h i n g t hey wanted t o do was get home. They 

may have worked t h a t whole --- i n the o l d e r days, i t was 

e a s i e r because you would have a boat r i d e . On the boat r i d e , 

you may have 10 or 12 hours from the shore t o the r i g . And 

then you would have t h a t 12 hours back, so you c o u l d s l e e p . 

W e l l , as more and more p e o p l e s t a r t e d 

f l y i n g by h e l i c o p t e r t o some of t h e s e l o c a t i o n s , what was 

happening was they may have worked a l l n i g h t , got on t h a t 

chopper, came t o l a n d , got i n t h e i r v e h i c l e and then t h e y ' r e 

g o i n g t o d r i v e s i x h o u r s . We were e x p e r i e n c i n g a number of 

i n c i d e n t s or v e h i c u l a r a c c i d e n t s where p e o p l e were b e i n g 

i n j u r e d . Because of t h a t , we had t o s t a r t e s t a b l i s h i n g 

d i f f e r e n t t y p e s of c r i t e r i a . So anybody coming i n o f f 



l o c a t i o n , w o r k i n g t h o s e type of time frames would have t o 

spend one n i g h t at a h o t e l nearby and then they c o u l d go home. 

Q. J u s t a l a s t t h i n g I want t o sum up, 

Mr. Chairman. But I have two l a n d f i l l s i n my l e g i s l a t i v e 

d i s t r i c t . One of the t h i n g s t h a t t hey d i d I t h i n k t h a t 

p r o b a b l y made t h e i r o p e r a t i o n a l o t more s u c c e s s f u l i s t hey 

s o l i c i t e d i n p u t from the community, l i k e the l o c a l Community 

A d v i s o r y Committee. Does Range Resources have a n y t h i n g l i k e 

t h a t at a l l ? 

A. Oh, y e a h . There's a l o t of t h i n g s 

t h a t we're d o i n g . In f a c t , we are w o r k i n g w i t h a number of 

the t ownships t o d e v e l o p o r d i n a n c e s . You know, some of the 

t h i n g s may be a l i t t l e b i t more of a h i n d r a n c e . Maybe not a l l 

of the i n d u s t r y agrees w i t h us, but we're g o i n g t o do i t 

r i g h t . 

Q. How about j u s t c i t i z e n s , j u s t t y p i c a l 

r e s i d e n t s ? 

A. W e l l , c i t i z e n s can come a t t e n d t h o s e 

township m e e t i n g s . I mean, i t ' s a p u b l i c environment and 

t hey've a l l been g i v e n o p p o r t u n i t i e s t o ask q u e s t i o n s d u r i n g 

t h o s e meetings as w e l l . Now, what I was l e a d i n g t o was i n 

d e v e l o p i n g some of t h e s e o r d i n a n c e s , one of them t h a t we've 

worked on r e c e n t l y t h a t we c o n s i d e r s t r i n g e n t but a c c e p t a b l e 

i s t h a t b e f o r e we go out on any --- and d r i l l any w e l l s i n 

t h i s l o c a t i o n or b r i n g i n any equipment, a l l the r e s i d e n t s 



w i t h i n a h a l f t o one m i l e w i l l be n o t i f i e d and we w i l l have a 

meeting t o e x p l a i n t o them what's g o i n g on, what t o expect and 

a l l of t h e s e t h i n g s so t h a t we can get some i n p u t from them. 

One of t h e s e was v e r y v a l u a b l e . We had one s i t u a t i o n where, 

you know, somebody brought up the way t h a t the t r u c k s t u r n e d 

at a s c h o o l bus s t o p . W e l l , once we brought t h a t up, then we 

addr e s s e d i t and we r e r o u t e d o u r s e l v e s so t h a t we don't have 

tho s e i s s u e s . You know, we work w i t h a number of the s c h o o l 

d i s t r i c t s and a number of d i f f e r e n t p e o p l e because, you know, 

we're here t o s t a y . I mean, we're here f o r the l o n g t e r m . 

We're not t r y i n g t o do a n y t h i n g t h a t ' s g o i n g t o get us run out 

of the i n d u s t r y . So we have t o work w i t h the l o c a l c i t i z e n s 

and, you know, t h e r e ' s always g o i n g t o be d i f f e r e n c e of 

o p i n i o n . You know, I don't t h i n k you can have more than two 

p e o p l e i n a room and not have a d i f f e r e n c e of o p i n i o n on 

s o m e t h i n g . 

Q. Thank y o u . Thank you f o r your 

t e s t i m o n y . Thank you f o r your i n d u l g e n c e , Mr. Chairman. 

CHAIRMAN: 

Q. Thank you, R e p r e s e n t a t i v e S e i p . Mr. 

T i j e r i n a ? 

A. C o r r e c t . 

Q. I can't even pronounce i t p r o p e r l y . 

A. No. You got i t r i g h t . 

Q. I s t h a t c l o s e enough? Once a g a i n , 



thank you v e r y much f o r your t e s t i m o n y because I t h i n k i t ' s 

i m p o r t a n t t o have t h i s open d i a l o g u e , t h i s open d i s c u s s i o n . I 

t h i n k a l o t of the problems t h a t are a s s o c i a t e d w i t h the 

i n d u s t r y , a l o t of the concerns t h a t the r e s i d e n t s of 

P e n n s y l v a n i a have would have p r o b a b l y been d i s p e l l e d t o a 

c e r t a i n degree had we had t h i s open d i s c u s s i o n and d i a l o g u e 

p r i o r t o the i s s u i n g of the f i r s t p e r m i t . I t h i n k t h a t 

n a t u r a l l y makes pe o p l e nervous and when a n y t h i n g , e s p e c i a l l y 

i n d u s t r y , moves q u i c k l y , our own government moves too q u i c k l y 

and d e c i s i o n s are made i n the snap of a f i n g e r , I t h i n k p e o p l e 

have a re a s o n t o be c o n c e r n e d . So I thank you once a g a i n f o r 

p r o v i d i n g us w i t h some answers w i t h r e g a r d s t o some of the 

s e n s i t i v e q u e s t i o n s r e g a r d i n g the M a r c e l l u s Shale F o r m a t i o n . 

And the q u e s t i o n s I have f o r you, 

they won't be easy, and some of them may be u n c o m f o r t a b l e , but 

I a p p r e c i a t e you s h a r i n g your t e s t i m o n y w i t h t h o s e i n 

atte n d a n c e and tho s e w a t c h i n g on TV. As f a r as the 

c e r t i f i c a t i o n s t a n d a r d s f o r the gas i n d u s t r y here i n 

P e n n s y l v a n i a , i s i t c o n s i s t e n t a c r o s s the board f o r eve r y 

company t h a t ' s o p e r a t i n g here w i t h i n P e n n s y l v a n i a ? 

A. Some a r e . Because you've got two 

d i f f e r e n t gas i n d u s t r i e s . You have the s h a l l o w v e r t i c a l 

w e l l s , which are not g o i n g t o be u t i l i z i n g c e r t a i n t y p e s of 

equipment, and you have the b i g g e r r i g s t h a t are g o i n g t o have 

t o f a l l i n t o a d i f f e r e n t c a t e g o r y a l t o g e t h e r . So t o say t h a t 



the s t a n d a r d s are the same, n o . But you do have some 

c o m m o n a l i t i e s . One would be API, American P e t r o l e u m 

I n s t i t u t e , recommended p r a c t i c e and t h a t has t o d e a l w i t h 

p e r f o r a t i o n . P e r f o r a t i o n i s where you run a p i p e down i n the 

h o l e i n o r d e r t o communicate from the f o r m a t i o n t o the c a s i n g . 

So what you're d o i n g i s you're s h o o t i n g a p r o j e c t i l e t h r o u g h 

the p i p e i n t o the f o r m a t i o n so t h a t you can open up 

comm u n i c a t i o n s . Those are common. P r i m a r i l y because you 

don't want anybody --- s i n c e t h e s e are e l e c t r o n i c a l l y 

a c t i v a t e d , you don't want p e o p l e on c e l l phones or any o t h e r 

type of two-way communication, c a u s i n g t h o s e t o p r e m a t u r e l y go 

o f f . 

You may see t h a t i n some c a s e s , the 

h y d r o s t a t i c --- l e t me r e p h r a s e t h a t . The f r a c t u r i n g f o r 

s h a l l o w w e l l s i s done by gas, whereas you have water and sand 

and a few c h e m i c a l s i n the h o r i z o n t a l s e c t i o n f o r i t . So 

t h e r e are some d i f f e r e n t s t a n d a r d s because not e v e r y t h i n g 

a p p l i e s t o each one. But from a s a f e t y s t a n d p o i n t , yes, t h e r e 

are s t a n d a r d s . In f a c t , P e n n s y l v a n i a has what's c a l l e d 

Chapter 78 w i t h i n the O i l and Gas A c t t h a t d i c t a t e s a l o t of 

the d i f f e r e n t t h i n g s t h a t a l l o p e r a t o r s s h o u l d be u s i n g . I t 

t a l k s about how you s e t your c a s i n g , where you s e t your 

c a s i n g , where t o put your seam a t , some of the p r e v e n t i v e 

measures w i t h r e g a r d t o w e l l c o n t r o l . 

Q. You s a i d what they s h o u l d be u s i n g or 



what's mandated t h a t they use? 

A. W e l l , I say s h o u l d be because t h i s 

--- the r e v i s i o n s t o i t had not gone i n t o e f f e c t y e t . 

I n d u s t r y has i d e n t i f i e d some areas t h a t c o u l d r e a l l y need some 

improvement. For example, you know, c e m e n t i n g . Most p e o p l e 

would j u s t cement maybe a c o u p l e of hundred f e e t up the c a s i n g 

and not a l l the way t o the s u r f a c e . We have been u t i l i z i n g 

t h a t p r a c t i c e over the l a s t few y e a r s when we s t a r t e d , you 

know, l o o k i n g at b e t t e r ways t o do t h i n g s . That's something 

t h a t the DEP and the i n d u s t r y has worked w i t h and t h i s i s 

something t h a t we f e e l i s good f o r e v e r y b o d y . I t ' s g o i n g t o 

e l i m i n a t e a l o t of p o t e n t i a l i s s u e s and c o n c e r n s . 

Q. So some a r e n ' t u t i l i z i n g some ? 

A. They're u t i l i z i n g t he o l d f o r m a t . 

The o l d format d i d not r e q u i r e cement a l l the way up the 

c a s i n g . 

Q. Some are v o l u n t a r i l y t a k i n g i t up --¬

A. Y e s . They're d o i n g i t now. 

Q. --- and g o i n g t h r o u g h the added 

expense of making sure t h a t t h e r e ' s an a d d i t i o n a l s a f e t y 

p r o c e d u r e i n p l a c e ? 

A. R i g h t . Because i t ' s the r i g h t t h i n g 

t o d o . 

Q. And I a p p r e c i a t e you m e n t i o n i n g t h a t 

t h e r e i s a d i f f e r e n c e , because t h e r e are s h a l l o w v e r t i c a l w e l l 



s i t e s and t h e r e i s a l s o deep w e l l s i t e s . And of c o u r s e , 

t h e y ' r e not the same s t a n d a r d s because t h e y ' r e two d i f f e r e n t 

t y p e s of w e l l s . But g i v e n the f a c t t h a t we a l l r e a l i z e now 

t h a t t h e r e i s two d i f f e r e n t t y p e s of w e l l s , i s t h e r e any 

s t a n d a r d c e r t i f i c a t i o n f o r s h a l l o w v e r t i c a l w e l l s and then f o r 

deep w e l l s ? 

A. Okay. I guess I need t o --- i n o r d e r 

t o u n d e r s t a n d t h i s more c l e a r l y , when you say c e r t i f i c a t i o n , 

what e x a c t l y --- ? Do you have an example of what you're 

r e f e r r i n g t o ? 

Q. W e l l , s i r , i s t h e r e a s t a n d a r d ? I s 

t h e r e an amount of s c h o o l i n g or t r a i n i n g or a p p r e n t i c e s h i p or 

i s t h e r e drug t e s t i n g ? Are t h e r e d i f f e r e n t t h i n g s t h a t have 

t o be done t h a t are i n d u s t r y s t a n d a r d s t o ensure t h a t the w e l l 

s i t e i s as s a f e as i t p o s s i b l y c o u l d be and t h a t the most 

q u a l i f i e d p e o p l e or at l e a s t a minimum of q u a l i f i c a t i o n i s met 

i n o r d e r t o work at t h a t s i t e ? 

A. You're t a l k i n g about w o r k f o r c e . I 

was t h i n k i n g o p e r a t i o n s as f a r as a c t u a l l y d r i l l i n g the w e l l . 

Q. Yeah. 

A. Okay. There are some s t a n d a r d s t h a t 

are out t h e r e . One of the t h i n g s t h a t most companies do --¬

and you have t o remember i t ' s the company's p r e r o g a t i v e as t o 

whether or not they a c t u a l l y have a v i a b l e drug and a l c o h o l 

p rogram. We as an o p e r a t o r r e q u i r e t h a t any c o n t r a c t o r 



w o r k i n g f o r us have a program or be s u b j e c t t o o u r s . So we do 

want t o make sure t h o s e type of t i n g s are t a k i n g p l a c e . We 

have o t h e r t y p e s of t r a i n i n g t h a t i s b e i n g done w i t h r e g a r d t o 

w e l l c o n t r o l . You know, s p e a k i n g of the EOG s i t u a t i o n , one of 

the t h i n g s t h a t Range has always done i s we've always ensured 

t h a t we have a d r i l l e r , a t o o l pusher, at l e a s t two or t h r e e 

p e o p l e on the ground at a l l t i m e s t h a t are w i t h w e l l c o n t r o l 

even on the c o m p l e t i o n s i t e . We've always done --- . 

Q. I'm g o i n g t o have t o i n t e r r u p t you 

j u s t b r i e f l y f o r the sake of time and t o make sure we l e t a l l 

of our t e s t i f i e r s speak and t r y t o get back on some type of 

time f r a m e . I j u s t wanted t o c l a r i f y --- I know t h a t Range 

and a l o t of the t e s t i m o n y t h a t you're g i v i n g today you 

t e s t i f i e d as the d i r e c t o r of h e a l t h , s a f e t y , s e c u r i t y and 

e n v i r o n m e n t a l of Range Resources on b e h a l f of the M a r c e l l u s 

Shale C o a l i t i o n . So I do a p p r e c i a t e you m e n t i o n i n g Range. 

And from what I u n d e r s t a n d , they do go above and beyond. But 

my q u e s t i o n s p e c i f i c a l l y i s , i s t h e r e an i n d u s t r y s t a n d a r d , 

and you mentioned d u r i n g your t e s t i m o n y , you s a i d most gas 

companies w i t h i n the i n d u s t r y do c e r t a i n t h i n g s . But the 

answer t o my q u e s t i o n , I guess, would be no, t h e r e ' s not a 

s t a n d a r d as of r i g h t now? 

A. There are some t h i n g s t h a t a l l 

companies are r e q u i r e d t o do w i t h r e g a r d t o t r a i n i n g 

p e r s o n n e l . And some of t h o s e are d r i v e n by OSHA. You have t o 



have annual t r a i n i n g on c e r t a i n t h i n g s . I f you're g o i n g t o be 

d o i n g w e l l c o n t r o l , t h a t s t a n d a r d i s g o i n g t o be e v e r y two 

y e a r s . You know, v e h i c u l a r s a f e t y , DOT r e q u i r e s t h a t t h e s e 

guys d r i v i n g t h e s e b i g t r u c k s have t o have t h e i r p r o p e r CDLs 

and a l l of the r e q u i r e m e n t s w i t h i t , and t hey themselves have 

t o f o l l o w drug and a l c o h o l p r o c e s s e s . DOT a l s o a p p l i e s t o 

p i p e l i n e . 

Q. So the t r u c k d r i v e r s , I'm s u r e , would 

need, i n a d d i t i o n t o a CDL, some type of Hazmat t r a i n i n g or 

some type of c e r t i f i c a t i o n ? 

A. The way t h a t DOT s t i p u l a t e s i t i s i f 

you're h a u l i n g hazardous m a t e r i a l s , then you have t o have t h a t 

e x t r a t r a i n i n g i n t h e r e . Not everybody t h a t has a CDL has t o 

have i t because, you know, i f you got somebody t h a t ' s j u s t 

h a u l i n g f r e s h water everywhere, i t ' s not g o i n g t o a p p l y t o 

h i m . 

Q. And I a p p r e c i a t e your i n d u l g e n c e , 

s i r . I j u s t want t o make sure because t h e r e ' s a l o t of us out 

t h e r e t h a t are j u s t t r y i n g t o get a handle on t h i s and educate 

o u r s e l v e s . And as p a r t of our d i s c u s s i o n , we want t o be a b l e 

t o educate some p e o p l e t o a h i g h e r degree than b e f o r e we had 

t h i s d i s c u s s i o n . 

A. One s t a n d a r d t h a t the one o t h e r 

gentleman was t a l k i n g about w i t h r e g a r d t o p i p e l i n e e a r l i e r i s 

any time you b u i l d a DOT p i p e l i n e , a l l of t h o s e p e o p l e have t o 



have o p e r a t o r q u a l i f i c a t i o n t r a i n i n g . So t h a t , you know, 

t h e r e are some c o m m o n a l i t i e s , you know. I f t h e r e ' s ever a 

p i p e l i n e t h a t has maintenance work r e q u i r e d t o i t and i t ' s 

DOT, the o n l y p e o p l e a u t h o r i z e d t o ever work on t h a t has t o 

have t h a t q u a l i f i c a t i o n . 

Q. Okay. And someone had mentioned 

e a r l i e r and I b e l i e v e i n response t o R e p r e s e n t a t i v e S e i p ' s 

q u e s t i o n about the work s c h e d u l e , the 12 hours on, 12 hours 

o f f and two weeks on the j o b s i t e , two weeks back home, c o u l d 

you e l a b o r a t e on t h a t a l i t t l e b i t f u r t h e r ? J u s t a l i t t l e b i t 

of --- your out of s t a t e employees, or do a l l employees work 

two weeks on and two weeks o f f ? 

A. No. These are p e o p l e who are 

a s s i g n e d t o t h a t d r i l l i n g r i g . So i f t h a t r i g i s w o r k i n g --¬

and as I used e a r l i e r i n my r e f e r e n c e , i f t h a t r i g i s w o r k i n g 

i n Susquehanna County or w o r k i n g i n Washington County or 

w o r k i n g i n C o l o r a d o , where t h a t r i g goes i s where th o s e 

employees go i f they want t o c o n t i n u e w o r k i n g w i t h t h a t r i g . 

So, you know, f o r t u n a t e l y t h e r e ' s g o i n g t o be enough work here 

t o keep them here f o r a l o n g t i m e . But t h a t ' s j u s t the n a t u r e 

of the i n d u s t r y t h a t , when t h a t r i g moves from p o i n t A t o 

p o i n t B, then t h e s e guys r o t a t e o u t . And some of them, 

wherever they may l i v e , i f l i v e t h ey here i n P e n n s y l v a n i a , 

t h ey go home t o P e n n s y l v a n i a . I f t hey l i v e i n Ohio --- . 

Q. I t ' s not t h a t t h e r e ' s a cheaper pay 



s c a l e or a w i l l i n g n e s s f o r employees from o u t s i d e of 

P e n n s y l v a n i a t o work f o r a lower h o u r l y r a t e than P e n n s y l v a n i a 

w o r k e r s . Does t h a t have a n y t h i n g t o do w i t h i t ? 

A. What we had t a l k e d about e a r l i e r was 

t h a t t h e s e guys are w o r k i n g f o r the d r i l l i n g r i g s and, you 

know, we don't get i n t o t h e i r s a l a r y . However, you know, some 

of them r e c e i v e o v e r t i m e . Some of them r e c e i v e b o n u s e s . Some 

r e c e i v e a l l o w a n c e s , a number of d i f f e r e n t t h i n g s . But when 

they a p p l i e d t o work on the d r i l l i n g r i g , they a p p l i e d t o work 

wherever t h a t o f f i c e i s f o r t h a t p a r t i c u l a r company. The 

company t h a t the gentleman mentioned e a r l i e r , t h ey own t h e i r 

r i g s . That's why they can say they --- t h a t ' s where they do 

i t . The o t h e r p e o p l e a r e , f o r l a c k of a b e t t e r term, 

c o n t r a c t i n g t h e s e d r i l l i n g r i g s t o come i n and do the work. 

And we're w o r k i n g w i t h them t o t r y t o get the p e r s o n n e l 

w o r k i n g on i t s w i t c h e d over from, you know, anybody b e i n g out 

of s t a t e t o somebody l o c a l l y . I n f a c t , what we had mentioned 

e a r l i e r was t h a t we were p u t t i n g on --- we're p a y i n g t o put on 

e x t r a p e o p l e we don't need j u s t so t h a t they can be t r a i n e d , 

and then t r y t o s t a r t e l i m i n a t i n g the o t h e r guys o u t . 

Q. I a p p r e c i a t e t h a t . And thank you f o r 

s h a r i n g t h a t w i t h us, because the consensus has been t h a t 

P e n n s y l v a n i a workers are more c o n s c i e n t i o u s about P e n n s y l v a n i a 

environment and e n v i r o n m e n t a l t h r e a t s than t h o s e t h a t work 

here and, you know, move on from s t a t e t o s t a t e . So I don't 



know, and I don't want t o s t e r e o t y p e the employees t h a t work 

t h e r e . I'm sure t h e y ' r e v e r y c o n s c i e n t i o u s employees. But 

t h a t was one of the concerns t h a t was brought t o my a t t e n t i o n . 

A. I w i l l admit a l o t of the p e o p l e who 

are w o r k i n g w i t h i n our i n d u s t r y t h a t are from P e n n s y l v a n i a , 

have been from P e n n s y l v a n i a , you know, t h e y ' r e j u s t l i k e 

anybody e l s e . I mean, they want t o do a good j o b and be 

r e c o g n i z e d f o r d o i n g s o . And, you know, I ' l l g i v e you some 

o t h e r e xamples. We had one p e r s o n , or a few p e o p l e , a c t u a l l y , 

t h a t --- i n f a c t , our p r e s i d e n t g r a d u a t e d from P i t t . So, you 

know, t h i s i s c l o s e t o h i s home. But we've had a number of 

p e o p l e who have a p p l i e d f o r j o b s t h a t were born here, educated 

here, but t h e r e was no f u t u r e f o r them i n t h i s i n d u s t r y at 

t h a t t i m e , so they moved on t o o t h e r p l a c e s . We are now 

s t a r t i n g t o have a l o t of t h o s e guys coming b a c k . Do they 

have Texas l i c e n s e p l a t e s ? Y e a h . Are they P e n n s y l v a n i a n s ? 

Y e a h . So i n a l o t of c a s e s , you know, we encourage th o s e guys 

t o come back home because t h i s i s where t h e i r f a m i l i e s a r e . 

Q. On a d i f f e r e n t l i n e of q u e s t i o n s j u s t 

f o r a moment. Wi t h r e g a r d s t o v i o l a t i o n s t h a t o c c u r , some 

v e r y s e r i o u s , some not q u i t e as s e r i o u s , but any type of 

e n v i r o n m e n t a l i n s t a n c e where a v i o l a t i o n c o u l d be v e r y 

s e r i o u s , i s the i n d u s t r y opposed t o a s i g n i f i c a n t i n c r e a s e i n 

performance bonds or i n f i n e s a s s o c i a t e d w i t h t h o s e problems? 

A. I have not posed t h a t t o the 



i n d u s t r y , but I w i l l g i v e you my o p i n i o n . 

Q. Okay. 

A. I f you don't have a n y t h i n g t o worry 

about, i t s h o u l d n ' t be an i s s u e . T h e r e f o r e , i f t h e r e a r e n ' t 

any v i o l a t i o n s , you know, you don't have t o worry about 

a n y t h i n g w i t h r e g a r d t o h a v i n g t o worry about the b o n d i n g . 

Q. P a r t of the r e a s o n , and the b i g g e s t 

p a r t of the re a s o n I pose t h a t q u e s t i o n i s I t h i n k t h a t the 

s a f e t y --- e n v i r o n m e n t a l s a f e t y and peace of mind of 

P e n n s y l v a n i a n s i s more i m p o r t a n t than maybe a performance 

bond. And I t h i n k a l o t of P e n n s y l v a n i a n s would f e e l a l o t 

more c o m f o r t a b l e i n knowing t h a t , you know, p o s s i b l y c o r n e r s 

wouldn't be cut t o ensure t h a t t h e r e ' s a s i g n i f i c a n t f i n a n c i a l 

r i s k t o the gas i n d u s t r y i f t h e r e are breaches of the 

environment, i f t h e r e are i n c i d e n c e s of v i o l a t i o n s i n the 

f u t u r e . And t h a t ' s something t h a t we're g o i n g t o t r y t o 

i n c o r p o r a t e and we're g o i n g t o t r y t o advocate f o r . 

But are t h e r e any s t i p u l a t i o n s t o the 

severance t a x t h a t ' s b e i n g debated and d i s c u s s e d down i n 

H a r r i s b u r g t h a t the gas i n d u s t r y has been a d v o c a t i n g f o r ? And 

I'm l o o k i n g f o r examples of p o s s i b l e amendments t o the 

severance t a x l e g i s l a t i o n t h a t may compromise the l e g i s l a t i o n 

t o a p o i n t t o --- u n l e s s t h e r e are c e r t a i n amendments, eminent 

domain, f o r c e d p o o l i n g , t h i n g s l i k e t h a t , t h a t the gas 

i n d u s t r y i s a d v o c a t i n g f o r t o t i e i n t o the severance t a x 



package, t h a t the p e o p l e of P e n n s y l v a n i a , by overwhelming 

m a j o r i t y , want and n e e d . 

A. I do not have a l l the answers on t h a t 

one. There's been a few d i f f e r e n t d i s c u s s i o n s as t o how the 

severance t a x s h o u l d come i n t o p l a y , whether i t s h o u l d be 

s m a l l on s t a r t up and grow w i t h the i n d u s t r y o r , you know, 

some pe o p l e want t o go f o r the top and some want t o s t a r t at 

the b o t t o m . And h o p e f u l l y we can meet somewhere i n the 

m i d d l e . I do have a concern w i t h r e g a r d t o , l i k e we were 

t a l k i n g about e a r l i e r , f i r s t r e s p o n d e r s . I t h i n k we need t o 

make sure t h a t t h e s e guys have something f o r them t o e q u i p 

themselves so t h a t they can respond i n an a p p r o p r i a t e manner 

w i t h the r i g h t t o o l s t o do the j o b . 

Q. Okay. The second t o l a s t t h i n g i s 

o r g a n i z e d u n i o n l a b o r . Do you have any i d e a of what 

c o n t r a c t o r s , s u b c o n t r a c t o r s h i r e P e n n s y l v a n i a n o r g a n i z e d 

l a b o r ? 

A. I asked t h a t q u e s t i o n y e s t e r d a y once 

I r e a d what the agenda was. And I know t h a t the m a j o r i t y of 

the work b e i n g performed w i t h r e g a r d t o p i p e l i n e s , the t h r e e 

companies I spoke w i t h are a l l u s i n g u n i o n l a b o r . There are 

o t h e r companies t h a t some of the c o n s t r u c t i o n of t h e i r gas 

p l a n t s i s 85 p e r c e n t u n i o n l a b o r . That's r e a l l y a l l the 

i n f o r m a t i o n I have r i g h t now. We go t o some c o n t r a c t o r s and 

we f i n d out, you know, we don't d i c t a t e t o them who they u s e . 



You know, i t ' s a b u s i n e s s . We ask f o r a q u o t e . We're not 

l o o k i n g f o r cheap. We're l o o k i n g f o r i n e x p e n s i v e . We want 

the j o b done r i g h t . So, you know, as we're f i n d i n g out, even 

some of them are u s i n g u n i o n i z e d l a b o r . I t doesn't m a t t e r t o 

u s . The jo b ' s g o i n g t o get done p r o p e r l y and t h a t ' s what we 

want. So how many of t h e s e are a c t u a l l y u n i o n i z e d , I c o u l d n ' t 

g i v e you t h a t i n f o r m a t i o n . But I do know t h a t a number of 

pe o p l e are a c t u a l l y u s i n g them. 

Q. I a p p r e c i a t e t h a t . And the re a s o n 

t h a t I mention t h a t and the re a s o n I asked about the 

q u a l i f i c a t i o n s and about the c e r t i f i c a t i o n s i s because I 

f i r m l y b e l i e v e t h a t we a l r e a d y have a q u a l i f i e d w o r k f o r c e here 

i n P e n n s y l v a n i a . And I t h i n k maybe the c e r t i f i c a t i o n s , maybe 

some of the s c h o o l i n g , y e a r s of t r a i n i n g , hours of t r a i n i n g , 

o n - t h e - j o b e x p e r i e n c e , i n i t s t o t a l i t y , as a u n i o n employee, 

may be s u p e r i o r t o t h a t of some of the q u a l i f i c a t i o n s and 

s t a n d a r d s t h a t you c u r r e n t l y h a v e . 

And now, h a v i n g s a i d t h a t , I can't 

judge t h a t because, as you i n d i c a t e d i n your t e s t i m o n y , most 

of them do c e r t a i n t h i n g s but t h e r e ' s no s t a n d a r d f o r 

c e r t i f i c a t i o n . So i t ' s h a r d f o r us --- you can't compare 

a p p l e s t o a p p l e s . And w e ' l l have some p e o p l e from o r g a n i z e d 

l a b o r t e s t i f y here l a t e r today as w e l l . 

The l a s t t h i n g t h a t I have, and I 

a p p r e c i a t e your i n d u l g e n c e , i s t h a t we've had a l o t of p u b l i c 



d i s c u s s i o n . And r e c e n t l y the d i r e c t o r f o r Homeland S e c u r i t y 

here i n P e n n s y l v a n i a , i t ' s been d i s c l o s e d t h a t t h e r e was --¬

t h ey h i r e d a f i r m from P h i l a d e l p h i a , ITRR, t o i n v e s t i g a t e 

t h o s e t h a t may be opposed t o M a r c e l l u s S h a l e d r i l l i n g here i n 

P e n n s y l v a n i a . And t h i s i s n ' t , you know, any t ype of 

i n d i c t m e n t on anybody w i t h i n the i n d u s t r y . Do you have any 

i d e a of what t h e y ' r e t a l k i n g about? I heard about t h i s 

y e s t e r d a y as I was d r i v i n g home and i t s u r p r i s e d me and 

shocked me t h a t P e n n s y l v a n i a i s s pending money and d i s c l o s i n g 

i n f o r m a t i o n p o t e n t i a l l y t o the gas i n d u s t r y about t h o s e who 

are o p p o s i n g the i n d u s t r y . Do you have any knowledge of 

a n y t h i n g l i k e t h a t ? 

A. What I r e a d was t h a t t h e r e was 

t h a t t hey c o n t r a c t e d t h i s company t o p r o v i d e d i f f e r e n t l e v e l s 

of i n t e l l i g e n c e i n f o r m a t i o n t o them. But I a l s o r e a d t h a t 

t h i s was not i n d u s t r y - s p e c i f i c , t h a t t h i s was a l s o a number of 

o t h e r g r o u p i n g s or p e o p l e g e t t i n g t o g e t h e r t h a t were a l s o 

b e i n g i d e n t i f i e d i n i t . The MSE d i d not --- I mean, 

a p p a r e n t l y t h i s t h i n g s i s supposed t o be up, I t h i n k he s a i d , 

October and t h e y ' r e not g o i n g t o renew i t . W e l l , you know, we 

weren't t a l k i n g t o anybody --- . 

Q. That was on the governor and t h a t was 

on the d i r e c t o r of Homeland S e c u r i t y i n P e n n s y l v a n i a . I t 

wasn't, you know, as a r e s u l t of any agreement between the gas 

i n d u s t r y and P e n n s y l v a n i a , as you u n d e r s t a n d ? 



A. No. 

Q. The l a s t t h i n g i s the f r a c k i n g system 

i t s e l f . And a l o t of pe o p l e are concerned about what you're 

p u t t i n g i n t o the g r o u n d . As you i n d i c a t e d e a r l i e r , t h ey do 

su p p l y i n f o r m a t i o n as f a r as the m a t e r i a l s t h a t can be used i n 

f r a c k i n g . I s t h a t d i f f e r e n t than the m a t e r i a l s t h a t are 

a c t u a l l y b e i n g used by i n d i v i d u a l companies d u r i n g the 

f r a c k i n g p r o c e s s ? 

A. Y e s . As I had i n d i c a t e d e a r l i e r , i f 

you go o n l i n e , e i t h e r Range's w e b s i t e or DEP's, because we're 

not the o n l y ones d o i n g i t , but we are c u r r e n t l y d i s c l o s i n g 

what's g o i n g i n t o the f r a c k f l u i d a l o n g w i t h the p e r c e n t a g e of 

the t o t a l makeup. 

Q. And I applaud you f o r t h a t . There's 

no q u e s t i o n about i t . 

A. When you l o o k at i t , you're p r o b a b l y 

s e e i n g about f i v e a c t u a l p r o d u c t s b e i n g put i n t h e r e . A l s o i n 

t h a t same i n f o r m a t i o n , we're s a y i n g okay, t h i s p r o d u c t here, 

t h i s i s where i t ' s b e i n g used at your house or t h i s i s how 

peo p l e use t h i s t o wash t h e i r c a r s or --- you know, we're j u s t 

u s i n g r e f e r e n c e s because some p e o p l e may -- you know, they see 

t h i s l o n g word and i t ' s l i k e , oh, my God, the w o r l d ' s coming 

t o an end, whereas i n r e a l i t y , you know, i t ' s not r e a l l y 

a n y t h i n g more than s o a p . So what we want t o do i s e x p l a i n t o 

them, okay, here's the common uses w i t h i n the hou s e h o l d t h a t 



you can r e l a t e t o . 

Q. Okay. But don't you t h i n k i t would 

go a l o n g way t o d i s p e l the f e a r s and concerns of 

P e n n s y l v a n i a n s who have had problems --- ? In Dimock here, 

t h i s i s v e r y c l o s e . They've had p r o b l e m s . I've t a l k e d w i t h 

r e s i d e n t s and I've seen p e o p l e t h a t have p o l l u t e d water t h a t 

comes out of t h e i r f a u c e t or t h e i r w e l l s and they have 

l e g i t i m a t e c o n c e r n s . And I u n d e r s t a n d t h a t you're not 

r e s p o n s i b l e f o r what's happening t h e r e and you're not 

r e s p o n s i b l e f o r what's happening throughout the e n t i r e 

Commonwealth. Today you're s p e a k i n g as and t e s t i f y i n g on 

b e h a l f of the M a r c e l l u s S h a l e C o a l i t i o n , but you can't 

p o s s i b l y know e v e r y t h i n g about e v e r y o p e r a t i o n . But don't you 

t h i n k i t would go a l o n g way t o a l l e v i a t i n g some of the 

concerns and f e a r s of the P e n n s y l v a n i a n s who l i v e i n t h o s e 

areas where t h e y ' r e e x t r a c t i n g the n a t u r a l gas from the 

M a r c e l l u s S h a l e f o r m a t i o n t o know e x a c t l y what's b e i n g put 

i n t o the ground i n t h e i r a r e a ? 

A. As I j u s t i n d i c a t e d , t h a t i n f o r m a t i o n 

i s b e i n g made p u b l i c f o r everybody t o l o o k a t . 

Q. By e v e r y company? 

A. L e t me f i n i s h . As more and more time 

goes by, we're e n c o u r a g i n g more and more companies t o a c t u a l l y 

do t h a t . So, you know, we stepped up t o the p l a t e and s a i d , 

you know, we're g o i n g t o go ahead and do i t . And s i n c e we've 



done i t , at l e a s t t h r e e or f o u r o t h e r companies has done i t . 

And we're h o p i n g t o get everybody t o a c t u a l l y do t h a t , because 

i n r e a l i t y , when you l o o k at the d i f f e r e n t companies t h a t are 

a c t u a l l y p e r f o r m i n g the f r a c t u r i n g o p e r a t i o n , t h e r e ' s o n l y a 

h a n d f u l of them. So once you s t a r t g e t t i n g the i n f o r m a t i o n 

from everybody, you know, whether t h e y ' r e d o i n g t h i s work or 

us or any o t h e r o p e r a t o r , you've got the same crew out t h e r e 

u s i n g the same c h e m i c a l s . 

Q. Some i n the gas i n d u s t r y --- and i t 

was s t a t e d f o r a l o n g p e r i o d of time t h a t i t was a t r a d e 

s e c r e t . They wouldn't g i v e up the t r a d e s e c r e t of what t h e y ' r e 

p u t t i n g i n t o t h e i r f r a c k i n g c o n c o c t i o n s . But, you know, 

t h e r e ' s some t h a t a l r e a d y has. The c a t ' s out of the bag, so 

t o s p e a k . 

A. I t h i n k the o r i g i n a l d i s c u s s i o n s 

p e r t a i n t o p r o v i d i n g a l l of the d i f f e r e n t components, 

r e g a r d l e s s of mix, of what a l l was i n t h e r e . And I t h i n k t h a t 

was where some of the c o n f u s i o n may have b e e n . At the end of 

the day, what r e a l l y m a t t e r s i s what hazardous m a t e r i a l i s i n 

t h e r e and what p e r c e n t a g e of i t i s a c t u a l l y b e i n g u s e d . 

Q. Thank you v e r y much f o r your 

t e s t i m o n y . I t was v e r y l e n g t h y . And many of my c o l l e a g u e s 

had a l o t of q u e s t i o n s , and maybe I was a l i t t l e b i t 

l o n g w i n d e d . But t h e s e are some of the q u e s t i o n s t h a t have 

been brought t o my a t t e n t i o n over the p a s t year and a h a l f . 



And t h i s i s my f i r s t o p p o r t u n i t y t o pose t h e s e q u e s t i o n s i n a 

p u b l i c t e l e v i s e d f o r u m . And I thank you f o r your i n d u l g e n c e 

and I a p p r e c i a t e your p a r t i c i p a t i o n i n t h i s p u b l i c h e a r i n g . 

A. Okay. One t h i n g I would l i k e t o add, 

and we t e l l t h i s t o e v e r y b o d y . I f anybody w i t h i n u n i o n wants 

t o meet w i t h us and t a l k about what our r e q u i r e m e n t s a r e , we 

would s i t down and go over i t j u s t l i k e we do w i t h a number of 

the d i f f e r e n t e d u c a t i o n a l f a c i l i t i e s t h a t are l o o k i n g t o 

d e v e l o p t r a i n i n g p rograms. We're more than w i l l i n g t o do 

t h a t . 

Q. I a p p r e c i a t e you b r i n g i n g t h a t t o our 

a t t e n t i o n because I know unemployment i s h i g h i n c e r t a i n 

a r e a s . Lackawanna County i s one of the h i g h e s t r i g h t now i n 

the s t a t e . And we have t o work on employing h a r d w o r k i n g 

P e n n s y l v a n i a n s t h a t are s e e k i n g t o be employed. So I 

a p p r e c i a t e your commitment t o employing P e n n s y l v a n i a n s . And 

h o p e f u l l y we can work t o g e t h e r and a rrange some meetings w i t h 

groups from l a b o r t o see i f they c o u l d p o s s i b l y get 

h a r d w o r k i n g P e n n s y l v a n i a n s , and, you know, f o r t h a t m a t t e r , 

a l l P e n n s y l v a n i a n s an o p p o r t u n i t y t o work. 

A. Okay. W e l l , we've a l r e a d y opened 

communications on the west s i d e of the Commonwealth. You 

know, j u s t c o n t a c t us and w e ' l l see what we can d o . 

Q. Thank you v e r y much, s i r . 

A. Any o t h e r q u e s t i o n s ? No? 



CHAIRMAN: 

I don't b e l i e v e s o . Thank you v e r y 

much. Our next t e s t i f i e r i s Robert F l a n a g a n . He's the 

d i r e c t o r f o r the Lackawanna County Center f o r P u b l i c S a f e t y . 

And I want t o thank a l l of our t e s t i f i e r s f o r your i n d u l g e n c e . 

T h i s i s a s e r i o u s t o p i c . A l o t of s e r i o u s q u e s t i o n s need t o 

be v e t t e d out h e r e . So we're r u n n i n g a l i t t l e b i t l o n g e r than 

a n t i c i p a t e d . But thank you v e r y much f o r your i n d u l g e n c e . 

Mr. Flanagan? 

MR. FLANAGAN: 

Good a f t e r n o o n , g e n t l e m e n . I'm Bob 

Flanag a n and I'm the emergency management c o o r d i n a t o r f o r 

Lackawanna County. And p a r t of the job t h a t I have i s d e a l i n g 

w i t h the l o c a l Emergency P l a n n i n g Committee and h a n d l i n g 

a n y t h i n g r e s u l t i n g i n hazardous m a t e r i a l s r e sponse, r e c o v e r y 

or r e l e a s e s i n the c o u n t y . I'm g o i n g t o t r y and do t h i s as 

q u i c k l y as p o s s i b l e so we t h a t we can t r y and move ahead. 

I ' l l h i t some of the h i g h l i g h t s of what I put i n the 

t e s t i m o n y , and then i f you gentlemen have q u e s t i o n s , w e ' l l go 

from t h e r e . 

I know one of the t h i n g s t h a t my 

a s s o c i a t e s i n the emergency management community and f i r e , 

p o l i c e , EMS have concerns about a r e , number one, I t h i n k g o i n g 

back two y e a r s ago when we were f i r s t i n t r o d u c e d t o the f a c t 

t h a t M a r c e l l u s S h a l e was up here and t h a t t h e r e was g o i n g t o 



be d r i l l i n g g o i n g on f o r the n a t u r a l gas, we had a number of 

the d r i l l i n g companies come up t o our b u i l d i n g at the P u b l i c 

S a f e t y C e n t e r . We brought i n f i r e , p o l i c e , EMS f o l k s t o get 

an o u t l i n e as t o what was e x p e c t e d t o be coming down the r o a d . 

I remember one of the --- w e l l , q u i t e a number of the f i r e 

c h i e f s at t h a t p o i n t had a concern about whether or not t h e r e 

would be any type of major h a z a r d when i t came t o the n a t u r a l 

gas d r i l l i n g , because they were a l l f a m i l i a r w i t h d e a l i n g w i t h 

n a t u r a l gas i n homes, b u s i n e s s e s , e v e r y t h i n g e l s e . E v e r y now 

and a g a i n , you get an e x p l o s i o n . And t h a t was one of the 

q u e s t i o n s . What happens i f you get an e x p l o s i o n at one of 

th e s e r i g s ? At t h a t t i m e , u n f o r t u n a t e l y , one of the 

r e p r e s e n t a t i v e s from the d r i l l i n g company s a i d , w e l l , t h i s i s 

a whole d i f f e r e n t p r o c e s s . We don't do t h a t k i n d of 

o p e r a t i o n . Chances are you're never g o i n g t o see t h a t k i n d of 

i n c i d e n t o c c u r . W e l l , now we know d i f f e r e n t from what 

happened j u s t a c o u p l e months ago. We do know one r i g had a 

blowout. Another r i g had a f i r e t h a t l a s t e d f o r about 16 

h o u r s . So we know t h a t concern i s s t i l l t h e r e . And I know i t 

i s f o r a l o t of our f i r s t r e s p o n d e r s as f a r as r e s p o n d i n g t o 

thos e k i n d s of i n c i d e n t s and how t o d e a l w i t h them. 

One of the main concerns t h a t we have 

i s making sure t h a t when t h e r e are d r i l l i n g s i t e s , t h a t we 

have a s p e c i f i c l o c a t i o n f o r a l l of t h o s e , t h a t our 911 

o p e r a t o r s w i l l know --- when they get a c a l l from someone, 



they know where the d r i l l i n g s i t e i s . They know who needs t o 

respond and how t o get t h e r e . I know t h e r e have been a c o u p l e 

i n s t a n c e s w i t h i n j u r i e s t h a t have o c c u r r e d at some d r i l l i n g 

s i t e s , be i t Susquehanna or B r a d f o r d County, Wyoming County, 

where c a l l s went i n f o r ambulances t o respond and they weren't 

sure where they were g o i n g because they had no p r i o r 

i n f o r m a t i o n as t o e x a c t l y where the r i g was l o c a t e d . 

U n f o r t u n a t e l y , l i k e you mentioned b e f o r e , you had p e o p l e from 

out of s t a t e , weren't f a m i l i a r w i t h the l o c a t i o n . So t h e y ' r e 

not s u r e . Okay. What m u n i c i p a l i t y am I i n ? W e l l , I don't 

know. I j u s t know I need an ambulance up h e r e . 

So what we would l i k e t o see i s a l o t 

of p r e - p l a n n i n g as d r i l l i n g companies come i n t o the county and 

i n t o the a r e a so t h a t we have a l l of t h a t i n f o r m a t i o n up f r o n t 

so t h a t we can get a l a t i t u d e and l o n g i t u d e f o r a d r i l l i n g 

s i t e and a r i g , an a d d r e s s , i n f o r m a t i o n from the companies as 

t o who's r e s p o n s i b l e , who manages the s i t e so we have t h a t 

i n f o r m a t i o n up f r o n t so t h a t when 911 d i s p a t c h e r s get a c a l l , 

t h e y can p u l l t h a t r i g h t up on the computer and be a b l e t o 

know r i g h t up f r o n t what ambulance company goes, what f i r e 

company goes, what r e s c u e company and e x a c t l y where i t i s and 

how do you get t h e r e . Are t h e r e g o i n g t o be any problems i n 

g e t t i n g t h e r e t o b e g i n w i t h ? Those k i n d s of t h i n g s . 

I have a c t u a l l y had one company, 

L i n d e C o r p o r a t i o n , who you might be f a m i l i a r w i t h --- t h e y ' r e 



p l a n n i n g on d o i n g a l o t of o p e r a t i o n s up i n the Carbondale 

r a i l y a r d f o r b r i n g i n g equipment i n and out f o r d e a l i n g w i t h 

the d r i l l i n g o p e r a t i o n s . They've a c t u a l l y come t o me and 

asked us and our l o c a l Emergency P l a n n i n g Committee t o s i t 

down w i t h them and do p r e - p l a n n i n g so t h a t they have a b e t t e r 

i d e a as t o who i t i s t h a t responds t o an emergency, who they 

can expect t o be t h e r e , our f i r s t r e s p o n d e r s know e x a c t l y what 

t h e y ' r e g o i n g t o be d e a l i n g w i t h i f t h e y ' r e r e s p o n d i n g t o an 

i n c i d e n t up t h e r e and t h a t we know what c h e m i c a l s may or may 

not be i n v o l v e d , what p r e c a u t i o n s have t o be t a k e n , whether or 

not t h e r e ' s any p a r t i c u l a r t r a i n i n g t h a t has t o go on 

befo r e h a n d t h a t some of our f o l k s may not have a l r e a d y , i f 

t h e r e ' s any p a r t i c u l a r equipment t h a t we may need t o purchase 

or t h a t the companies may need t o p r o v i d e f o r u s . A l l tho s e 

k i n d s of t h i n g s have t o be t a k e n i n t o c o n s i d e r a t i o n . 

We've done t h a t i n the p a s t w i t h 

companies where we're d e a l i n g w i t h c h e m i c a l s , e s p e c i a l l y 

t h o s e , what we c a l l SARA p l a n s f o r tho s e companies t h a t d e a l 

w i t h e x t r e m e l y hazardous s u b s t a n c e s . And we do p r e - p l a n n i n g . 

We have p l a n s i n p l a c e t h a t we work w i t h the companies p r i o r 

t o t h a t so t h a t everyone knows what's o n s i t e . How much of i t 

i s t h e r e ? What are the hazards t h a t are i n v o l v e d ? Are the 

MSDS sh e e t s t h e r e ? Are they e a s i l y a c c e s s i b l e ? What Hazmat 

team would respond? You know, are they c o n t r a c t e d ? Are they 

r e l y i n g on the county t o b r i n g a team i n ? A l l tho s e v a r i o u s 



t h i n g s are t a k e n i n t o c o n s i d e r a t i o n up f r o n t and we have a 

p l a n i n p l a c e t o d e a l w i t h something s h o u l d a n y t h i n g happen at 

t h a t p a r t i c u l a r s i t e . 

And I know t h a t a l o t of the 

emergency management c o o r d i n a t o r s would r e a l l y l i k e t o see 

t h a t k i n d of t h i n g occur f o r the v a r i o u s companies and the 

d r i l l i n g s i t e s as they come o n l i n e . And i t ' s something t h a t 

we can work w i t h v a r i o u s companies f a i r l y e a s i l y w i t h r i g h t up 

f r o n t , you know, b e f o r e a n y t h i n g happens. U n f o r t u n a t e l y , a 

l o t of the --- as you know, a l o t of the t r a i n i n g i s w e l l 

b e h i n d the d r i l l i n g o p e r a t i o n s at t h i s p o i n t . A l o t of the 

t r a i n i n g and the u p f r o n t programs should've s t a r t e d about two 

ye a r s ago, b e f o r e the o p e r a t i o n s got r o l l i n g , but 

u n f o r t u n a t e l y , the i n d u s t r y i s r u n n i n g out ahead of the 

t r a i n i n g curve at t h i s p o i n t . So f o r us now, i t ' s a t r i a l of 

b e i n g a b l e t o c a t c h up t o t h a t . 

And as you heard b e f o r e , the s t a t e , 

PEMA and the F i r e Commissioner's O f f i c e are w o r k i n g on d o i n g 

some of the --- p u t t i n g t o g e t h e r some of the t r a i n i n g . R i g h t 

now I know bo t h Wyoming County and Wayne County are w o r k i n g 

w i t h Gas W e l l C o n t r o l , the company t h a t ' s been brought i n t o 

handle some of the major i n c i d e n t s , t o d o i n g some of the 

p r e v e n t a t i v e t r a i n i n g f o r a l o t of the f i r s t r e s p o n d e r s . And 

we're g o i n g t o be t r y i n g t o work w i t h them, coming up t o get a 

l o t of our f o l k s t r a i n e d i n the same r e s p e c t . We do t h a t 



a n n u a l l y w i t h p i p e l i n e companies, and I would l i k e t o see the 

gas w e l l i n d u s t r y do the e x a c t same t h i n g , a r e f r e s h e r . You 

know, once the f o l k s are t r a i n e d , once a year you do a 

r e f r e s h e r , b r i n g the p e o p l e i n and keep them up t o speed on 

any of the changes t h a t are g o i n g on, what's the l a t e s t t h i n g s 

i n the i n d u s t r y , what s h o u l d you do when you respond, what 

s h o u l d n ' t you do, who your c o n t a c t s a r e . 

We have a l l t h o s e t h i n g s i n p l a c e i f 

we're d e a l i n g w i t h a major p i p e l i n e . And I'd l i k e t o see 

t h o s e same t h i n g s i n p l a c e f o r the d r i l l i n g . And at the same 

ti m e , we a l s o know t h a t t h e r e ' s g o i n g t o be t r a n s m i s s i o n 

p i p e l i n e s coming o n l i n e from the d r i l l i n g s i t e s t o get t h e s e 

t h i n g s t o get the gas out t o the t r a n s m i s s i o n companies 

and s u c h . So, a g a i n , t h a t ' s another p a r t of the e q u a t i o n t h a t 

we want t o make sure t h a t the p r e - p l a n n i n g and the t r a i n i n g i s 

i n p l a c e f o r . 

We want t o make sure t h a t we've got, 

you know, c o n t a c t s f o r the d i f f e r e n t companies, the p e o p l e 

t h a t can make d e c i s i o n s f o r u s . That's one t h i n g t h a t I've 

seen happen a l o t over my y e a r s i n emergency management, i s 

you respond t o an emergency or a d i s a s t e r l o c a t i o n and 

sometimes y o u ' l l get a company r e p r e s e n t a t i v e t h a t ' l l show up 

and y o u ' l l say, can you get t h i s f o r us? Do you have t h i s 

i n f o r m a t i o n ? W e l l , l e t me f i n d o u t . I have t o make a phone 

c a l l . And t h a t doesn't h e l p us out at a l l . What we need i s 



the i n f o r m a t i o n on the p e o p l e t h a t when we get t h e r e on the 

s i t e or when the f i r e c h i e f g e t s t h e r e on the s i t e , he's got 

somebody t h a t can make a d e c i s i o n r i g h t then and t h e r e , you 

know, from the company w i t h o u t h a v i n g t o make phone c a l l s and 

t r a c k p e o p l e down. 

We want t o know i n advance a l o t of 

the t r a n s p o r t a t i o n r o u t e s , you know. Are they c a p a b l e of 

h a n d l i n g the t r u c k t r a f f i c ? I f something happens, what's the 

be s t way t o respond? What k i n d of t h i n g s do we need t o 

respond? I f you have a c h e m i c a l s p i l l or f r a c k water s p i l l , 

you know, i s t h e r e equipment t h a t we need t h a t we don't have 

r i g h t now? A l o t of our f i r e companies, our Hazmat teams are 

r e a l l y w e l l t r a i n e d . We have about 120 r e s p o n d e r s i n the 

County t h a t are t r a i n e d t o t h e i r hazardous m a t e r i a l s 

o p e r a t i o n s l e v e l and t h e y ' r e n a t i o n a l l y c e r t i f i e d , but t h a t 

doesn't mean t h a t they know e v e r y t h i n g about M a r c e l l u s S h a l e 

o p e r a t i o n s . 

T h i s i s a whole d i f f e r e n t a n i m a l t h a t 

we haven't d e a l t w i t h b e f o r e , and so we want t o make sure t h a t 

the f o l k s --- you know, or the t h i n g s t h a t we need t o know 

r i g h t up f r o n t , you know, on i s s u e s t h a t we may not be aware 

of t h a t we have t o d e a l w i t h ? We get somebody i n j u r e d on the 

s i t e , you know, roughnecks or some of the o t h e r l a b o r e r s up 

t h e r e , you know, does the EMS company coming i n have t o know 

any p a r t i c u l a r i n f o r m a t i o n ? Would t h e r e be any p a r t i c u l a r 



c o n t a m i n a t i o n t h a t t h e y ' d have t o be concerned about, 

i r r i t a n t s t h a t t hey might have t o t a k e p r e c a u t i o n s f o r ? Would 

t h e r e be a p o s s i b i l i t y we might have t o do a g r o s s decon 

b e f o r e we l o a d someone i n an ambulance? Would t h e r e be 

p a r t i c u l a r i n f o r m a t i o n on, say, a s p i l l t h a t might have t o be 

r e l a y e d t o one of the h o s p i t a l s b e f o r e a p a t i e n t g e t s t h e r e ? 

A l l t h o s e k i n d s of t h i n g s . And the more p r e - p l a n n i n g we do, 

the more e d u c a t i o n we do from our end, the b e t t e r p r e p a r e d our 

pe o p l e are g o i n g t o be, you know, when we respond t o t h e s e 

k i n d of t h i n g s . 

E v a c u a t i o n s . I f t h e r e ' s a major 

i n c i d e n t l i k e we've seen happen at a c o u p l e of the r i g s , you 

know, what are the parameters f o r the e v a c u a t i o n ? You know, 

we do t h a t f o r a l o t of the major c h e m i c a l i n d u s t r i e s a l r e a d y 

so t h a t we know whether or not we have t o have a h a l f m i l e 

r a d i u s or a q u a r t e r m i l e . We a l r e a d y know i f t h e r e ' s 

b u s i n e s s e s w i t h i n the a r e a t h a t have t o be n o t i f i e d . And 

t h a t ' s a l l p a r t of the community r i g h t t o know. We j u s t want 

t o make sure t h a t as the companies come i n and s t a r t s e t t i n g 

up o p e r a t i o n s , t h a t we get t h a t i n f o r m a t i o n t o the county 

emergency management, t o the l o c a l Emergency P l a n n i n g 

Committee and t o the m u n i c i p a l i t y , you know, where the 

o p e r a t i o n s are g o i n g o n . And I t h i n k DEP can h e l p a l o t w i t h 

making sure t h a t happens. And I'm sure the M a r c e l l u s S h a l e 

C o a l i t i o n can h e l p a l o t w i t h making sure t h a t t h a t k i n d of 



t h i n g happens. I t would be, you know, a major, major 

advantage t o us, you know, i n the f i r s t r e sponder community t o 

be a b l e t o have a l l t h a t i n f o r m a t i o n r i g h t up f r o n t . And we 

can make t h a t happen i f we get the c o o p e r a t i o n of the v a r i o u s 

companies. That's a l l I've got r i g h t at the moment. I f 

you've got q u e s t i o n s , I ' l l be more than happy t o answer them. 

CHAIRMAN: 

Thank you, Mr. F l a n a g a n . 

R e p r e s e n t a t i v e P a s h i n s k i ? 

MR. FLANAGAN: 

Sure. 

REPRESENTATIVE PASHINSKI: 

Q. I always have a q u e s t i o n . What k i n d 

of communications have you a l r e a d y had w i t h the i n d u s t r y ? We 

have a gentleman here who r e p r e s e n t s the C o a l i t i o n . 

A. W e l l , from our p e r s p e c t i v e i n 

Lackawanna County, we've o n l y a c t u a l l y had one company s e t up 

o p e r a t i o n s so f a r i n G r e e n f i e l d Township, and we d i d have 

d i r e c t communication w i t h t h a t company. The f i r e c h i e f i n 

G r e e n f i e l d Township a c t u a l l y i n i t i a t e d i t f o r us so we c o u l d 

get t o g e t h e r and meet w i t h t h a t company and s t a r t d o i n g some 

p r e - p l a n n i n g . There's more t h a t we have t o do a l o n g t h o s e 

l i n e s . So we don't have any o t h e r communication w i t h any 

o t h e r i n d u s t r y o p e r a t i o n s because none of them have a c t u a l l y 

s t a r t e d t o do any o p e r a t i o n s or g i v e us any i n d i c a t i o n t h a t 



t h e y ' r e ready t o do t h a t . We do know t h a t t h e r e have been 

s e v e r a l hundred l e a s e s s i g n e d , i f not over 1,000, w i t h 

p r o p e r t y owners, but t h a t ' s as f a r as we know r i g h t now. We 

haven't had any o t h e r d i r e c t communication from the i n d u s t r y . 

Q. Knowing f u l l w e l l , though, you're 

g o i n g t o have t h i s p o t e n t i a l of the d r i l l i n g soon, do you have 

the B i b l e , so t o speak, of a l l the t h i n g s t h a t you need t h a t 

when any new company would come i n t o the a r e a , you would have 

your p o l i c i e s and your concerns a l r e a d y i n p l a c e t h a t you 

would share w i t h the new company t h a t ' s coming i n ? 

A. We have some of i t . We have what we 

n o r m a l l y d e a l w i t h i n d e a l i n g w i t h hazardous m a t e r i a l s , 

e x t r e m e l y hazardous s u b s t a n c e s . So we've got our g e n e r i c 

p l a n s t h a t we have f o r tho s e k i n d s of t h i n g s . But as f a r as 

the i n d u s t r y - s p e c i f i c i t e m s , we don't have any of t h a t y e t . 

And t h a t ' s where we're l o o k i n g t o M a r c e l l u s Shale companies 

and f o l k s such as the Gas W e l l C o n t r o l t o be a b l e t o p r o v i d e 

us w i t h some of t h a t i n f o r m a t i o n so t h a t we can add i t i n t o 

what we're g o i n g t o n e e d . And so we're g o i n g t o need t o s i t 

down w i t h some i n d u s t r y p l a y e r s and f o l k s l i k e t he Gas W e l l 

C o n t r o l t o f i n a l i z e a l l t h a t i n f o r m a t i o n so t h a t we a c t u a l l y 

have t h a t e n t i r e playbook t o go f r o m . 

Q. That's what I'm l o o k i n g f o r . What 

s t e p s or p l a n s so t h a t you're g o i n g t o be ready as t h a t 

i n d u s t r y opens up? Because I t h i n k t h a t we can a l l agree t h a t 



i t ' s o n l y been a s h o r t time t h a t a l l of a sudden the f l o o d 

g a t e s have opened up i n c e r t a i n a r e a s . 

A. R i g h t . 

Q. I t ' s a massive i n d u s t r y . 

A. Our f i r s t s t e p from the county 

p e r s p e c t i v e i s t o get t o g e t h e r w i t h the Gas W e l l C o n t r o l 

f o l k s , get our f i r s t r e s p o n d e r s t r a i n e d i n what they can t e l l 

us about the s p e c i f i c h a z ards and o p e r a t i o n s of the i n d u s t r y . 

And l i k e I s a i d , Wayne County and Wyoming County are i n the 

p r o c e s s of d o i n g t h a t r i g h t now so t h a t we're g o i n g t o be 

coming up next on the r o t a t i o n t o t r a i n and get a l l t h a t 

m oving. And then we have t o s t a r t t r y i n g t o f i n d out --- and 

we have t o c o n t a c t the M a r c e l l u s Shale t o see i f they have any 

c l u e as t o what companies are l o o k i n g t o s e t up o p e r a t i o n s , 

and DEP the same way, t o see i f they can g i v e us a c l u e as t o 

what companies are l o o k i n g t o s e t up o p e r a t i o n s i n the county 

so t h a t we can s t a r t t a p p i n g t h e i r knowledge t o g i v e us an 

i d e a as t o e x a c t l y where we're g o i n g from h e r e . What do they 

have? 

Q. And j u s t be p r o a c t i v e and --- ? 

A. R i g h t . 

Q. Thank y o u . 

CHAIRMAN: 

Q. Thank you, Mr. P a s h i n s k i . Mr. 

Fla n a g a n , I j u s t b r i e f l y --- a f t e r l i s t e n i n g t o your t e s t i m o n y 



and r e a l i z i n g as the Lackawanna County d i r e c t o r f o r the Center 

f o r P u b l i c S a f e t y , you have an e x t r a o r d i n a r y r e s p o n s i b i l i t y on 

your s h o u l d e r s t o ensure the s a f e t y of Lackawanna County 

r e s i d e n t s . And a f t e r l i s t e n i n g t o your t e s t i m o n y , I t h i n k i t 

would be prudent t o have a l l of the p r e - p l a n n i n g i n p l a c e 

p r i o r t o p e r m i t s b e i n g i s s u e d by DEP f o r n a t u r a l gas d r i l l i n g 

p e r m i t s because you have i d e n t i f i e d some s e r i o u s concerns 

h e r e . And I t h i n k the C o a l i t i o n w i l l be more than happy t o 

work w i t h you t o make sure t h a t you have the t o o l s at your 

d i s p o s a l t o make sure the f i r s t r e s p o n d e r s have the t o o l s at 

t h e i r d i s p o s a l and a l s o t o ensure t h a t t h e y ' r e s a f e and t h a t 

t hey have e v e r y t h i n g as f a r as s a f e t y r e q u i r e m e n t s n e c e s s a r y 

and equipment n e c e s s a r y t o handle the u n f o r t u n a t e s i t u a t i o n . 

A. E x a c t l y . And t h a t ' s the k i n d of 

t h i n g t h a t we want t o t r y and make sure t h a t we have so t h a t 

we're not c h a s i n g around a f t e r o p e r a t i o n s have a l r e a d y 

s t a r t e d . And we do the same k i n d of t h i n g when t h e r e ' s 

c h e m i c a l companies t h a t come i n t o the a r e a . I f we know t h a t 

t h e y ' r e g e t t i n g ready t o s e t up o p e r a t i o n s , t h a t ' s when we go 

out and s i t down w i t h them and f i n d out a l l the p a r t i c u l a r s 

t h a t we need t o know and do the p r e - p l a n n i n g . And so I a g r e e . 

I t ' s one of the t h i n g s we may a b s o l u t e l y want t o see b e f o r e 

a n y t h i n g s t a r t s happening, b e f o r e any equipment a r r i v e s on the 

s i t e , t h a t we know up f r o n t t h a t t h e r e ' s a p l a n i n p l a c e t o 

d e a l w i t h a n y t h i n g t h a t happens, because once the o p e r a t i o n s 



s t a r t , even once you s t a r t s e t t i n g up the r i g s , the p o t e n t i a l 

i s t h e r e f o r any k i n d of an i n c i d e n t . 

Q. And one of the t h i n g s I'm sure t h a t 

you l o o k at w i t h r e g a r d s t o e n s u r i n g the s a f e t y of the p e o p l e 

t h a t respond and t h o s e you're p o t e n t i a l l y r e s p o n d i n g t o i s 

t h a t t h e r e ' s a source f o r water around at the d r i l l s i t e , t o 

make sure t h a t they --- . I s t h a t ever a problem or i s t h a t 

something t h a t you've --- ? 

A. W e l l , i t depends on the s i t u a t i o n . 

But f o r the must p a r t , most of your l o c a l f i r e companies 

a l r e a d y have t h e i r s i t e s p r e - p l a n n e d f o r where they need t o 

get water from t o d e a l w i t h the s i t u a t i o n , you know, whether 

i t ' s a f i r e or Hazmat s i t u a t i o n or a n y t h i n g l i k e t h a t . So 

most of t h a t ' s a l r e a d y p r e - p l a n n e d by the l o c a l f i r e 

c ompanies. But i t l o o k s l i k e i t ' s something t h a t maybe what 

we would have t o f i n d out from t h i s p o i n t on i s , i s t h a t 

adequate? What G r e e n f i e l d Township has f o r t h e i r normal water 

s u p p l y f o r h a n d l i n g a s t r u c t u r e f i r e or major i n c i d e n t , i s 

t h a t s u f f i c i e n t t o d e a l w i t h something t h a t ' l l happen at a 

d r i l l i n g s i t e ? I t may b e . I t may not b e . I f i t ' s n o t , then 

we need t o s t a r t f i g u r i n g out, okay, where do we get t h a t 

from? 

Q. And t h i s would be a l l p a r t of the 

p r e - p l a n n i n g stage t h a t would be i s s u e d ? 

A. P a r t of the p r e - p l a n n i n g s i t u a t i o n . 



R i g h t . You know, i s the water s u p p l y s u f f i c i e n t ? Do we 

a u t o m a t i c a l l y have t o --- i f something happens, do we 

a u t o m a t i c a l l y have t o i n s t i t u t e a t a n k e r t a s k f o r c e t o come 

i n , s u p p l y i n g water f o r a s i t u a t i o n ? F o r t u n a t e l y , we a l r e a d y 

have a l o t of p l a n s f o r t h o s e , you know, such as t a n k e r t a s k 

f o r c e , t e c h n i c a l r e s c u e team, which we have i n p l a c e , 

d e c o n t a m i n a t i o n teams, which we a l r e a d y have i n p l a c e . I t ' s 

g e t t i n g a l l of tho s e f o l k s up t o speed on the p a r t i c u l a r s of 

d e a l i n g w i t h the d r i l l i n g i n d u s t r y and the a d d i t i o n a l 

p i p e l i n e s coming i n t h a t we want t o make sure t h a t we have i n 

p l a c e . 

CHAIRMAN: 

Thank you v e r y much f o r your 

t e s t i m o n y , Mr. F l a n a g a n . 

MR. FLANAGAN: 

A n y t h i n g e l s e ? Okay. 

CHAIRMAN: 

Our next and f i n a l t e s t i f i e r s f o r 

t h i s a f t e r n o o n w i l l be Gary F o r d , p r e s i d e n t of the C a r p e n t e r s 

and J o i n e r s L o c a l 645, Vern Johnson, C o u n c i l r e p r e s e n t a t i v e t o 

the G r e a t e r P e n n s y l v a n i a R e g i o n a l C o u n c i l of C a r p e n t e r s , Joe 

Padavan, p r e s i d e n t of U n i t e d S t e e l w o r k e r s L o c a l 15253, and 

w e ' l l a l s o have R i c k Schraeder, p r e s i d e n t and b u s i n e s s 

r e p r e s e n t a t i v e from the IBEW, Gino A r c u r i e , member development 

r e p r e s e n t a t i v e , and P a u l C a s p a r r o , I n t e r n a t i o n a l B r o t h e r h o o d 



of E l e c t r i c a l Workers L o c a l 81. B e f o r e we get s t a r t e d w i t h 

the t e s t i m o n y , I j u s t want t o ask the c o u r t r e p o r t e r i f he 

would need a moment. Are you f i n e ? Okay. Whoever would l i k e 

t o s t a r t . R i g h t t o l e f t . I ' l l l e a v e i t up t o you g e n t l e m e n . 

And thank you f o r your t e s t i m o n y t o d a y . 

MR. PADAVAN: 

My name i s Joe Padavan. I'm 

p r e s i d e n t of the U n i t e d S t e e l w o r k e r s . 

CHAIRMAN: 

I f you c o u l d p l e a s e r e p e a t your name? 

MR. PADAVAN: 

Y e s . My name i s Joe Padavan, l o c a l 

u n i o n p r e s i d e n t , U n i t e d S t e e l w o r k e r s , Heavy Highway 

C o n s t r u c t i o n . What I'd l i k e t o say, I mean, we're here f o r 

s a f e t y and t o make sure t h a t the j o b g e t s done and g e t s r i g h t . 

And what's i m p o r t a n t t o a l l of the uni o n s here i s t h a t s a f e t y 

i s our number one g o a l . I mean, we're t h e r e f o r --- we want 

t o be s a f e i n the m o r n i n g . We want t o be s a f e at n i g h t when 

we're g o i n g home. I b e l i e v e , and I t h i n k a l l of us t o g e t h e r 

b e l i e v e t h a t s a f e t y i s the most i m p o r t a n t t h i n g . 

But you don't become s a f e i f you're 

not t r a i n e d . And we a l l work v e r y h a r d t o t r a i n our members. 

When we put pe o p l e t o work, i t ' s not p e o p l e . I t ' s our 

members. We g i v e b l o o d t o g e t h e r . We donate t o g e t h e r . We get 

i n v o l v e d p o l i t i c a l l y t o g e t h e r . So when we're out t h e r e d o i n g 



the j o b , we're making sure t h a t our guys know the j o b b e f o r e 

t hey get t h e r e . So, you know, we've got CCO crane o p e r a t o r s 

t h a t have been t r a i n e d u l t i m a t e and a l l the way down t o f l a g 

t r a f f i c c o n t r o l . I mean, we make sure t h a t our guys are 

t r a i n e d . That's our number one i s s u e h e r e . When we get on 

the j o b , we want t o do i t r i g h t . 

We don't b e l i e v e t h a t ' s b e i n g done. 

We t h i n k t h a t we can do a l o t f o r t h i s M a r c e l l u s Shale t o make 

sure the j o b ' s done r i g h t , p r o t e c t e d . We want t o do the j o b s 

on t i m e , under b u d g e t . We want t o make sure the companies 

make a l l the money they can make so t h a t we can make a l l the 

money t h a t we can make. So we're here t o j u s t say t h a t , you 

know, we b e l i e v e t h a t we have the r i g h t t o be t h e r e . 

And one more t h i n g from me i s , you 

know, you guys are i n v o l v e d i n --- we s h o u l d be d o i n g t h i s 

w i t h P e n n s y l v a n i a p i p e . We make a l o t of p i p e i n t h i s s t a t e 

and I'm h o p i n g you guys are l o o k i n g i n t o t h a t because --¬

e s p e c i a l l y i n the west, a l o t of p i p e out t h a t way. We make 

p i p e and s t e e l and we make i t a l l over t h i s S t a t e . So I t h i n k 

i t ' s a v e r y i m p o r t a n t p a r t t h a t we're l o o k i n g i n t o . I t ' s a 

l o t of u n i o n members, a l o t of j o b s . Thank y o u . 

CHAIRMAN: 

Thank you f o r your t e s t i m o n y . And 

I ' l l l e t everyone t e s t i f y b e f o r e I ask any members i f they 

have any q u e s t i o n s r e g a r d i n g t h i s p a n e l . G i n o ? 



MR. ARCURIE: 

Gino A r c u r i e , L o c a l 81 IBEW, S c r a n t o n 

E l e c t r i c i a n s . I'm g o i n g t o d e f e r t o R i c k Schraeder and P a u l , 

who have q u i t e a b i t of i t . But I'm j u s t g o i n g t o say I know 

the man from Range Resources mentioned e a r l i e r about t a l k i n g 

t o c o n t r a c t o r s . I've been g o i n g t o a l o t of webinars and 

seminars and s t u f f p e r t a i n i n g t o M a r c e l l u s S h a l e . From my 

g a t h e r i n g from what I g e t , i n o r d e r f o r our c o n t r a c t o r s or 

somebody t o make c o n t a c t , you got t o go out i n the f i e l d , l o o k 

f o r the s u p e r i n t e n d e n t , hang around, s i t around, w a i t however 

l o n g you may have t o i f he's not t h e r e and get i n t o u c h w i t h 

somebody. And t h a t ' s a b i t of a problem f o r our c o n t r a c t o r s 

t o go out t h e r e . You know, we can go out t h e r e as 

r e p r e s e n t a t i v e s , but our c o n t r a c t o r s need t o go out t h e r e and 

do t h a t . And sometimes i t t a k e s them away from t h e i r normal 

everyday d u t i e s t h a t they have t o do b e s i d e s go out and s i t 

and l o o k and w a i t . 

We've been t o l d --- we've been g i v e n 

c a r d s by c e r t a i n p e o p l e , been t o l d t o c o n t a c t t h e s e p e o p l e , 

c o n t a c t t h i s . I t j u s t hasn't been h a p p e n i n g . So we'd l i k e t o 

know a b e t t e r way t h a t our c o n t r a c t o r s can go out and meet 

w i t h t h e s e p e o p l e , know who's here, who the p l a y e r s are and 

where they are so they can go out and c o n t a c t them and meet 

w i t h them. We do have some c o n t r a c t o r s t h a t have done some 

work h e r e . Some are compression s t a t i o n s and so on and so 



f o r t h . But as f a r as w e l l s i t e s and s t u f f , I mean, we have no 

c o n t a c t w i t h t h o s e p e o p l e as t o where they a r e . So we'd l i k e 

t o know, you know, j u s t where they a r e , where t h e s e s i t e s are 

l o c a t e d , who t h e s e p e o p l e are and how they can be c o n t a c t e d . 

That's a l l I have f o r r i g h t now. 

MR. CASPARRO: 

Thank you, Mr. Chairman, 

R e p r e s e n t a t i v e s . Thank you f o r b e i n g h e r e . My name i s P a u l 

C a s p a r r o . I'm a t r a i n i n g d i r e c t o r , L o c a l 81, IBEW and NECA. 

And we're here t o t a l k p r e t t y much about e d u c a t i o n and how our 

peo p l e are q u a l i f i e d t o work on t h e s e j o b s . We l i s t e n e d t o 

t e s t i m o n y a l l a f t e r n o o n and they t a l k e d about s a f e t y t r a i n i n g , 

q u a l i f i c a t i o n s t o do the j o b s i t e s , and what I l i s t e n e d t o i s 

what we a l r e a d y d o . Our pe o p l e are OSHA t r a i n e d . Our p e o p l e 

have f i r s t a i d , CPR. Our pe o p l e have NFPA 70E. We're t r a i n e d 

i n a l l t h e s e t h i n g s b e f o r e we even get on the j o b s i t e . We 

don't have t o w a i t u n t i l t h e r e ' s a problem out t h e r e and then 

t r a i n our p e o p l e . We're v e r y p r o a c t i v e . We spend a l o t of 

money on t r a i n i n g our p e o p l e . We have a f i v e - y e a r 

a p p r e n t i c e s h i p program t h a t ' s f r e e t o anyone who c a r e s t o 

j o i n . We t r a i n our p e o p l e 200 hours a year i n the c l a s s r o o m . 

We g i v e them 2,000 hours per year o n - t h e - j o b t r a i n i n g at no 

c o s t t o the t a x p a y e r s . So we f e e l our a p p r e n t i c e s h i p program, 

not o n l y the e l e c t r i c i a n s , but a l l the b u i l d i n g t r a d e s , 

whether they have a t h r e e - y e a r , f o u r - y e a r or f i v e - y e a r 



a p p r e n t i c e s h i p program, our members are ready t o g o . We're 

s k i l l e d . We're t r a i n e d . We're q u a l i f i e d . We're s a f e t y 

t r a i n e d . We are a l s o a d r u g - f r e e e n v i r o n m e n t . We drug t e s t 

a l l of our a p p r e n t i c e s b e f o r e they ever get onto a j o b s i t e , so 

we're p r o a c t i v e i n t h a t r e g i o n . 

And we l i s t e n e d t o some of t h a t 

t e s t i m o n y t o d a y . We t a l k e d about t h e r e were a c c i d e n t s on some 

of t h e s e j o b s i t e s , p e o p l e f a l l i n g o f f some of the towers 

because t h e r e were no g u a r d r a i l s . A c o u p l e guys got k i l l e d . 

They got h i t i n the head w i t h p i p e s . So, you know, our 

members are a l r e a d y OSHA t r a i n e d , s a f e t y t r a i n e d . I l i s t e n e d 

t o t h i s gentleman from the S t e e l w o r k e r s . And t h a t ' s what we 

do. Our members are q u a l i f i e d . We're ready t o go. We don't 

have t o waste time t r a i n i n g once they get t o the j o b s i t e . So 

i n f a i r n e s s t o everybody e l s e , f o r some t i m e , I a p p r e c i a t e you 

b e i n g here and thank you f o r l e t t i n g us spe a k . 

MR. JOHNSON: 

Good a f t e r n o o n . My name i s Vern 

J o h n s o n . I r e p r e s e n t the G r e a t e r P e n n s y l v a n i a R e g i o n a l 

C o u n c i l of C a r p e n t e r s and C a r p e n t e r s L o c a l 645 here i n 

Sc r a n t o n and the 18 c o u n t i e s i n the n o r t h e a s t e r n p a r t of the 

s t a t e . I'd l i k e t o thank R e p r e s e n t a t i v e Murphy and the Labor 

R e l a t i o n s Committee f o r h a v i n g us here t o d a y . 

There are concerns about the 

environment, s a f e t y and w o r k f o r c e problems our o r g a n i z a t i o n ' s 



h a v i n g i n the M a r c e l l u s Shale i n d u s t r y and the o u t - o f - s t a t e 

companies a f f i l i a t e d w i t h t h i s m a j o r i t y of the work b e i n g done 

i n the N o r t h e r n T i e r . F i r s t of a l l , I was shocked t o hear 

t h a t t h e r e was no p l a c e t o t r a i n p e o p l e i n the N o r t h e r n T i e r . 

I was an a p p r e n t i c e at one t i m e . I come out of t h a t N o r t h e r n 

T i e r . We boys had t r a i n i n g and we always w i l l have t r a i n i n g . 

As a m a t t e r of f a c t , we've q u i t t a k i n g a p p r e n t i c e a p p l i c a t i o n s 

r i g h t now because we have no work f o r i t . We have t e n w e l d i n g 

booths here i n S c r a n t o n t h a t are empty r i g h t now. We have 

w e l d i n g booths i n Lebanon. We put a $4.5 m i l l i o n a d d i t i o n on 

our s c h o o l i n Lebanon. We spent $3 m i l l i o n a year here i n the 

s t a t e f o r t r a i n i n g . And we cover 60 c o u n t i e s . I t ' s a l l i n 

the gas i n d u s t r y . 

We've t r i e d c o n c e i v a b l y e v e r y way t o 

get our s i g n a t o r y c o n t r a c t o r s work w i t h e v e r y gas company 

c u r r e n t l y p r e s e n t i n the N o r t h e r n T i e r c o u n t i e s of our s t a t e 

w i t h l i t t l e or no s u c c e s s . Most of t h e s e companies w i l l make 

us chase our t a i l u n t i l we're r i g h t back where we s t a r t e d . 

Others w i l l g i v e our c o n t r a c t o r s the o p p o r t u n i t y t o go t h r o u g h 

the p r o c e s s of c o m p l e t i n g a t a k e o f f and s u b m i t t i n g a b i d 

w i t h i n hours of r e c e i v i n g the b l u e p r i n t s f o r a p r o j e c t , o n l y 

t o f i n d out t h a t the p r o j e c t had a l r e a d y been s t a r t e d by non¬

u n i o n , o u t - o f - s t a t e companies t h a t we don't even know where 

they come f r o m . One company t o l d us we c o u l d b i d the p r o j e c t . 

We jumped t h r o u g h hoops. We d i d e v e r y t h i n g we c o u l d . We 



f i n a l l y got the drawings and the b l u e p r i n t s . We got them t o 

g i v e us a p r i c e . W i t h i n two days, we went u p . They were 

d i g g i n g and p o u r i n g c o n c r e t e . They were never even g o i n g t o 

g i v e us a chance t o l o o k at t h a t j o b . That was a waste of 

t h a t c o n t r a c t o r ' s money t o spend t h a t k i n d of money b i d d i n g 

t h a t . 

Another t a c t i c t h ey use t o d e t e r our 

companies from employment c o n t r a c t s , they u t i l i z e what i s 

c a l l e d the m u l t i - s e r v i c e agreement. The p l o y u s u a l l y comes up 

when they run out of excuses as t o why our c o n t r a c t o r s cannot 

b i d t h e i r p r o j e c t . Every time we ask f o r the a p p l i c a t i o n and 

paperwork t o complete the MSA, we get the same answer. They 

t e l l us they have no a p p l i c a t i o n s f o r MSAs and they haven't 

p r o c e s s e d --- . I t j u s t goes on and on and o n . And i t ' s e v e r y 

d a y . And we have s i g n a t o r y c o n t r a c t o r s --- I p e r s o n a l l y 

worked on the pumping s t a t i o n , which i s a l a r g e one r i g h t 

t h e r e i n W y a l u s i n g back i n the '80s when we b u i l t t h a t . 

Our s i g n a t o r y c o n t r a c t o r s have 

performed t h i s work f o r the p a s t 40 y e a r s i n the N o r t h e r n 

T i e r , and now we can't even get the o p p o r t u n i t y t o b i d t h i s 

work. Our membership i s h i g h l y t r a i n e d and a s k i l l e d 

w o r k f o r c e t h a t our C o u n c i l spends, l i k e I t o l d you, $3 m i l l i o n 

a n n u a l l y t o t r a i n , not o n l y our l o c a l members, but a l s o a l l of 

our members t h r o u g h the 60 c o u n t i e s t h a t our C o u n c i l c o v e r s i n 

the s t a t e . T r a i n i n g c o n s i s t s of OSHA, s c a f f o l d e r e c t o r and 



u s e r , f i r s t aid/CPR, h i g h l i f t , r i g g i n g and many o t h e r s . And 

they have a c a r d i n t h e i r p o cket t h a t i t w i l l p a s s . Some of 

th e s e t r a i n i n g c l a s s e s t h a t o t h e r companies t a l k e d about, I 

don't know i f t h e y ' r e q u a l i f i e d . I don't know i f t h e y ' r e 

c e r t i f i e d t r a i n i n g p rograms. I've heard of f o r k l i f t programs 

where a guy jumps on a f o r k l i f t and he says, now, t h a t l e v e r 

i s up, t h a t l e v e r i s down, t h e r e ' s the s t e e r i n g wheel and 

t h e r e ' s the b r a k e . That g i v e s you a c a r d . Ours doesn't work 

t h a t way. Ours t a k e s a f u l l day t o get them t r a i n e d on t h a t 

f o r k l i f t and more. 

Our s t a t e - c e r t i f i e d a p p r e n t i c e s h i p 

program i s one of the b e s t i n the c o u n t r y , a l l o w i n g a p p l i c a n t s 

who q u a l i f y t o e n t e r i n t o our f o u r - y e a r program and an 

o p p o r t u n i t y t o earn 32 c o l l e g e c r e d i t s w h i l e they work t h e i r 

way t o the journeyman c e r t i f i c a t i o n . Our f i r s t - y e a r 

a p p r e n t i c e s t a r t s out w i t h an h o u r l y r a t e t h a t i s more than 

$13 an hour w i t h a h e a l t h b e n e f i t package i n c l u d e d and an 

o p t i o n t o c o n t r i b u t e i n t o a r e t i r e m e n t p l a n , g i v i n g our 

a p p r e n t i c e s the o p p o r t u n i t y t o earn w h i l e they l e a r n . I mean, 

t h i s i s a g r e a t o p p o r t u n i t y f o r the s t a t e . No money i n v o l v e d 

from the s t a t e . We pay the way. The k i d s get t o work w i t h 

journeymen. I t ' l l p r o b a b l y t e a c h them more than t h e y ' l l ever 

get out of a book. I t ' s a g r e a t program. And from what I 

see, p o s s i b l y the re a s o n we a r e n ' t g e t t i n g the work i s t h e r e 

are some p e o p l e w o r k i n g up t h e r e i n the f i e l d s r i g h t now t h a t 



a r e n ' t making t h a t $13 an hour, l e t a l o n e w i t h the b e n e f i t s . 

Our o r g a n i z a t i o n h i g h l y doubts i f any 

of the companies o p e r a t i n g under the MSAs do the same f o r 

t h e i r employees or t r e a t them i n an e q u i t a b l e manner. F o r 

example, the gas companies c u r r e n t l y w o r k i n g i n the N o r t h e r n 

T i e r o f f e r t r a i n i n g programs where you have an u n s p e c i f i e d 

format and c u r r i c u l u m . What's more, they pay t h e i r employees 

sometimes $10 t o $12 an h o u r . I heard $40,000 t o $60,000 

t h e r e m e n t i o n e d . You can make t h a t on $10 t o $12 an hour w i t h 

a l l t h i s o v e r t i m e . So i t might sound l i k e a l o t of money, but 

i f t h e s e p e o p l e are m a r r i e d , they may not even have a f a m i l y 

when t h e y ' r e done w o r k i n g t h o s e type of h o u r s . You know, 

th e s e are not g o i n g t o h e l p us. One job we sent some guys up 

t o b u i l d some s c a f f o l d on, we got p a r t of the j o b , j u s t the 

s c a f f o l d i n g , and they were the o n l y p e o p l e t h a t spoke E n g l i s h 

on the j o b . I f i n d t h a t h a r d t o b e l i e v e t h a t some of t h e s e 

p e o p l e can run t h a t j o b and go by our s a f e t y s t a n d a r d s because 

I don't t h i n k they know about them. 

T h i s i s s u e i s most c r i t i c a l . A c t i o n must 

be t a k e n t o the l e g i s l a t i o n l e v e l . We are l o s i n g a l l of our 

l o c a l s t a t e t a x d o l l a r s t o o u t - o f - s t a t e employees h i r e d t o 

work i n the N o r t h e r n T i e r f o r gas companies t h a t are from 

Texas, Oklahoma, Utah, Arkansas and o t h e r s t a t e s . We must 

b e g i n m o n i t o r i n g and examining the e n t i r e w o r k f o r c e of t h i s 

i n d u s t r y . We as c i t i z e n s of P e n n s y l v a n i a have a 



r e s p o n s i b i l i t y t o do s o . These companies do not c a r e about 

our e n v i r o n m e n t . They have p e r s o n a l l y t o l d us t h i s . And I've 

had p e o p l e on r i g s say hey, you know, l o o k out, boys, you're 

i n t r o u b l e h e r e . And they don't c a r e . They r e a l l y don't 

c a r e , many of them. Our o r g a n i z a t i o n f i r m l y b e l i e v e s t h i s i s 

the main r e a s o n they do not want t o h i r e l o c a l w o r k f o r c e on 

the j o b s i t e s . L o c a l p e o p l e are concerned w i t h t h e i r 

e n v i r o n m e n t . And l o c a l p e o p l e do want t o make a good l i v i n g 

h e r e . 

I have a f r i e n d of my son's t h a t was 

h i r e d by one of the gas companies. They sent him t o Arkansas 

f o r t r a i n i n g . He c a l l e d my s o n . He s a i d he's l i v i n g i n a job 

t r a i l e r w i t h no r e s t r o o m f a c i l i t i e s . There's a j ob down the 

o u t s i d e . There's a shower down at the end of the t h i n g . And 

t h e y ' r e l e t out t w i c e a week t o go t o the s t o r e f o r what they 

n e e d . I don't t h i n k t h a t ' s r i g h t p e r s o n a l l y f o r anybody i n 

America t o have t o go t h r o u g h something l i k e t h a t . 

L e t me remind you t h e r e i s methane 

gas c u r r e n t l y c o n t a m i n a t i n g the Susquehanna R i v e r . And I 

t h i n k we a l l know t h a t h e r e . And I'm l i k e t he o t h e r gentleman 

t h a t was h e r e . I t ' s about a m i l e from my ho u s e . I was on a 

w e l l pad i n our a r e a w i t h my n e i g h b o r , the w e l l pads t h e r e . 

DEP r e p r e s e n t a t i v e was t h e r e . I asked him some q u e s t i o n s . 

Three days l a t e r , one of the gas company employees came t o our 

w e l l here i n S c r a n t o n . The DEP guy had w r i t t e n down my 



l i c e n s e number, t u r n e d i t over t o one of the gas companies, 

and I'm not g o i n g t o mention any names h e r e . Somehow, 

i l l e g a l l y , t h ey r a n my l i c e n s e number and came t o our L o c a l , 

s a y i n g I was an e c o - t e r r o r i s t , t h a t they were w o r r i e d I was an 

e c o - t e r r o r i s t , a l l because I'm t r y i n g t o get p e o p l e a decent 

job w i t h decent wages. 

I've seen so many t h i n g s up t h e r e . 

On the one w e l l pad, they were b u i l d i n g the pad, and the dozer 

was g o i n g up and down and up and down. We went up and we 

t a l k e d t o t h i s young g e n t l e m a n . And he was from p o s s i b l y out 

of the c o u n t r y . I'm not s u r e . But he t o l d us i t was the 

f i r s t time he was ever on a dozer i n h i s l i f e . And he's 

b u i l d i n g a w e l l pad. T a l k about t r a i n i n g . Does anybody 

r e a l l y c a r e up t h e r e ? I'm not sure t h a t they d o . 

I l i v e i n B r a d f o r d County, and I see 

what's g o i n g on up t h e r e . On the w e l l pad t h a t I asked t h o s e 

q u e s t i o n s on, s h o r t l y a f t e r t h a t , t hey were t h e r e c h e c k i n g 

about the o i l t h a t was s p i l l e d t h a t was never t u r n e d i n . 

Where the pad had c o l l a p s e d , they f i x e d t h a t . There was a l o t 

of t h i n g s done a f t e r t h a t t h a t wouldn't have been done. 

I t h i n k we have t o worry about the 

w o r k f o r c e up t h e r e and the s a f e t y f o r our c h i l d r e n and 

g r a n d c h i l d r e n by e n a c t i n g r e g u l a t i o n s on q u a l i f i e d w o r k f o r c e 

and w o r k f o r c e s a f e t y i n the N o r t h e r n T i e r . I c o u l d go on and 

on and o n . I'm sure you've heard some of t h i s b e f o r e . And i f 



you have any q u e s t i o n s f o r me, I'm g l a d t o answer them. Thank 

you v e r y much. 

CHAIRMAN: 

Thank you v e r y much, V e r n . 

MR. FORD: 

Good a f t e r n o o n . My name i s Gary 

F o r d . I'm the p r e s i d e n t of C a r p e n t e r s L o c a l Union 645 and I'm 

a l s o an o r g a n i z e r and r e p r e s e n t a t i v e of the G r e a t e r 

P e n n s y l v a n i a R e g i o n a l C o u n c i l of C a r p e n t e r s . I a p o l o g i z e . 

I'm g e t t i n g over a head c o l d r i g h t now, but I wouldn't miss 

t h i s f o r the w o r l d . 

A gentleman s a i d e a r l i e r nobody even 

knew what M a r c e l l u s Shale was up t o two y e a r s ago. That's not 

t r u e . Mr. Johnson's l i v e d up t h e r e a l l h i s l i f e . Back i n the 

'40s and '50s, they were l o o k i n g at the M a r c e l l u s Shale and 

the n a t u r a l gas i n the N o r t h e r n T i e r . We t a l k e d about the 

t h i r d - p a r t y MSAs. Mr. Johnson had t a l k e d about t h a t a l s o . 

There i s an OSHA s t a n d a r d . I t ' s the 

g e n e r a l duty c l a u s e . I t r e a d s , an employer must have an 

environment t h a t ' s f r e e from any r e c o g n i z e d hazards or 

dangers. Okay. That's r i g h t i n OSHA Standards 1926, so t h e r e 

i s a s t a n d a r d on t h a t . And a l l I have t o add t o t h a t i s t h e r e 

s h o u l d be a w r i t t e n emergency p l a n on eve r y s i t e up t h e r e . 

And MSDS sh e e t s s h o u l d be r e a d i l y a v a i l a b l e . But o t h e r than 

t h a t , I t h i n k Mr. Johnson had s a i d e v e r y t h i n g t h a t we have t o 



s a y . I ' l l pass the q u e s t i o n i n g o n . 

CHAIRMAN: 

Thank you v e r y much, G a r y . 

MR. SCHRAEDER: 

Good a f t e r n o o n , R e p r e s e n t a t i v e 

Murphy, R e p r e s e n t a t i v e s . I want t o t a k e time t o thank you 

g u y s . I r e a l i z e and I see some of the wo r k l o a d t h a t you 

peo p l e are c o n f r o n t e d w i t h from day t o day, so on a p e r s o n a l 

n o t e , thank you f o r t a k i n g the time t o come up and t o l i s t e n 

t o t h i s even though i t d i d get a l i t t l e b i t l e n g t h y . I t h i n k 

t h a t maybe y o u ' l l at l e a s t l e a v e here w i t h a b e t t e r f e e l i n g 

f o r what i s g o i n g on out t h e r e . 

My name i s R i c k Schraeder. I'm the 

p r e s i d e n t i f IBEW, the I n t e r n a t i o n a l B r o t h e r h o o d of E l e c t r i c a l 

Workers L o c a l 81 i n S c r a n t o n . And I can t e l l you, P a u l and 

Gino had a l r e a d y spoke, but I hear up here e a r l i e r today t h a t 

we have t o t r a i n a l l t h e s e p e o p l e . You know, we have t o go 

out and get them t r a i n i n g . We s i t up here, everyone at t h i s 

t a b l e , w i t h a d i f f e r e n t message t o y o u . We have the p e o p l e . 

They're t r a i n e d and I dare t o say t h e y ' r e b e t t e r t r a i n e d than 

anyone they have up t h e r e . We have the b e s t a p p r e n t i c e s h i p 

program i n the w o r l d f o r t r a i n i n g e l e c t r i c i a n s . We t r a i n them 

on a l l of the d i s c i p l i n e s t h a t they need t o go and work on 

th e s e f a c i l i t i e s , from c o n d u i t bending t o d o i n g the PLCs, 

which i s the programmable l o g i s t i c c o n t r o l l e r s f o r 



i n s t r u m e n t a t i o n , t e l e c o m m u n i c a t i o n s . You name i t , we t r a i n 

our p e o p l e i n i t . They're v e r y p r o f i c i e n t i n i t . Codes. We 

make sure t h a t e v e r y t h i n g i s done a c c o r d i n g t o c o d e . I t ' s put 

i n s a f e l y . And I can t e l l you we w i l l c o n t i n u e t o always do 

t h a t . 

Some of the o t h e r t h i n g s t h a t we do 

t h a t ' s v e r y i m p o r t a n t f o r up t h e r e i s hazardous l o c a t i o n s . We 

have hazardous l o c a t i o n t r a i n i n g t h a t we t a k e v e r y s e r i o u s l y , 

have a s e p a r a t e c l a s s t h a t we upgrade a l l of our journeymen t o 

make sure t h a t t h e y ' r e up t o the l a t e s t codes and s t a n d a r d s . 

We have c o n f i n e d space, which becomes another i s s u e up t h e r e . 

There's a l o t of i s s u e s t h a t we have t h a t a l r e a d y are p r o b a b l y 

above and beyond what t h e y ' d be g e t t i n g i n any o t h e r t r a i n i n g 

t h a t would be g o i n g on a c c o r d i n g t o some of the pe o p l e t h a t 

were here t h a t p e o p l e need t o be t r a i n e d . 

I ' l l t e l l you, we have the f o r c e s . 

We want t o do the work. We've seen f i r s t h a n d what our members 

have s u f f e r e d i n t h i s economic downturn. And you see i t . You 

see what i t i s j u s t t o t r y t o get a budget passed i n t h i s 

s t a t e . W e l l , imagine t r y i n g t o r a i s e a f a m i l y and not h a v i n g 

a j o b and knowing t h e r e ' s a l o t of work g o i n g on down the 

s t r e e t . 

The p e r c e n t a g e s they g i v e you f o r 

peo p l e from out of s t a t e t h a t ' s d o i n g i t v e r s u s i n s t a t e , I ' l l 

t e l l you what. I must be p r e t t y bad i n math and my v i s i o n 



must be t o t a l l y gone, because I p e r s o n a l l y have d r i v e n up t o 

t h e s e s i t e s and have walked on them. And i f I had t o count 

the p l a t e s of P e n n s y l v a n i a v e r s u s out of s t a t e s , I can t e l l 

you i t would be w e l l t i l t e d i n the o u t - o f - s t a t e c a t e g o r y , many 

more o u t - o f - s t a t e p l a t e s than t h e r e i s P e n n s y l v a n i a . And then 

they say w e l l , no, no, t h e y ' r e g o i n g t o be a b i g p e r c e n t a g e of 

P e n n s y l v a n i a p e o p l e . W e l l , then j u s t answer me t h i s q u e s t i o n . 

I have a q u e s t i o n f o r p e o p l e t h a t are p o n d e r i n g t h e i r minds 

h e r e . Why are they b u i l d i n g a $6 m i l l i o n man camp i n B r a d f o r d 

County i f t h e y ' r e not g o i n g t o have o u t - o f - s t a t e p e o p l e here 

d o i n g our work? I wonder who can answer t h a t q u e s t i o n f o r me. 

$6 m i l l i o n man camp. I don't t h i n k i f you l i v e i n t h i s a r e a 

you need a man camp. 

Our l o c a l u n i o n c o v e r s e i g h t c o u n t i e s 

and some of them are h i g h p r o f i l e c o u n t i e s t h a t are up t h e r e , 

e i t h e r i n p a r t or i n whole, t h e s e c o u n t i e s . B r a d f o r d County, 

Susquehanna County, Wayne County, P i k e County, Monroe County, 

Lackawanna County, Wyoming County and a s m a l l p a r t of Luzerne 

C o u n t y . So I can t e l l you we're v e r y i n t e r e s t e d i n t h i s . 

Through our e f f o r t s and t h r o u g h --- you know, we d i d a l o t of 

r e s e a r c h on t h i s . My c o l l e a g u e s up here and m y s e l f and our 

b u s i n e s s manager, J a c k F l a n a g a n , worked v e r y h a r d at p u t t i n g a 

book t o g e t h e r on M a r c e l l u s Shale a p p r o x i m a t e l y a h a l f i n c h 

t h i c k . That book l i s t s a l o t of i n f o r m a t i o n so t h a t we c o u l d 

educate our e m p l o y e r s . And a l o t of them haven't had the 



o p p o r t u n i t y t o b i d the work. 

When we went t o the forums, 

U n i v e r s i t y of S c r a n t o n forums --- t h e r e ' s forums at Marywood 

C o l l e g e . There's forums t h a t --- webinars t h a t Gino has gone 

t o . And I can a s s u r e you t h i s . You know, when we go t h e r e 

and we get a l l t h i s i n f o r m a t i o n , we t r y t o u t i l i z e i t , i t 

becomes e x t r e m e l y p a i n f u l f o r us t o get our c o n t r a c t o r s i n on 

any of t h e s e s i t e s . We're t o l d , you want t o do work on them 

s i t e s ? Then you b e t t e r be t h e r e , because we have p e o p l e 

b e a t i n g our doors down t o do t h i s work, and we're g o i n g t o 

g i v e i t t o who comes t o u s . 

So I t h i n k we need t o get the message 

out t h e r e . I'm v e r y s e n s i t i v e towards the e n v i r o n m e n t a l i s t s 

and what t h e y ' r e s a y i n g . And I can l o o k around and be a 

r e a l i s t and say, you know what? I don't t h i n k i t ' s g o i n g t o 

s t o p . So i f i t can't s t o p , I t h i n k we need t o do i t and make 

i t as s a f e as we p o s s i b l y c a n . 

They t a l k about e x p l o s i o n s and what's 

t a k i n g p l a c e . There's been e l e c t r i c a l e x p l o s i o n s a l r e a d y . 

And I want you t o t h i n k about t h a t . That p u t s e v e r y t h i n g at 

r i s k f o r everybody t h e r e . So I t h i n k t h a t we need t o go and 

have the c r a f t s up t h e r e d o i n g the work p r o p e r l y . I t h i n k we 

have the p e o p l e t h a t are t r a i n e d t h a t are r i g h t h e r e . And I 

a c t u a l l y ask the l e g i s l a t o r s t o t a k e a good, h a r d l o o k at 

t h i s . There's p r o b a b l y g o i n g t o be some l e g i s l a t i o n coming 



out v e r y s h o r t l y t h a t ' s g o i n g t o say t h a t , you know, i n o r d e r 

t o work at t h e s e s i t e s , t h ey s h o u l d have at l e a s t 75 p e r c e n t 

of the p e o p l e t h a t were t r a i n e d i n an approved s t a t e or 

f e d e r a l l y approved a p p r e n t i c e s h i p program. I c e r t a i n l y hope 

t h a t you guys would support something l i k e t h a t . 

We need t h i s work f o r P e n n s y l v a n i a n s . 

We need t h i s work f o r h e r e . We're h u r t i n g . The s t a t e i s 

h u r t i n g . You know, we're not r u n n i n g t o o t h e r s t a t e s l o o k i n g 

t o do the work t h a t t h e i r n a t u r a l r e s o u r c e s have u n l e s s 

t h e r e ' s an abundance of work t h e r e . We don't have our p e o p l e 

t o work. I f our p e o p l e were a l l w o r k i n g , t h a t ' s f i n e . You 

know, you share the work w i t h your s u r r o u n d i n g a r e a s . But we 

c e r t a i n l y ask you t o s t o p and t h i n k . The p e o p l e t h a t are 

t h e r e from out of s t a t e , not one of them can c a s t a v o t e i n 

the S t a t e of P e n n s y l v a n i a f o r P e n n s y l v a n i a l e g i s l a t o r s , not 

one of them. So we ask you, p l e a s e , put our p e o p l e t o work. 

I t ' s about j o b s . I know t h a t you do what you can d o . T h i s i s 

here a s k i n g i f t h e r e ' s any l e g i s l a t i o n , f o r you t o support i t . 

And thank you f o r the time t o even s i t here and t o g i v e you 

our p o i n t of v i e w . 

MR. JOHNSON: 

Cou l d I add one t h i n g , R e p r e s e n t a t i v e 

Murphy? 

CHAIRMAN: 

S u r e . 



MR. JOHNSON: 

The man camp he's t a l k i n g about, we 

were t o l d we had a r i g h t t o b i d on t h a t . Never came a b o u t . 

F i r s t t h i n g we know, the j o b was g i v e n o u t . And now they want 

t o b u i l d a h e a d q u a r t e r s f o r the one gas company i n t h a t a r e a 

on the KOZ g r o u n d . I t h i n k the money t h e y ' r e making, they 

p r o b a b l y s h o u l d n ' t even be on the KOZ g r o u n d . 

CHAIRMAN: 

Thank you f o r your t e s t i m o n y , 

g e n t l e m e n . B e f o r e I open i t up t o q u e s t i o n s from my 

c o l l e a g u e s , we d i d have t e s t i m o n y from R i c k B l o o m i n g d a l e , 

p r e s i d e n t of the P e n n s y l v a n i a AFL-CIO, and I would l i k e t o 

r e a d i t i n t o the r e c o r d , p l e a s e . 

Today y o u ' l l hear t e s t i m o n y or you 

have heard t e s t i m o n y from v a r i o u s u n i o n s r e g a r d i n g t h e i r 

e x p e r i e n c e s and inv o l v e m e n t w i t h M a r c e l l u s S h a l e . On b e h a l f 

of the 900,000 workers r e p r e s e n t e d by the P e n n s y l v a n i a AFL-

CIO, we r e s p e c t f u l l y submit our t e s t i m o n y and views r e g a r d i n g 

the M a r c e l l u s Shale i n d u s t r y i n P e n n s y l v a n i a at t h i s h e a r i n g 

b e f o r e the P e n n s y l v a n i a House Labor R e l a t i o n s Committee. 

The M a r c e l l u s Shale f o r m a t i o n extends 

beneath 60 p e r c e n t of P e n n s y l v a n i a ' s l a n d mass. 

P e n n s y l v a n i a ' s g e o g r a p h i c l o c a t i o n e n a b l e s i t t o e f f i c i e n t l y 

d i s t r i b u t e n a t u r a l gas throughout the n o r t h e a s t e r n U n i t e d 

S t a t e s . P e n n s y l v a n i a i s the o n l y m i n e r a l - r i c h s t a t e w i t h o u t a 



n a t u r a l gas severance t a x , c a u s i n g i t , s i n c e October of '09, 

t o f o r f e i t more than $86 m i l l i o n of v a l u a b l e revenue. Energy 

companies c o n t i n u e t o e x p l o i t c o r p o r a t e t a x l o o p h o l e s and 

d e p r i v e the Commonwealth of m i l l i o n s of d o l l a r s of revenues 

a n n u a l l y . Thus, the P e n n s y l v a n i a AFL-CIO urges the G e n e r a l 

Assembly t o enact an e q u i t a b l e severance t a x t h a t w i l l 

g e n e r a t e d e s p e r a t e l y - n e e d e d revenue f o r our s t a t e . The 

severance t a x i s an i m p o r t a n t source of s t a t e revenue t h a t 

w i l l s u p p ort our s t a t e ' s c o r e s e r v i c e s , such as e d u c a t i o n , 

h e a l t h c a r e and e n v i r o n m e n t a l p r o t e c t i o n . 

The P e n n s y l v a n i a AFL-CIO s u p p o r t s 

enactment of a n a t u r a l gas severance t a x t h a t embodies the 

f o l l o w i n g p r i n c i p l e s . A r e a s o n a b l e t a x r a t e . Whether the 

severance t a x i s l e v i e d as a p e r c e n t a g e of the s a l e s p r i c e or 

a f i x e d r a t e , the r a t e must be e q u i t a b l e and f a i r . I t makes 

sense t o use the West V i r g i n i a t a x r a t e of f i v e p e r c e n t on the 

s a l e p r i c e , p l u s 4.7 c e n t s on each thousand c u b i c f e e t 

removed. Two, h i r e P e n n s y l v a n i a w o r k e r s . M a r c e l l u s Shale i s 

a P e n n s y l v a n i a r e s o u r c e , and o u t - o f - s t a t e gas companies s h o u l d 

be c o m p e l l e d t o h i r e P e n n s y l v a n i a workers f i r s t . L a s t l y , 

e l i m i n a t e l o o p h o l e s and unwarranted d e d u c t i o n s . Labor opposes 

the i n d u s t r y - b a c k e d p r o p o s a l f o r a t h r e e - t i e r w e l l t a x , 

exemptions and p h a s e - i n s . I t ' s u n f a i r t o t a x p a y e r s t o adopt a 

severance t a x r i f e w i t h l o o p h o l e s and giveaways, which w i l l 

r e s u l t i n l e s s than o n e - t h i r d of n a t u r a l gas p r o d u c t i o n b e i n g 



s u b j e c t t o a s t a t e severance t a x . An e q u i t a b l e n a t u r a l gas 

severance t a x w i l l ensure gas companies t h a t p r o f i t from 

P e n n s y l v a n i a ' s n a t u r a l r e s o u r c e s , not t a x p a y e r s , i n c u r the 

e n v i r o n m e n t a l and p u b l i c c o s t s a s s o c i a t e d w i t h d r i l l i n g . 

The P e n n s y l v a n i a AFL-CIO f i r m l y b e l i e v e s 

j o b s c r e a t e d by the M a r c e l l u s Shale i n d u s t r y i n P e n n s y l v a n i a 

s h o u l d go t o P e n n s y l v a n i a w o r k e r s . Language proposed i n 

l e g i s l a t i o n promotes h i r i n g P e n n s y l v a n i a workers f i r s t by 

o f f e r i n g companies a t a x c r e d i t f o r h i r i n g P e n n s y l v a n i a 

w o r k e r s . A d d i t i o n a l revenue from the severance t a x must be 

i n v e s t e d i n e s t a b l i s h i n g and s u s t a i n i n g o c c u p a t i o n a l s a f e t y 

and h e a l t h t r a i n i n g programs f o r workers i n the n a t u r a l gas 

i n d u s t r y . T h i s t r a i n i n g w i l l b e n e f i t workers d i r e c t l y 

i n v o l v e d w i t h the d r i l l i n g and f i r s t r e s p o n d e r s t o 

e m e r g e n c i e s . F i r s t r e s p o n d e r s must be t r a i n e d t o p r a c t i c e the 

s a f e s t and most e f f e c t i v e p r o c e d u r e s t o address p o s s i b l e 

emergencies a s s o c i a t e d w i t h the d r i l l i n g i n d u s t r y . 

P e n n s y l v a n i a ' s u n i o n s have a l a r g e 

p o o l of p o t e n t i a l workers s u i t a b l e f o r j o b s w i t h i n the 

d r i l l i n g phase of the n a t u r a l gas e x t r a c t i o n . H i r i n g 

P e n n s y l v a n i a workers i n l o c a l communities o f f e r s n a t u r a l gas 

companies a r e l i a b l e b u s i n e s s m o d e l . L o c a l workers are 

e n t i t l e d t o an i n d u s t r y o p e r a t i n g i n t h e i r own b a c k y a r d s . Our 

s t a t e needs t o i n v e s t i n p r o a c t i v e l y t r a i n i n g workers i n t h e s e 

communities t o s e c u r e P e n n s y l v a n i a j o b s . Workers need 



q u a l i f i c a t i o n s f o r l a b o r - i n t e n s i v e j o b s and gas w e l l 

p r o d u c t i o n management. In t h i s s c e n a r i o , the community w i l l 

be stewards f o r t h e i r own e n v i r o n m e n t . 

The P e n n s y l v a n i a AFL-CIO f i r m l y 

s u p p o r t s r e g u l a t o r y o v e r s i g h t of gas t r a n s m i s s i o n l i n e s 

a s s o c i a t e d w i t h M a r c e l l u s Shale by the P u b l i c U t i l i t y 

C ommission. The PUC w i l l a c t i n the i n t e r e s t of the consumer 

by e n s u r i n g s a f e d i s t r i b u t i o n . The Gas S a f e t y D i v i s i o n of the 

PUC e n f o r c e s s a f e t y by f r e q u e n t i n s p e c t i o n s of p i p e l i n e s and 

i n v e s t i g a t i o n s of any i n c i d e n t s . I n s p e c t o r s from the Gas 

S a f e t y D i v i s i o n w i l l h e l p i d e n t i f y and r e c o g n i z e p r e v e n t a b l e 

problems t o reduce s a f e t y hazards or a c c i d e n t s . 

The P e n n s y l v a n i a AFL-CIO urges the 

G e n e r a l Assembly t o a c t now t o s e t a r e a s o n a b l e t a x r a t e , 

e l i m i n a t e t a x l o o p h o l e s and unwarranted d e d u c t i o n s , and 

empower and support the w o r k i n g men and women of P e n n s y l v a n i a . 

By t a k i n g a c t i o n now, we can a s s u r e an e q u i t a b l e severance t a x 

and p r o s p e r i t y f o r the Commonwealth of P e n n s y l v a n i a . Thank 

y o u . R i c k B l o o m i n g d a l e . 

Now I ' l l open i t up t o my c o l l e a g u e s 

f o r q u e s t i o n s . R e p r e s e n t a t i v e G e r g e l y ? 

REPRESENTATIVE GERGELY: 

Q. Thank y o u . Mr. Padavan, you're 

a b s o l u t e l y r i g h t . Gentlemen from my d i s t r i c t , the Mon V a l l e y , 

the h e a r t of s t e e l , we have i n f r a s t r u c t u r e . We are i n t h a t 



sense d o i n g w e l l w i t h the M a r c e l l u s . The p i p e i s b e i n g made 

by US S t e e l . Dura-Bond i s c o a t i n g the p i p e . Camp H i l l i s 

p r e p p i n g the p i p e . PGG T r u c k i n g i s t a k i n g i t out t o the 

f i e l d s . There's s u s t a i n i n g j o b s t h e r e . You know, t h a t ' s j u s t 

not enough. My q u e s t i o n t o you i s , you i d e n t i f i e d as u n i o n 

members. You a l s o have a r e l a t i o n s h i p w i t h or are aware of 

non-union c o n t r a c t o r s t h a t , you know, e x i s t i n your a r e a s . 

And are they e x p e r i e n c i n g the same sense of f r u s t r a t i o n t h a t 

you are i n the a b i l i t y t o o b t a i n the j o b s on the pads or i s i t 

t a r g e t e d t o the u n i o n c o n t r a c t o r s ? 

MR. PADAVAN: 

A. I ' l l t a k e i t on my e n d . I can't say 

i t ' s t a r g e t e d . But I am s e e i n g the non-union c o n t r a c t o r s 

t h e r e , and I would have t o a b s o l u t e l y say i t ' s f o r one r e a s o n . 

They're c h e a p e r . 

Q. Okay. I t ' s t r y i n g t o put a p i n on 

t h i s . I s i t about c o s t ? I s i t about --- . I can a p p r e c i a t e 

the a c t u a l t e c h n i c a l d r i l l i n g of the equipment, y=those f o l k s 

t h a t work i n tho s e cabs, th o s e f o l k s who work f o r thos e 

companies. I can't a p p r e c i a t e the a b i l i t y f o r o p e r a t i n g 

e n g i n e e r s or any of your p a r t i c u l a r t r a d e s who are h a v i n g many 

more o p p o r t u n i t i e s o u t s i d e of j u s t p u t t i n g t h a t h o l e i n the 

ground and d o i n g a l l the e x t e n s i v e work t h e r e . 

MR. SCHRAEDER: 

A. We have t o r e a l i z e --- I'm s o r r y . 



Q. Go ahead. 

A. With the h i g h unemployment, i t ' s not 

j u s t h i g h unemployment f o r o r g a n i z e d c o n t r a c t o r s . I t ' s h i g h 

unemployment f o r thos e t h a t a r e n ' t o r g a n i z e d , n o n - s i g n a t o r i e s . 

You have p e o p l e r u n n i n g around, o p e r a t i n g out of t r u n k s of 

c a r s . You have p e o p l e r u n n i n g around t h a t w i l l do something 

f o r a v e r y low r a t e . What t h e i r s k i l l s and a b i l i t i e s a r e , I 

don't know. But I can t e l l you t h i s , t h a t what happens as f a r 

as the d r i l l i n g s i t e s t h e m s e l v e s , t h e r e ' s m i n i m a l work t h e r e 

f o r the e l e c t r i c a l . Sometimes they even use g e n e r a t o r s . But 

the work t h a t i s t h e r e , and sometimes t h e r e i s , i t ' s h a r d f o r 

us --- i t ' s done b e f o r e we can even f i n d out about i t . And 

t h a t u s u a l l y happens because they have p e o p l e j u s t d r i v i n g 

them h i l l s day i n and day o u t . 

Q. L e t ' s c o n t i n u e t h a t d i s c u s s i o n . So 

i f I were t o w r i t e a l e t t e r t o ABC and ask them i f t h e y ' r e 

e x p e r i e n c i n g the same i s s u e s t h a t you a r e , and t h e y ' r e the 

non-union r e p r e s e n t a t i v e s --- I t h i n k you s a i d P e n n s y l v a n i a 

w o r k e r s . Not f o r you, but you s a i d P e n n s y l v a n i a w o r k e r s . 

A. R i g h t . 

Q. L e t ' s be c l e a r about t h a t . And so we 

need t o i d e n t i f y t h a t . I mean, one of the b i g g e s t p u b l i c 

r e l a t i o n i s s u e s f o r t h e s e companies has been i d e n t i f i e d not 

j u s t here at t h i s h e a r i n g , but many o t h e r s , i s t h a t t h e i r 

t h i r d - p a r t y subs are d o i n g a l l the work on the s i t e s . But the 



p e o p l e t h a t are t a k i n g the b u l k of the c r i t i c i s m are the 

Chesapeake Energy, are the Range Resources, are Cabot, are 

C h i e f . But t h e y ' r e not n e c e s s a r i l y t h e r e . 

What we need t o do i s l i n k t he f a c t 

t h a t t h e y ' r e w e a r i n g the i s s u e of you're not b r i n g i n g i n jobs 

because you're l e t t i n g your subs not h i r e P e n n s y l v a n i a 

w o r k e r s . And i f the M a r c e l l u s Shale C o a l i t i o n t r u l y wanted t o 

b r i n g t h i s about, they have t o a r t i c u l a t e t he f a c t t h a t we 

ca r e about t h i s . We're d i f f e r e n t . We're P e n n s y l v a n i a . And 

our f o l k s are e x p e r i e n c i n g unemployment at l e v e l s we can't 

even c a l c u l a t e . And we have the workers r e a d i l y a v a i l a b l e , 

u n i o n and n o n - u n i o n . There are t r a i n e d non-union members. 

I ' l l always g i v e c r e d i t t o the u n i o n , but I b e l i e v e b o t h 

e n t i t i e s are g e t t i n g work. 

MR. PADAVAN: 

A. I ' l l j u s t say I agree w i t h y o u . We 

are f o r a l l w o r k e r s . But when you l i s t e n t o t h e s e guys t a l k 

about a p p r e n t i c e programs, we're t h e r e e v e r y d a y . S a f e t y 

t r a i n i n g i s a u t o m a t i c f o r u s . We don't w a i t u n t i l something 

comes u p . We're t r a i n i n g our guys ahead of t i m e . We're d o i n g 

32-hour or 30-hour OSHA c l a s s e s and ten-hour OSHA c l a s s e s , 

Hazmat c l a s s e s . That's a u t o m a t i c . We do t h a t s t u f f a l l the 

t i m e . 

So when t h e s e workers are coming and 

t h e y ' r e not t r a i n e d , i t ' s such a d i f f e r e n c e because a j o b 



can't be done p r o p e r l y . And as the one gentleman s a i d here, 

t h e y ' r e p u t t i n g a guy i n a machine and s a y i n g , p u l l t h i s 

h a n d l e , push t h i s p e d a l and go t o i t . We don't a l l o w t h a t . 

We make sure our men are t r a i n e d , and I t h i n k t h a t makes such 

a d i f f e r e n c e f o r everyone i n v o l v e d h e r e . And yes, we do want 

t o work f o r p r o p e r wages. But what's more i m p o r t a n t than 

a n y t h i n g i s a good h e a l t h p l a n . We don't w a i t f o r our guys t o 

get h u r t l i k e t h e s e guys are w o r k i n g up t h e r e w i t h no h e a l t h 

p l a n s . When they get h u r t , who's p a y i n g f o r t h a t ? That's a 

b i g p r o b l e m . We have p e n s i o n programs. We have a n n u i t i e s . 

Our guys are t a k e n c a r e of from day one r i g h t t h r o u g h . And i f 

someone's h u r t on the j o b , everybody knows i t . I t ' s not a 

sneak them out the door t h i n g . That's enough f o r me. 

MR. CASPARRO: 

A. Maybe I ' l l j u s t add t o what you s a i d 

about P e n n s y l v a n i a n s w o r k i n g . You know, whether i t ' s the ABC 

or the l o c a l i z e d u n i o n employers and c o n t r a c t o r s and workers, 

the Workforce Investment Board p e r s o n who spoke b e f o r e , h i s 

case was, l e t ' s put P e n n s y l v a n i a n s t o work. Up i n B r a d f o r d 

County, they have a t e n - p e r c e n t unemployment r a t e . W e l l , 

l e t ' s put t h o s e p e o p l e t o work. We've been up i n t h o s e a r e a s . 

We've seen the l i c e n s e p l a t e s , Texas, Oklahoma, L o u i s i a n a , 

A r k a n s a s . L e t ' s l o o k at some P e n n s y l v a n i a p l a t e s up t h e r e . 

You know, we have the w o r k e r s . I t doesn't m a t t e r i f i t ' s 

u n i o n , n o n - u n i o n . I t ' s P e n n s y l v a n i a n s . L e t ' s get t h o s e 



p e o p l e back t o work. 

REPRESENTATIVE GERGELY: 

Q. And I want i t t o be the t r a d e s 

because you are the t r a d e p r o f e s s i o n a l s . You do have the 

a p p r e n t i c e s h i p programs and your members are ready t o go on 

thos e s i t e s w i t h o u t any a d d i t i o n a l n e e d s . B e l i e v e me, I know 

t h a t . I don't have t o be c o n v i n c e d of t h a t . I know t h a t . 

The o t h e r p o i n t I wanted t o ask i s , you a l s o have a 

r e l a t i o n s h i p w i t h s u p p l i e r s , t h o s e t h a t s u p p l y the components 

t h a t are needed t o be used on t h e s e p a d s . Are t h e s e s u p p l i e r s 

b e i n g g i v e n work from t h e s e t h i r d - p a r t y c o n t r a c t o r s t o h e l p 

them c r e a t e an economy i n t h e i r a r e a s ? 

MR. CASPARRO: 

A. I t h i n k I can answer some of t h a t . 

We were at a gas f a i r back i n October, and some of the 

gentlemen t o l d us t h a t what they do when they need equipment, 

they f l y i t i n from Oklahoma and T e x a s . They don't even worry 

about g e t t i n g i t from h e r e . And t h a t was r i g h t from some of 

thos e companies up t h e r e . 

REPRESENTATIVE GERGELY: 

Q. And, a g a i n , t h a t ' s what's most 

d i s e n c h a n t i n g f o r me, i s the way t h a t our network of a b i l i t y 

i s b e i n g j u s t d i s e n f r a n c h i s e d . We have p r o f e s s i o n a l s at a l l 

t h o s e l e v e l s from s u p p l y t o work a v a i l a b i l i t y . I f you want t o 

say t h e r e ' s X amount of jobs i n o f f i c e s , i n a r c h i t e c t u r e and 



e n g i n e e r i n g , I t h i n k , you know, some of t h a t has t o be here, 

f r a n k l y . But they c a n ' t . They almost sub i t a l l out t o o t h e r 

--- t h e i r normal s u p p l i e r s from t h e s e o t h e r s t a t e s . And, you 

know, t h a t ' s our message t o them. We want i t h e r e . We have 

good s u p p l i e r s . We have a good w o r k f o r c e . Help us b u i l d our 

economy. 

I mean, you're p r o b a b l y the b e s t 

e n t i t y f o r tho s e d r i l l i n g companies t o a c h i e v e t h i n g s i n the 

L e g i s l a t u r e . You have g r e a t r e l a t i o n s h i p s w i t h your l o c a l 

r e p r e s e n t a t i v e s and you can h e l p them work t h r o u g h i s s u e s . 

But when you're b e i n g i g n o r e d --- o b v i o u s l y , what Mr. 

Blo o m i n g d a l e wrote, he's t a k i n g a s t r o n g p o s i t i o n and so are 

you guys, and I a p p r e c i a t e t h a t . And t h i s d i s c u s s i o n has t o 

c o n t i n u e . And I'm g l a d we had t h i s , R e p r e s e n t a t i v e Murphy. 

I t ' s e n l i g h t e n i n g . I mean, I am g e t t i n g j o b s . And I want t o 

get s u s t a i n i n g jobs i n the Mon V a l l e y . Our m i l l s are coming 

b a c k . We're add i n g two p i p e m i l l s i n the Mon V a l l e y j u s t t o 

b u i l d p i p e f o r the M a r c e l l u s S h a l e . So I'm e x c i t e d about 

t h a t , o b v i o u s l y . And my machine shops are making a l o t of the 

b e l t s , a l o t of the c o n n e c t o r s . So some of i t e x i s t s . We've 

got t o c o n t i n u e t o promote t h a t a c r o s s the board throughout 

the s t a t e . 

MR. JOHNSON: 

A. I would l i k e t o comment. When you 

ask i s i t u n i o n , non-union, d i f f e r e n t s t u f f --- . We have been 



i n j o b t r a i l e r s , Gary and I b o t h . And when you wear a u n i o n 

hat or a hardhat or s h i r t or something, oh, u n i o n , r i g h t o f f 

the b a t . I t ' s l i k e you've got the p l a g u e . We've even been 

t o l d t h a t u n i o n ' s a f o u r l e t t e r word. I don't t h i n k t h a t ' s 

v e r y f a i r . We have a u n i o n i z e d w o r k f o r c e here t h a t ' s w e l l -

t r a i n e d and ready t o do t h i s j o b . 

MR. FORD: 

A. And as f a r as Mr. A r c u r i e s a i d , we 

have t o b r i n g our c o n t r a c t o r s up onto the s i t e . I p e r s o n a l l y 

do t h a t . I p e r s o n a l l y brought our c o n t r a c t o r --- one of our 

c o n t r a c t o r s onto a s i t e , put the b l u e p r i n t s a c r o s s the hood of 

the t r u c k and was ready t o g i v e a t a k e o f f r i g h t t h e r e on s i t e . 

And t hey d i d n ' t have a complete s e t of b l u e p r i n t s , so they 

sent us a d i s c . We got the t a k e o f f done and t h a t ' s what we 

put on our t e s t i m o n y . I went up t h e r e and they were a l r e a d y 

s t a r t e d on the j o b . 

REPRESENTATIVE GERGELY: 

Q. L e t me g i v e you a l i t t l e f o o d f o r 

thoug h t . One of the champions, b e l i e v e i t or n o t , of p r o j e c t 

l a b o r agreements i n the S t a t e of P e n n s y l v a n i a i s now the 

M a r c e l l u s Shale C o a l i t i o n ' s b i g g e s t a d v i s o r , and t h a t ' s 

Governor Tom R i d g e . I t would be i n your b e s t i n t e r e s t t o 

remind him t h a t he s u p p o r t e d PLAs throughout h i s c a r e e r as the 

governor and he s h o u l d r e v i s i t t h a t w i t h you i n terms of your 

p r o f e s s i o n a l i s m and l a b o r . He wanted you on j o b s i t e s . He 



s h o u l d want them on j o b s i t e s as w e l l . 

MR. FORD: 

A. A b s o l u t e l y . 

CHAIRMAN: 

Thank you, R e p r e s e n t a t i v e G e r g e l y . 

R e p r e s e n t a t i v e P a s h i n s k i ? 

REPRESENTATIVE PASHINSKI: 

Q. Thank you, R e p r e s e n t a t i v e Murphy. I 

thank you, gentlemen, f o r your t e s t i m o n y . I can a t t e s t t o the 

f a c t t h a t I've gone t o many of the o r g a n i z a t i o n s ' 

p r e s e n t a t i o n s , the g r a d u a t i o n of the e l e c t r i c a l 

a p p r e n t i c e s h i p s , and I know t h a t t h o s e k i d s t h a t come out of 

t h e r e are v e r y , v e r y w e l l q u a l i f i e d . I f i n d i t e x t r e m e l y 

u p s e t t i n g t h a t t h e r e seems t o be the d i s c o n n e c t between the 

WIB up i n t h a t a r e a and the u n i o n o r g a n i z a t i o n . I f we have 

tho s e members of your o r g a n i z a t i o n t h a t are w e l l - t r a i n e d , 

ready t o go, t h e r e needs t o be c e r t a i n n e s s i n n e g o t i a t i o n and 

d i s c u s s i o n w i t h the i n d u s t r y . And we can put the P e n n s y l v a n i a 

workers t o work v e r y q u i c k l y . 

I want t o make i t a l s o v e r y c l e a r , no 

one's t r y i n g t o p r e v e n t t h i s i n d u s t r y from coming i n t o 

P e n n s y l v a n i a . We want t h i s i n d u s t r y . We're g o i n g t o welcome 

t h i s i n d u s t r y w i t h open arms. But we want them t o p l a y f a i r . 

We want t o p l a y by the r u l e s and we want t o keep them h o n e s t . 

Simple as t h a t . Whether i t ' s the environment or whether i t ' s 



the l a b o r , the w o r k e r s . 

Le t me pursue a q u e s t i o n here, Mr. 

Padavan, because you d i d i n d i c a t e t h a t --- you i m p l i e d t h a t 

the s t e e l or the p i p e i s coming from someplace e l s e . Do you 

know whether i t ' s coming from someplace e l s e ? 

MR. PADAVAN: 

A. No. A c t u a l l y , j u s t from rumors I've 

h e a r d . But, you know B i l l H arberd ( p h o n e t i c ) , who does a l o t 

of work at the S t e e l w o r k e r s , and he's out t h e r e f u l l time w i t h 

the p o l i t i c a l end of i t . And he's been d o i n g some r e s e a r c h , 

s a y i n g t h a t he's heard, now, I don't have a n y t h i n g i n w r i t i n g , 

but t h a t some of t h i s p i p e i s coming i n from China t h a t ' s not 

c e r t i f i e d . I mean, i f you're w a i t i n g f o r an e x p l o s i o n , t h e r e 

i t i s . And, you know, at the same ti m e , he d i d f i n d out t h a t 

P e n n s y l v a n i a i s making p i p e at d i f f e r e n t a r e a s . And some of 

our s m a l l companies t h a t make p i p e are making some money. 

But, I mean, a l l of us here, imagine the amount of f o o t a g e of 

p i p e . I mean, i t ' s got t o be i n the b i l l i o n s of d o l l a r s . And 

I mean, you want t o put p e o p l e t o work, you got t o make 

t h i n g s , not j u s t b u i l d them or d i g a h o l e . 

And so no, I don't have complete 

f a c t s and I don't want t o s t a r t rumors e i t h e r . But I t h i n k 

i t ' s something t h a t we a l l need t o r e a l l y l o o k i n t o and t o 

make sure t h a t our p e o p l e are b e i n g t r e a t e d f a i r . There's a 

l o t more money i n making the p r o d u c t than j u s t s t i c k i n g i t i n 



the g r o u n d . 

Q. I'm a s k i n g you t h a t s p e c i f i c a l l y 

because i n my d i s c u s s i o n w i t h the g e o l o g i s t from W i l k e s 

U n i v e r s i t y , one of t h e i r concerns was the k i n d of s t a n d a r d s 

f o r the c a s t i n g of the p i p e . Because you can produce p i p e , 

but i f i t ' s not up t o the r i g h t s t a n d a r d , the k i n d of p r e s s u r e 

t h a t ' s g o i n g t o be i n v o l v e d i s e x t r e m e l y i m p o r t a n t . So t h a t ' s 

why I asked you t h a t . And I would p r e f e r t h a t we not b r i n g 

something up t h a t we don't have the f a c t s t o base i t upon; 

okay? But i f you can get t h a t i n f o r m a t i o n and f i n d out 

whether i n d e e d we are g e t t i n g p i p e out of the c o u n t r y and t h a t 

i s n ' t up t o s t a n d a r d , then we c e r t a i n l y would l i k e t o know 

t h a t . 

A. I can do s o . 

Q. I b e l i e v e t h a t Gino mentioned the 

f a c t t h a t you're w a s t i n g a tremendous amount of time because 

t h e r e i s no p r o c e s s . In o r d e r t o b e g i n n e g o t i a t i o n s , you have 

t o b r i n g your c o n t r a c t o r s up t h e r e and i t seems l i k e a f u t i l e 

e f f o r t . They spend the time away from t h e i r j o b t o come up 

t h e r e and t hey don't end up even g e t t i n g a l o o k s e e ; okay? So 

I t h i n k t h a t t h a t ' s something t h e r e t h a t we want t o s t a r t 

l o o k i n g i n t o and b e g i n n i n g t o d e v i s e how we can u n i f y a system 

whereby you can make a group p r e s e n t a t i o n , b r i n g the c o a l i t i o n 

of the gas companies t o g e t h e r . I'd l i k e t o see some k i n d of 

round t a b l e d i s c u s s i o n t h a t I would be more than happy t o 



a t t e n d , I know my c o l l e a g u e s would as w e l l , t o make sure 

everybody's g e t t i n g a f a i r s h o t , i n c l u d i n g the non-union g u y s . 

W e ' l l b r i n g them i n t h e r e as w e l l . You had mentioned t h a t 

your guys get about $13 an hour, but they do get b e n e f i t s . 

They do have h e a l t h b e n e f i t s . They have an o p t i o n --- . 

MR. JOHNSON: 

A. Y e s . That's a f i r s t year a p p r e n t i c e . 

Q. F i r s t year a p p r e n t i c e . W e l l , as 

we're l o o k i n g at a r o u s t a b o u t , t h o s e f e l l o w s t h a t are s t a r t i n g 

i n t h a t a r e a , I heard numbers $10 t o $12 an hour. They're not 

t h a t f a r away. They're not t h a t f a r away. And when you 

c o n s i d e r the d i f f e r e n c e between the $10, $12 and $13 p l u s 

b e n e f i t s f o r a q u a l i f i e d guy who i s w e l l - t r a i n e d and ready t o 

go, t h a t ' s p r o b a b l y a r e a l good d e a l . 

You a l s o mentioned the f a c t t h a t 

t h e r e ' s a $6 m i l l i o n man camp. I t ' s my u n d e r s t a n d i n g t h a t 

some of the work t h a t ' s been done has had t o be redone because 

i t was done i m p r o p e r l y . Can any of you v e r i f y whether any of 

t h a t i s t a k i n g p l a c e ? I t ' s my u n d e r s t a n d i n g t h a t some u n i o n 

e l e c t r i c a l c o n t r a c t o r s had t o come i n and redo p r o j e c t s 

because of the way i t was done i n the f i r s t p l a c e . 

MR. FORD: 

A. There's a u n i o n c o n t r a c t o r up t h e r e , 

but from the S t a t e of New Y o r k . B u e l ( p h o n e t i c ) i s up t h e r e 

o n s i t e r i g h t now. 



MR. SCHRAEDER: 

B u l l i e t ( p h o n e t i c ) . 

MR. FORD: 

A. B u l l i e t . I'm s o r r y . I always mess 

t h a t one u p . They are o n s i t e t h e r e . 

MR. SCHRAEDER: 

A. I met w i t h B u l l i e t up at h i s o f f i c e , 

and he's from up i n the E l m i r a a r e a . And he d i d have t o go i n 

and redo some work t h a t was done. He was one of the 

c o n t r a c t o r s t h a t had t o go i n t o the Southern T i e r of New York 

where the M a r c e l l u s Shale a l s o s p r e a d s . There was some work 

done t h a t d i d cause an e l e c t r i c a l e x p l o s i o n on the s i t e , and 

he d i d have t o go i n and redo t h a t . 

Q. D i d you have any c o n v e r s a t i o n --- how 

would the New York e l e c t r i c a l c o n t r a c t o r become the New York 

u n i o n e l e c t r i c a l c o n t r a c t o r i n P e n n s y l v a n i a ? 

MR. JOHNSON: 

A. I t h i n k I might be a b l e t o answer 

t h a t . That p a r t i c u l a r company does have a h e a d q u a r t e r s r i g h t 

now i n Horseheads, New Y o r k . There's a c o u p l e of them i n 

Horseheads t h a t have t h e i r main o f f i c e s r i g h t t h e r e r i g h t now. 

And I t h i n k i t ' s v e r y c l o s e t o t h e i r o f f i c e . 

MR. FORD: 

A. That's what Chesapeake's o f f i c e i s 

d o i n g . 



MR. JOHNSON: 

A. Yeah. There's a number of gas 

companies t h a t are s i t u a t e d t h e r e now, and t hey are l o o k i n g t o 

t r y t o get i n t o P e n n s y l v a n i a more. 

MR. ARCURIE: 

A. He ended up g o i n g and s t r a i g h t e n i n g 

out t h a t p r o b l e m . That company was d o i n g work i n 

P e n n s y l v a n i a . He became t h e i r c o n t r a c t o r of c h o i c e because of 

the q u a l i t y work t h a t he d i d . So he, t h r o u g h d e f a u l t --- not 

d e f a u l t , but because of the problem t h a t d e v e l o p e d , he ended 

up g e t t i n g t h a t work. 

MR. CASPARRO: 

A. Mr. P a s h i n s k i , t o add t o t h a t , 

though, even though he i s a New York-based c o n t r a c t o r , 

e l e c t r i c a l c o n t r a c t o r , when he comes i n t o our j u r i s d i c t i o n , 

he's got t o go t h r o u g h our h a l l . 

Q. U s i n g your guys? 

MR. CASPARRO: 

A. U s i n g our g u y s . Yeah. So our guys 

are up t h e r e . That's the way i t was. 

Q. That's f i n e . Because I know Pennsy 

guys do the same t h i n g s as the o t h e r s t a t e s . Okay. That's 

good. The o t h e r t h i n g i s t h i s KOZ zone s t u f f . And 

R e p r e s e n t a t i v e Murphy a l l u d e d t o t h i s and R e p r e s e n t a t i v e 

G e r g e l y may have done the same. We have d i s c u s s e d at g r e a t 



l e n g t h the i d e a t h a t we want P e n n s y l v a n i a workers on the j o b 

i n P e n n s y l v a n i a . We're w i l l i n g t o do whatever we have t o do 

i n o r d e r t o get our P e n n s y l v a n i a workers up t o speed so t h a t 

t h e y ' r e q u a l i f i e d t o do i t . But what I hear today i s many of 

who you r e p r e s e n t , they are up t o speed o t h e r than t h e i r 

p a r t i c u l a r company's p e r s o n a l p o l i c y t h a t they would have t o 

i n c l u d e . But I'm here t o suggest t h a t none of t h e s e companies 

s h o u l d even be c o n s i d e r e d f o r a KOZ or a KIZ zone u n l e s s they 

are h i r i n g P e n n s y l v a n i a w o r k e r s . I'm g o i n g t o go on the 

r e c o r d as s a y i n g t h a t , making i t v e r y c l e a r . We have no 

t r o u b l e e x t e n d i n g our hand i n good f a i t h and good w i l l , nut we 

expect the same i n r e t u r n . Thank y o u . My o f f i c e i s open t o 

you at any t i m e . 

And i f I may say, because we have a f i n e 

gentleman here r e p r e s e n t i n g the C o a l i t i o n , I would l i k e v e r y 

much f o r t h i s Committee, R e p r e s e n t a t i v e G e r g e l y , i f I c o u l d 

r e q u e s t t o see whether we c o u l d n ' t put t o g e t h e r a 

c o l l a b o r a t i v e t r y i n g t o b r i n g the C o a l i t i o n t o g e t h e r w i t h a l l 

the r e l a t e d p a r t i e s and see whether we can't d e v e l o p some 

g u i d e l i n e s . Okay? Thank y o u . 

MR. FORD: 

We have met w i t h Range i n the western 

p a r t of P e n n s y l v a n i a . We have 60 c o u n t i e s i n P e n n s y l v a n i a . 

And they have met w i t h u s . We d e a l m o s t l y w i t h Chesapeake, 

Cabot, C h i e f , and t h a t ' s who we're t a l k i n g about, b a s i c a l l y . 



I want t o go on r e c o r d and say t h a t we have met w i t h Range and 

they've been v e r y c o o p e r a t i v e w i t h us i n Western P e n n s y l v a n i a . 

But our d e a l i n g s i n t h i s s i d e of the s t a t e i s they r e a l l y 

don't have t h a t much work here t h a t we're d e a l i n g w i t h , and 

i t ' s m o s t l y Chesapeake, Cabot and C h i e f . 

Q. But i t ' s i m p o r t a n t t h e n , e s p e c i a l l y 

f o r the r e c o r d , t h a t Range i s w o r k i n g w i t h you, --¬

A. Yes. 

Q. --- t r y i n g t o be good n e i g h b o r s . And 

as l o n g as we work t o g e t h e r l i k e t h i s , we're g o i n g t o have a 

v e r y p r o d u c t i v e i n d u s t r y . 

CHAIRMAN: 

Thank you, R e p r e s e n t a t i v e P a s h i n s k i . 

Thank you, Mr. F o r d , f o r p o i n t i n g t h a t out once a g a i n , t h a t 

Range has been c o o p e r a t i v e , t h a t t h e y ' r e employing 

P e n n s y l v a n i a workers, t h a t t h e y ' r e employing the u n i o n l a b o r 

here i n P e n n s y l v a n i a . And t h e y ' r e a d d i n g t o P e n n s y l v a n i a 

economy by employing P e n n s y l v a n i a n s . But today and on b e h a l f 

of the M a r c e l l u s Shale C o a l i t i o n t h a t c o n s i s t s of everyone, 

not j u s t Range, we want t o make sure t h a t t h o s e t h a t are i n 

the m a j o r i t y t h a t a r e n ' t f o l l o w i n g the good example s e t by the 

m i n o r i t y of t h e s e gas companies here i n P e n n s y l v a n i a , t h a t we 

get t h r o u g h t o them, t h a t we do as Gino had m e n t i o n e d . We get 

the r i g h t c o n t a c t p e o p l e and you work c o l l a b o r a t i v e l y w i t h the 

C o a l i t i o n and t h r o u g h the Labor Committee here i n the S t a t e 



House of R e p r e s e n t a t i v e s t o put you i n t o u c h w i t h the r i g h t 

p e o p l e . 

Because I can't say t h a t , you know, 

t o t h i s p o i n t I've t a l k e d w i t h an e x e c u t i v e from the gas 

company t h a t has shut out P e n n s y l v a n i a w o r k e r s . I can't say 

t h a t . But i f we e s t a b l i s h the C o a l i t i o n , we t r y t o work 

t o g e t h e r t o r e s o l v e t h i s problem t o spur some economic 

development and put pe o p l e back t o work, work on the 

unemployment problem t h a t we have here i n P e n n s y l v a n i a by 

h i r i n g P e n n s y l v a n i a n s --- . 

I t h i n k one t h i n g by R e p r e s e n t a t i v e 

P a s h i n s k i was v e r y p o i g n a n t . And I've been t h r o u g h t h i s on a 

l o c a l l e v e l as an e l e c t e d c o u n c i l m a n here i n the C i t y of 

S c r a n t o n . And Keystone O p p o r t u n i t y Zones, they were c r e a t e d 

l e g i s l a t i v e l y t o h e l p c r e a t e j o b s and keep p e o p l e w o r k i n g , 

keep b u s i n e s s e s open, keep p e o p l e employed. And t h a t t a x 

i n c e n t i v e was f o r t h a t p u r p o s e . We've seen r e s i d e n t i a l 

d evelopment. We've seen d e v e l o p e r s make money. And we've 

seen a l o t of pe o p l e t h a t use KOZs f o r what they r e a l l y 

weren't i n t e n d e d f o r . T h i s i s something t h a t p o s s i b l y t hey 

are i n t e n d e d f o r , t o keep P e n n s y l v a n i a n s w o r k i n g , put p e o p l e 

back t o work, at the same t i m e , work w i t h an i n d u s t r y and 

t h a t ' s i n the b e g i n n i n g s t a g e s h e r e . 

But I t h i n k e v e r y t h i n g t h a t we've 

d i s c u s s e d here today, I t h i n k i t a l l t i e s i n because we're 



t a l k i n g about wo r k p l a c e and w o r k s i t e s a f e t y . We're t a l k i n g 

about e n v i r o n m e n t a l p r o t e c t i o n s . And I h o n e s t l y b e l i e v e 

employing P e n n s y l v a n i a n s and h a v i n g p e o p l e --- r e s i d e n t s of 

P e n n s y l v a n i a work on t h e s e s i t e s i s g o i n g t o have a p o s i t i v e 

impact e n v i r o n m e n t a l l y . T h i s i s where you l i v e . You p r o t e c t 

your own b a c k y a r d s . You p r o b a b l y pay a t t e n t i o n a l i t t l e b i t 

more c l o s e l y than someone t h a t doesn't l i v e i n t h i s s t a t e . 

And you have a c e r t a i n amount of r e s p o n s i b i l i t y i n knowing 

t h a t your c h i l d r e n and your f u t u r e g e n e r a t i o n s are p r o b a b l y 

g o i n g t o be r a i s e d here i n P e n n s y l v a n i a . So we want t o make 

sure t h a t we m a i n t a i n the q u a l i t y of l i f e f o r our c h i l d r e n , 

f o r our g r a n d c h i l d r e n . 

And l a s t l y , i t ' s p u t t i n g 

P e n n s y l v a n i a n s back t o work. And t h a t was our o b j e c t i v e f o r 

h a v i n g t h i s meeting here t o d a y . I'm sure t h a t t h r o u g h t h i s 

open d i a l o g u e and d i s c u s s i o n , we were a b l e t o t a k e the 

c o n v e r s a t i o n t o another l e v e l t h a t we're a b l e t o s t r i k e a 

b a l a n c e between a new i n d u s t r y , an a l r e a d y e x i s t i n g q u a l i f i e d 

w o r k f o r c e and some of the e n v i r o n m e n t a l concerns t h a t we h a v e . 

So I want t o thank my c o l l e a g u e s f o r 

a t t e n d i n g t o d a y . I want t o thank everyone t h a t t e s t i f i e d . I 

want t o thank everyone e s p e c i a l l y f o r the c o n s i d e r a t i o n of a l l 

t h o s e t h a t t e s t i f i e d , whether you're on the same s i d e of t h i s 

M a r c e l l u s Shale f o r m a t i o n argument or whether you're on the 

o p p o s i t e s i d e . I t h i n k everybody conducted themselves i n a 



d i g n i f i e d manner. And I want t o thank you a l l once a g a i n f o r 

a t t e n d i n g . I want t o thank PCN and I want t o t h i n k our h o s t , 

the Career and Technology Center here i n Lackawanna C o u n t y . 

Thank you v e r y much. 
* * * * * * * * 

HEARING CONCLUDED AT 4:40 P.M. 
* * * * * * * * 

C E R T I F I C A T E 

I h e r e b y c e r t i f y , as t h e s t e n o g r a p h i c 

r e po r t e r , t ha t t he f o r e go i ng p r o c e e d i ngs we r e t a k e n 

s t e no g r a p h i c a l l y by me , a nd t he r e a f t e r r e duc e d t o 

t ype wr i t i ng by me o r unde r my d i r e c t i o n ; a nd t ha t t h i s 

t r a ns c r i p t i s a t r ue a nd a c c u r a t e r e c o r d t o t he be s t 

o f my a b i l i t y . 

C o u r t R e p o r t e r 


